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AGREEMENT

Between
Caterpillar Inc. and International Union, United Auto-
mobile, Aerotpace and Agricultural Implement Workers
of Americaanditsaffiliated Local Unions Nos. 145,751,
786,974,141, 1989, and 2096.

FREAMBLE

This Agreeiment entered into and concluded at Peoria,
Illinois, onthis 16thday of March, 1998, by and between
Caterpillar Ine¢., hereinafter severally designated and
referred to as he “Company” butonly with respect to the
facilities owied or operated by them respectively at
locations covered by the bargaining units specified in
Anticle 2 and the International Union, United Automo-
bile, Aerospace and Agricultural Implement Workers of
Americaandits affiliated Local Unions Nos, 145,751,786,
074, 1415, 1989, and 2096 hereinafler designated and
referred to as the *Union,” through their duly authorized
representatives, do hereby agree as follows:

ARTICLE]

Purpose

(1.1 The purpose of this Agreement is to establish
harmonious relations between the parties and to facili-
tate orderly adjustment of grievances, complaints and
disputes which may arise from time to ime between the
Company and the Union. This Agreement is entered




into in consideration of the mutual performance thereof
in good faith by the parties,

(1.2) The parties agree that wherever words such as
“he,” “him,” “his,” “Committeeman,” “Foremasn,” or
similar words appear in this Agreement, appended Let-
tersof Agreement, Exhibits, Local Agreements, or Agree-
ments and Plans refating to Pensions, Group Insurance,
Supplemental Unemployment Benefits, Tax Deferred
Savings Plan, and Incentive Compensation Plan, it is
understood that such words are considered asexuai and
refer to fernales and males equally.

ARTICLE 2

Recognition

(2.1} The Company recognizes the International
Union, United Automobile, Aerospace and Agricul-
tural iImplement Workers of America (hereinafter some-
times called Intenational Union) and its respective
Local Unions 145, 751,786,974, 1415, 1989, and 2096
as the exclusive representatives severally for the re-
spective bargaining units, hereinafter described, for the
purpose of collective bargaining with respect to rates of
pay, wages, hours of employment, and other conditions
of employment.

The respective bargaining vnits to which the recogni-
tion of the International and the respective Local Unions
extends are;

(i) Local 974 and International Union - the Peoria
Uni¢ as described in NLRS Certification dated
June 10, 1948, Case No. 13-RC-175. The geo-
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graphical limits of the above unit shall include the
follovring plants or facitiges:

(2} Foundry Business Unit (Mapleton)

(b) Perfermance Engine Products Division
{Mossville)

(¢} Track-Type Tractors Diviston (East Peoria)
{d) Chemical Producis Business Unit{Mossville)
(¢) Transmission Business Unit (East Peoria)

(f Toechnical Services Division (Technical
Center and Peoria Proving Ground)

{2} Parts and Service Support Center (Morton)

{ii} Local 751 and International Union - the Decatur
Unit as deseribed in NLRB Certification dated
Septeniber 26, 1953, Case No. 13-RC-4494 and
CaseNw. 1 3-RC-4508,

(iii) Local 786 and Intemational Union - the York Unit
asdescribed in NLRB Certification dated April 5,
1934, CaseNo. 4-R(-2199. The geographical lim-
its of the above unit shall only include the Parts
and Service Support Business Unit (York).

{(iv) Local 145 and Intenational Unton - the Aurora
Unit as described in NLRB Certification dated
September 27, 1958, Case No. 13-RC-6075 and
CaseNo, 13-RC-6122.

(v} Local 1415 and Intemational Union - the Denver
Unit as described in NLRB Certification dated
April 27, 1966, Case No. 27-RC-2942 and Case No.
27-RC-2043.




{vi) Local 1989 ard International Union - the Memphis
Unit as described in NLRB Certification dated
July 12, 1976,Case No, 26-RC-5283,

(vit)Local 2096 and Intemational Union - the Pontiac
Unit as described in NLRB Certification dated
Febnuary 16, 1979, Case No. 33-RC-2393.

{viii)Other Locals of the International that now ot
hereafter may representemployees at other facili-
ties of the Company may with the consent of the
Company and the International, become partics
10 this Agreement during its term; in such event
the several Local Uniens signatory hereto agree
that the Preamble hereofand this Section2.1 may
be amended without furthet concurrence by them
to reflect such joinder.

(2.2) The provisions of this Central Agreement and
appended Letters of Agreement (together with the ap-
propriate Local Agreement when made and ratified) shall
comprise a complete agreement for, and be individually
applied 10, gach bargaining unit specified in Section 2.1
ofthis Agreement. This Central Agreement even though
not a complete agreement as to all terms and conditions
of employment at the several bargaining units, shall be
effective and binding cn the Unton and the Company on
the first Monday following the date on which the Com-
pany receives satisfactory notice from the International
Union that it has been ratified by a majority of the
employees represented by the Union voting on ratifica-
tion. No Local Agreement shall change, alter or detract
from this Agreement, but rather shall only supplement
this Agreement to the extent not inconsistent with it. If
there is a conflict or inconsistency between the provi-
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stons of this Agceement and those of any Locai Agree-
:pen t, the provisions of this Agreement shalt be control-
ing,

ARTICLE 3

Union Security

(3.1) Each employee shall, on and after the thirtieth
fiay fo.llowing his first day of employment in a bargain-
ing un'lt'{ berequiredasacondition of employmentinthat
bargaining unit to be and remain a meinber ofthe Union:
provided, that this shall not apply (a}to any employee tc;
whom such membership is not available on the same
terms and conditioas generally applicable to other mem-
ber:s‘, nqr(b.) tozny zmployee to whommembership in the
Umc!n is denied, or whose membership in the Union is
terrfu_nated_. forany reason other than his fajlure to tender
theinitiation fee and periodic dues uniformly requiredas
acondition of acquiring or retaining such membership,
nor () until the thiriieth day following the date on whjcl;
this Agreement gocs into effect, 10 any person who on
t_he date this Agreenient goesinta effect, isan employee
(whether or notactively working) butis not a memmber of
the U.nion in good standing in accordance with its
Constitution and Bylaws, nor (d) to any employee cov-
ered by Local Agreisments between the Company and
Union Locals Nos. 1415 and 1989.

(3.2) For the duration of this A greement, any member
of the Union desiring to have the Company check offthe
Unioninitiation fee, if'any, and his regularmonthly Union
membership dues, miy sign, secure any other signature
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necessary, and complete an “Authorization for Dues
Check-Off” which will authorize the Company, or the
Trustee of the Supplemental Unemployment Benefit
Fund, as the case may be, to deduct such dues from the
employee’s eamnings, or from any Regular Benefits due
him, by reason of being on a scheduled layoff as defined
inSection 12.15 (D) ofthis Apreement, from the Supple-
mental Unemployment Benefit Fund under the terms of
the current Supplemental Unemployment Benefit Plan
Agreement between the parties. Such dues, regardless
of source, shall be remitied to the Financial Secretary of
the respective Local Union. However, the Company
shall not deduct initiation fees from the earnings of
employees in the bargaining unit represented by Local
974.

The Union wilt provide the necessary “Avthorization
for Dues Check-Oft” forms which shall authorize the
Company and/or such Trustees to make such deduc-

tions and the Union will secure the necessary signature
or signatures on the forms and deliver the properly
completed and signed forms to the Company. Such
“ Authorization for Dues Check-Off” is tobe in the form
agreed upon by the parties. Such “Authorization for
Dues Check-Off” willbe placed in effect by the Company
during the next month following delivery io the Com-
pany, if such assignment is delivered not later than the
day of the month specified in the respective Local
Agreement. Otherwise, the assignment will be placed
into effect the second month following.

Deductions to be made in accordance with this Section
shall be from the employee’s pay eamed during the first
full week of each calendar month provided an employee
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has eamings in that pay peried, or from any Regular
Benefit payabl: to the employee for the first full week of
each calendar month from the Supplemental Unemploy-
ment Benefit Fund. If an employee has insufficient
earnings in the first pay, or insufficient Regular Benefits
payable from the SUB Fund for the like period, the
deduction shall be made from & subsequent pay for
weeks during that same month, or Regular Benefits
payable for the same weeks regardless of when such
benefits are paid. If the emplovee has insufficient net
eamnings inany of these pays, orinsufficient net Regular
Henefits payatde for the same weeks in that calendar -
month, the amount of the dues shall not be cartied into
the succeeding month, but the Company shall report to
the respective Local Union that the employee had no
dues deducted for that month, having received insuffi-
cient eamings in any of these pays, or insufficient
Regular Benefits for the same calendar month. Initiation
fees shall be carried until collected.

Notwithstanding the provisions of this Section 3.2 and
provided thirty days have elapsed following receipi by
the Company of the necessary “ Authorization for Dues
Check-Off" on a weekly basis the Company will, as of the
first pay in the foflowing month, check off dues on a
weekly basis.

Weekly deductions to be made in accordance with this
Sectionshall be from the employee’s pay received during
cach of the first four full weeks of each calendar month
provided an employeehas earnings in those pay periods.
If an employee has insufficient eamings in any of these
pays, the deduction shall be made from a subsequent pay
that same morth. If the employee has insufficient pet

7




carnings in all of these pays, the amount of the dues shall
not be carried into the succeeding month, but the Com-
pany shail report to the respective Local Union that the
employee had no dues deducted for that month having
received insufficient eamings in any of the pays. Initia-
tion fees shall be carnied until colieeted.

A total of the deductions made each week in accor-
dance with this Section 3.2 shall be paid to the Financial
Secretary of the respective Local Unionno later than five
regularly scheduled workdays (excluding Saturdays,
Sundays, holidays as listed in Section 7.8 and vacation
periods as described in Section 9.2) after the end of the
week in which paychecks are distributed which reflect
the deductions and efforts will be made to make such
payments by Tuesday of the week following the week in
which paychecks are distributed which reflect the de-
ductiens.

Thecurrent * Authorization for Dues Check-Oft” form
used by the parties shall be deemed to authorize the
Trustee of the Supplemental Unemployment Benefit
Fund to make the deductions hereinbefore provided.
The Union agrees that it will indemnify the Company and
hoid it blameless for any damages which may be as-
sessed as a result of the operation of this Section.

(3.3) A “Check-Off Authorization” shall be irrevocable
by an employee in the Union Locals 145, 751,786,974,
1415, 1989, and 2096 (1} for a period of one yeay fromthe
date of delivery of such authorization to the Company or
each successive period of one year or (2) untii the
termination of this Agreement, whichever occurs sooner,
unless written notice is given by any such employee to
the Company and the Union not more than rventy days
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and not less than ten days prior to the expiration of (a)
any such one year period or (b) this Agreement, which-
EVEr otCurs sooner.

A “Check-Off Authorization” of an employee who
separates from a bargaining unit after the effective date
of this Agreement, and who thereafter returns to that
bargaining unit, shall be automatically reinstated upon
such refurm, except when the employee’s return is sub-
sequent to the termination of this Agreement,

ARTICLE 4

Representation

(4.1} Beginning with the commencement of the terms of
oftice for Union Representatives who are elected subse-
quent to the effective date of the Agreement or June 1,
1999, whichever occurs earlier and in order to providea
system of Union Representation for the processing and
settlement of grievances, the representation structure
for each Local ind the duties and privileges of such
representatives shall be set forth in the appropriate Local
Supplement. The: number of Company-paid part-titne (as
necessary) comutitteernen for each business unitshaii be
as set forth below:

Number of

Business Unit Committeemen

Performance Eogine Products
Division (Mossville)
Track-Type Tractors Division
{East Peoria)




Wheel Loaders and Excavators
Division {Aurora)
Mining and Counstruction Equipment
Division (Decatur)
Foundry Business Unit
(Mapleton)
Transmission Business Unit
{EastPeoria}
Parts and Service Support
Center (Morton)
Fuel Systems Business
Unit(Pontiac)
Technical Services Division
(Technical Center and Peoria
Proving Ground)
Chemical Products Business
Unit(Maossville)
Parts and Service Support
Business Unit {Denver)
Parts and Service Support
Business Unit{York) 3
Parts and Service Support
Business Unit (Memphis) 3
(4.2) Union Representatives will handle grievances
with least possible interference with production and
efficientoperations. Ifin any instance the Company feels
that such privileges are being abused, it shall so notify
the Local Unien, in writing, and in the event the abuse is
not then corrected, or an understanding not reached, the
Company may suspend the privileges of the Union
Representative invaived. Any disputearising therefrom
may then be taken up under the grievance procedure,
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The Company agrees that the provisions of Sections
4.2 or 4.3 will not be administered in such 2a manner that
Union Representatives will be denied the privileges
granted Union Répresentatives in the performance of the
functions permiited such representatives under this
Agreement or the: appropriate Local Agreement.

(4.3) If, in the handling of 2 grievance in accordance
with the provisions ofthis Agreement, orthe appropriate
Local Agreemerit, it is necessary for an employee or a
Union Representative to leave his line, unit orimmediate
working area, the employee or Union Representative
shall secure a pass from his immediate Supervisor. Such
pass shall indicate the reason for the issuance of the pass
and the area or areas which the Union Representative is
authorized o entér. The Union Representative will present
the pass to the Supervisor of the area for which the pass
was issued and indicate the employees he wishes to
contact.

{4.4) Each Locil Union shall provide the Company with
alistofall Union Representatives, members of Grievance
Committees, meinbers of the Bargaining Comumnittee, and
officers ofthe Lozal Union, Each Local Union shall notify
the Company of any changes in this list as promptly as
possible. The Company agrees to provide each Local
Union with a list of supervisery employees, by depart-
ments and shifts, who are authorized and designated to
handle grievanc 2s under the local grievance procedure.
The Company shail notify the Local Unionof any changes
in this list as prompily as possible,

(4.5) Uponi recuest to a Business Unit Laber Relations
Department, Int2rnational Representatives of the Union
(no1 to exceed two) shall be granted permission to visil
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a business unit during working hours for the purpose of
investigating any specific grievance which is pending
the Final Step of the gnevance procedure, or which is
scheduled to be heard at an arbitration hearing, and the
proper investigation of which requires entry into that
business unit. The Company will acknowledge the re-
quest and will set a time which is mutually agreeable for
such visit. A member of the Final Step Grievance Com-
mittee and the Local Union Presidentand Chairman of the
Local Bargaining Committee may accompany the Inter-
national Representative(s) during such visit.

Management representatives may accompany the
Union Representative(s) during such visit. Such visits
shall be of reasonable duration, and during these visits
the International Representative(s) may interview the
aggrieved employee or employees, provided the inter-
views do not materiaily interfere with production and
efficient operation. The International Representative(s)
shall be subject to all business unit rules and regulations
while engaged in such visit.

{4.6) Theappropriate Committeeman will be permitted
to discuss the final disposition of the grievance in the
grievance procedure with the aggnieved employee.

(4.7) Throughout both the Central Agreement and
various Local Agreements, there ate references to vari-
ous facilities, locations, business units, divisions, and
plants. Unless specifically provided otherwise, those
terms shall refer to the following:

Wheel Loaders and Excavators Division { Aurora)
Mining and Construction Equipment Division (Decatur)
Parts and Service Support Business Unit (Y ork)
Chemical Products Business Unit (Mossville)
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Transmisiion Business Unit (East Peoria)
Traclc-Type Tractors Division (East Peoria)
Foundry Business Unit (Mapleton)

_ Performance Engine Products Division {(Mossville)

Technical Services Division (Technical Centerand Peoria
Proving; Ground)

Parts and Service Support Center (Morton)

Parts and Service Support Business Unit (Denver)

Parts and Service Support Business Unit (Memphis)

Fuel Systerns Business Unit (Pontiac)

ARTICLE 5

Grievance Procedure

(5.1} A grievance is a claim of an employee or the
Union that his or their rights including interpretation,
application or alleged violation of any provisions of'this
Apgreement, working conditions not covered by this
Apgreement, appended Letiers or Memorandums of
Agreemert or appropriate Local Agreement, have been
violated.

(5.2) Itii: mutually desired that grievances be satisfac-
tonily settled as quickly as possible. The parties agree
that frivolous and/or repetitive grievances shall not be
filed. Information concerning repetitive grievances pro-
vided to supervisors will 2lso be provided to appropriate
Union representatives,

ifthe Company refuses to accept a grievance which it
deems to be frivolous and/or repetitive, the appropriate
Committezman may request an explanation from the
business unit Labor Relations Manager concerning the




reason(s) for such determination. If, following such
explanation, the Committeeman stil] believes that such
grievance is not frivolous or repetitive, the grievance
may be presented, in wiiting, directly tothe Final Sr.epof
the local grievance procedure.

The filing and processing of multiple grievancesonthe
same issu¢ orincident by employees or Union Represen-
tatives does not facilitate the resolution of grievances
nor fulfill the intent of Section 4.2 or Section 16.5 of'this
Agreement, Inorder tominimize duplication of effortbhy
Union Representatives, and to expedite the processing
of grievances when more than one employee is ag-
grieved over the same issue or incident, a single group
grievance onbehalfof these employees will be presented
to the appropriate step of the local grievance procedure,

‘When a grievance arises, the employee shall identify

the issue by indicating the specific action or non-action
onthe partofthe Company which prompts the grievance
whereupon the Supervisor shall, without undue delay,
send for the Union’s First Step Grievance Representa-
tive and an earnest effort will be made to settle the
grievance inaccordance with procedures provided in the
Local Agreements.

The parties jointly recognize that it is desirable to
resolve, if possible, any question of fact velevant to any
grievance at as eafly a Grievance Step as is reasonably
possible and will cooperate with each other in an effort
to do s0; such coeperation shall extend, in appropriate
cases, to joint investigation to establish the relevant
facts.

(5.3) Termination of any grievance in the First Stepor,
in lecations having a Three Step grievance procedure,
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the Second Step of the local grievance procedure, either
by the Company granting relief in whole or in part or by
the Union withdrawing or dropping the grievance, shall
not constitute a precedent for the settlement of any
future grievanc: in any Step of the grievance procedure
or in support of ¢ither party’s position in arbitration;
however, any such “no precedent” termination shall not
constitute an eradication of the evenis which led to the
Company actioir or non-action of which the grievance
complained.

{5.4) No claims against the Company, including claims
for back pay, b an employee covered by this Agree-
ment, or by the Union, shall be retroactive to any period
more than 12 menths prior to the date the grievance was
first filed inwriting.

In the case of a discharged employee or other cases of
accruing liability (as defined in Section 6.3 of this Agree-
ment), all claim; for back pay shall be limited 1o the
amount of wages the employee would otherwise have
earned from his employment with the Company, lessthe
following:

I. Any Unemployment Compensation which the
employee is not obligated to repay or which he is
obligated o repay but has not repaid nor autho-
tized the Company to repay on his behalf.

2.7 Compensation for persenal services other than
the amount of compensation he was receiving
from any cther employment which he had at the
timehe last worked forthe Company and which he
would havz continued to receive had he contin-
ued to work for the Company during the period
covered by the claim.
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Wages for total hours worked each week in other
employment in excess of the total number of hours the
employee would have worked for the Company during
each corresponding week of the pertod covered by the
claim shall not be deducted.

(5.5) Employees shall be given disciplinary layoff,
suspended from employment, ordischarged only forjust
cause. In imposing disciplinary layoff, suspension or
discharge on acurrent charge, the Company willnottake
into account any prior infractions {(including falsification
of employment application) which occurred more than
three years previously nor, in the case of attendance
infractions, any days of absence paid under Section 15.1
for which prior approval had been granied by the Com-
pany for such absence. In the event an employee has
been givendisciplinary layoff, suspended from employ-
ment, or discharged, his Supervisor will send for the
employee’s Committeeman o discuss, for such time as
may reasonably be necessary, the case with the em-
ployee. Inthe event theemployee’s Committeeman isnot
available, the appropriate Union representative will be
called.

Within a reasonable time {not to exceed 5 working
days)after disciplinary layoff, suspension from employ-
ment or discharge has been imposed, either party may
request that a disciplinary hearing be conducted by the
appropriate Final Siep Company representiative. At the
disciplinary hearing, the employee shall have the right to
be present and the appropriate Committeeman shall have

" the right to represent him. If the parties mutually agree,
witnesses may be jointly interviewed so the relevant
factscan be ascertained. Employees at work who partici-
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pate in a disciplinary hearing will not lose pay for
regularly scheduled hours spent in such hearing.

Grievances involving disciplinary layoff, suspension
or dischiarge may be presented, in writing, directly to the
Fimal Step of the local grievance procedure.

The Company must be notified of a claim of wrongful
disciplinary layoff, suspension or discharge within fif-
teen cal=ndar days after same occurs, and the case shall
be taken up promptly and diligent efforts made to dis-
pose of it.

(5.6) Anemployee whoteceivesawaming will, where
the act1esulting in ithe waming would constitute cause
for disciplinary action if continued, be given a written
notice si:tting forth his name, badge number, date of the
waming, and the reason for the wamning.

(5.7) It in the Final Step of the local grievance proce-
dure, the Union considers as unsatisfactory the
Company’s decision on a grievance which has as its
basicissue amedical disagreement wherein the findings
ofthe Cimpany’s physician or physicians are in conflict
with the findings of the employee’s personal physician,
the medical question shall be submitted to a third phy-
sician mutually agreed to by the parties within five
working days following the Company’s decision on
such grivvance. The medical opinion of the third physi-
cianafter examination of the employee and consultation
withtheather twophysicians shall resoive such conflict.
A copy of the third physician’s findings shall be sup-
plied to hoth the Company and the Union. The expense
of the third physician shall be paid one-half by the
Compan’y and one-halfby the Union, each of whom will
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be billed separately by the third physician for their share
of such expense.

Each Local Union may, at its option, develop with the
Company alistofmutually agreeable physicians includ-
ing specialists, and/or medical facilities to which such
medical dispuies may be referred.

ARTICLE 6

Arbitration

(6.1 Except for those grievances referred to in Section
6.9below, ifthe Unionis ofthe opinion that the Camparry ’s
Final Step decision onagrievanee involving the interpre-
tation, application ot violation of any provision of this
Agreement, appended Letters of Agreement or appropri-
ate Local Agreement is unsatisfactory and that the
grievance merits consideration for possible arbitration,
the appropriate Local of the Union shal! preparea“Union
Statement of Unresolved Grievance™ and shall refer the
grievance to the appropriate Regional Director of the
International Union, or his designated representative,
who shall review such grievance and all relevant facts to
detenmiine whether it warrants further consideration. 1f
the Regional Director or his designated representative
determines that the grievance warrants further consider-
atien, he shall deliver the *“Union Statement of Unre-
solved Grievance” to the UA W-Agricultural Implement
Department. It shall be the final responsibility of the
UAW-Agricultural Implement Departinent (o determine
whether such grievance shall be referted to arbitration as
hereafier provided.
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If the LJAW-Apricultural Implement Department is of
the opirtion that such a grievance merits consideration
for postible arbitration, the UAW-Agricultural Imple-
ment Dcpartment shail within, but notbeyond, 60 calen-
dar days of the date of the Company’s answer in the Final
Step of the grievance procedure, prepare and deliver a
written “Notice of Appeal to Arbitration” to the
Compaity’s Corporate Labor Relations Office. If such
notice i not given within such time, the grievance shall
be deemed closed.

{6.2) The Company and the Intemational Union{acting
for itsel fand the appropriate Local Unions) shall, pursu-
ant tothe procedures heretofore separately agreed upon,
select & Permanent Arbitrator, and if necessary any
successor Permanent Arbitrators, subject, however, to
his ortheir removal by death, incapacity, resignation, or
request of the Company or the International Union.
Shouldihe Company or the International Union desire to
terminate the appointment of a Permanent Arbitrator, the
one 30 desiting shall give written notice 1o the other and
to the P2rmanent Arbicrator terminating the latter’s au-
thority iis of the date specified in such notice after which
he shall have no authority to receive additional cases or
to hold hearings (other than to complete any hearings in
which partial evidence has been heard but not con-
cluded); the Arbitrator shall, however, complete any
hearings in which partial evidence has been heard and
render Jecision thereon and on any pending cases in
which hearings have been completed. Any case inwhich
the Arbiirator is unable orunwilling to render a decision
shall go over to the successor Arbitrator for hearing or
rehearing and decision. If a party gives notice 1o termi-




nate the Arbitrator’s authority itshall bear the Arbitrator’s
termination fee.

{6.3) Grievances referred to arbitration shall be heard in
the chronological order of their referral, provided, how-
ever, that grievances involving discharges and other
cases of similar accruing liabilities shall be heard in the
chronological order of their referral prior to the hearing
of any other grievance. The phrase “grievances involv-
ing discharge and other cases of similar accruing liabili-
ties” shall be interpreted 10 mean discharges, improper
layoff, failure to recall an employee, or some other
cirownstance wherein an employee is not at work and
disputes inveiving the suspension of the privileges of a
Union Representative under the provisions of Section
4.2 of this Agreement.

Gnevances which embrace issues related solely to a
Local Supplement will be presented in arbitration by
Regional representatives of the Union, or their desig-
nated representatives.

By mutual agreement of the Company and the Interna-
tiona} Union (acting for itself and the appropriate Locai
Union), specific grievances may be heard cutofchrono-
logical order.

(6.4} The dates for hearings of grievances referred to
arbitration shail be established by mutual agreement of
the Permanent Arbitrator, the Agricultural Implement
Department of the International Unijon and Corporate
Labor Relations Office. By mutual agreement of the
parties, atape recorder will be used to record the proceed-
ingsofeach hearing. In the absence of mutual agreement,
a trapscript will be prepared for each hearing by a court
reporter. The parties may file post-hearing briefs with the
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Arbitrator within such period as he may specify. How-
ever, either party may, at its option and without estab-
lishing precedent for future action, waive the filing ofa
post-hearing brief, in which event, notice of intent to
waive such filing shall be given to the Arbitrator and the
other parry within five calendar days after the hearing or
receipt of the transcript, whichever is appropriate.

(6.5)

a. A tentative docket of those cases to be consid-

ered at a given hearing shall be furnished to the
Coiporzte Labor Relations Office and the Per-
manent Arbitrator in the numericat order for
schaduling at least eighty calendar days prior to
the date of the hearing. This tentative docket
may list more cases than the number to be
schaduled for the hearing.
Atlzastsixty-five calendar days prior to aparticy-
larhearing, representatives from the UAW-Agri-
culiural Implement Department and the Corporate
Labor Relations Office will meet to attempt to
resuive any grievance referred to it by determin-
ing whether or not the facts of the case have
resulted ina violation of the provisions cited. The
Reyional Director of the UAW (orhis designated
representatives), the Bargaining Chairman and/
urthe Chairman ofthe Final Step Grievance Com-
mitiee, and the plant Labor Relations Manager (or
his designated representatives) may amend such
meqtings.

If unresolved grievances remain following this
mevting and the UAW-Agricultural Implement
Department wishes to process such grievances
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toarbitration, the UAW-Agricultural Implement
Department shall forward1o the appropriate Chaije-
man of the Final Step Grievance Committee and
plantLabor Relations Managera “Notice of State-
mentof Unresolved Grievances Due”. Thig writ-
ten notice shall be forwarded within ten days after
such meeting, and shall specify those grievances
which remain unrespived from the tentalive
docket. If no such Notice is delivered within such
time, all grievances on the tentative docket shall
" be deemed closed. If any grievance is bypassed
in the chronological order, as listéd in suck No-
tice, suchbypassed grievance(s) shall be deemed
closed.
At least thirty calendar days prior to the hearing,
the appropriate Chairman of the Final Step Griev-
ance Committee and plant Labor Relations Man-
agershall meet tosimultaneously exchange “State-
ments of Unresolved Grievances” for not more
than the following maximum number of griev-
ances in chronological order (as defined in Sec-
tion6.3).

, berofGri
1 day 3
2 days 6
3 days 2

If no Statements of Unresolved Grievance are
provided for simultaneous exchange by the Union
then all grievances listed on the “Notice of State-
ment of Unresolved Grievances Due” shall be
deemed 10 be closed. If less than the above
maximum number of statements are previded
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for simuitaneous exchange by the Union, then all
ofher grievances listed in suck Notice shall be
deemed closed. If in the simultaneous exchange
of statemments, any prievances listed in the Notice
arz bypassed by the Union, then all such by-
passed grievances shal) be deemed closed,

The *“Union Statement of Unresolved Grievance”
shall contain {i} the specific action or non-action
claimed to constituie a violation of this Agree-
ment, appended Letiers of Agreement or appro-
piiate Local Agreement and all of the facts relied
upon in support of such claim, (i) the specific
section(s) of such Agreement or Agreements
claimed to be violated, together with a statement
of'the reason(s) why such action or non-action is
claimed to constitute aviolationof suchsection(s),
and (iii) the specific reliefrequested. The “Com-
pimy Statement of Unresolved Grievance” shail
contain (i) the Company’s understanding of the
1530¢ involved, (ii) aff of the facts refied upon by
the Company in defense against the grievance,
and (iii) the Company’s position on the issue.
Within ten (10) days of such exchange, either
pArty may elect to file with the other a “Notice of
Additional Facts”. This “Notice of Additional
Facts” is intended solely to allow the filing party
t¢ counter facts documented on the other party’s

Y

Vtatement of Unresolved Grievance” which were
not addressed on the filing party’s “Statement of
Unresolved Grevance,” Such “Natice of Addi-
tional Facts™ must identify the specific facts
bring countered.
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1t is the purpose and intent of the “Statements qf
Unresolved Grievance” and “Notices of Adgi-
tional Facts” to assure that there will be full
discussion and consideration of the grievance on
the basis of a full disclosure of the relevant facts
and positions. If such grievance is pursued to
arbitration and if, in arbitration, either party
shall attemnpt to deviate from or supplement the
contents of such statements, and/or notices, the
Arbitrator shall either (1) obtain the concur-
rence of the other party to admit the deviation or
supplement, or (2) restrict the evidence and
testitnony 1o the issues, alleged violattons, facts,
and positions contained in the original state-
ments andfor notices.

Additions to the docket of those cases referred to
in Section 6,9 below which are 1o be considered at
a given hearing shall be furnished to the Corpo-
rate Labor Relations Office in the chronological
order of their referral at least thirty calendar days
prior to the date of the hearing.

Fifteen calendar days priortoa particular hearing,
the docket for that hearing shall be frozen by
taking the following number of unresotved cases
from the top of the tentative docket described in
(a} and (b) above:

LengthofHearing  Number of Cases

I day 2
2 days 4
3 days 6

Within fifteen calendar days prior to a hearing,
substitutions in the docket may only be made by
nmtual agreement of the parties.

(6.6) Not ltater than the day prior to the arbitration
hearing, the parties will meet forthe purpose of preparing
and signing a submnission to arbitration, which will
include a statement of the issue or issues and the
Arbitrator shail decide only the isstue or issues set forth
ine such submission. However, if the parties fail to agree
upon and sign such submission by the hearing daie, and
if the Union Statement of Unresolved Grievance sets
forth (i) the specific action or non-action claimed to
constitutz a violation of this Agreement, appended
Letters of Agreernent or appropriate Local Agreement,
(i1) the specific Section or Sections of such Agreement
or Agreeinents claimed to be violated together with a
Statement of the reason or reasons why the action or non-

action specified in (i) is claimed to constitute a violation
of such fection or Sections, and (iii} the relief re-
quested, the grievance shall be presented to arbitration
notwithstinding the failure to agree upon a submission,
Insuch lattsrevent, the Arbitratorshall determine whether
the Union Statement of Unresolved Grievance reason-
ably complies with the requirements of the foregoing
sentence. If it does not comply, he shall refer the matter
back to the appropriate Local Union. In such event, the
Local Union will prepare and deliver a new Statement of
Unresolved Grievance. The grievance shall then be
processed in the same manner as though such were the
first Union Statement written and delivered. Hthe Union
Statement of Unresplved Grievance does comply, he
shail proce:d to a decision on the merits, but shall
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determine only whether or not the action or non-action
specified in the Union Statement of Unresolved Griev-
ance violates the Section or Sections of the Agreemnent
or Agreements so specified and, if such violation has
occurred, the relief 10 be granied, which shail not be
broader than the relief so requested.

{6.7) The decision of the Arbitrator shall be final and
binding upon all parties to the dispute. However, the
Arbitrator shall have no power to change, alter, derract
from, or add to the provisions of this Agreement, the
appended Letters of Agreement, and/or the appropriate
Local Agreement but shall have the power only to apply
and interpret the provisions of such Agreements or
Letters in reaching his decision; the Arbitrator shall
have no power 10 role on any dispuie arising under
Section 11.2 of the Aurora, Section 16.2 af the Decatur,
Section 6.7 of the Pearia, Section 6.6 ofthe Pontiac Local
Agreements, or Section 18.4 hereof.

1t shall be incumbent upon the Arbitrator to recognize
that he has been engaged by the parties for the sole
purpose of adjudicating disputes that are properly be-
fore him and that his conduct of the hearing should be
governed accordingly. The parties have agreed that the
Arbitrator should conduct an orderty hearing and that
the Asbitrator should not intrude into either party’s
presentation 50 25 to prevent that party from putting
forward its case in the manner and sequence determined
by that party, subject, of course, to reasonable rules of
arbitration procedure and evidence.

The parties assume the sole responsibility for develop-

ing the theory, arguments and proof of their respective
positions in the arbitration procedure. The Arbitrator
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shall respect their judgment as to the content of their
presentation and shall not engage in developing addi-
tional or alternative theories, arguments or proof sup-
portive of either paty’s position. The Arbitrator shall
neither accept as fiict, nor require the other party to
refute, either party's charpes, allegations or statements
that are not supportzd by proper evidence.

"The provisions of this Article 6 do not authorize the
Arbitrator to serve as amediator, conciliator o1 conduct
an independent investigation of facts unless the parties
so mutually agree, It is the desire of both parties that the
Arbiuator serve the parties in the adjudication role
described above and for the purpose for which the
arbitration process was originally developed - a means
by which a tuly impartial third party could adjudicate
disputes between twi parties to a labor agreement over
the interpretation, application or violation of that agree-
ment.

(6.8) Expense of the arbitration, including the
Arhitrator’s fees and :xpenses and stenographic or tape
recording expenses, shall be bome equally by both
parties subject to the special provisions applicable in the
event one of the parties terminates the Arbitrator’s
authority.

(6.9) The foregoing provisions of this Central Agree-
ment are amended only to the extent necessary to pro-
vide an expedited arbitration procedure for grievances
wherein the parties mutually agree in the Final Step of the
grievance procedure that the sole issue is whether there
was “just cause” for either discharging an empleyes, or
giving an employee a disciplinary layoff.
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If the appropriate Local of the Union is of the opinion
that such a "just cause” grievance merits consideration
for possible expedited arbitration, the appropriate Local
of the Union shall within, but not beyoud, 30 calendar
days of the Company’s answer in the Final Step of the
grievance procedure, prepare and deliver a written “No-
tice of Appeal to Expedited Arbitration” to the appropri-
ate plant Labor Relations Manager with copies to the
UAW-Agricultural lmplement Department and the
Company’s Corporaie Labor Relations Office. If such
notice is not given within such time, the grievance shall
be deemed closed.

Such grievances shall be heard in the chronological
order of their referral, provided, however, that griev-
ances involving discharges shall be heard in the chro-
nological order of their referral prior to the hearing of
any other grievance in expedited arbimation.

Grievances referred under this Section 6.9 may be
heard by either the Permanent Azbitrator or an Alternate
Arbitrator (from a permznent panel of five Alternate
Arbitrators to be agreed upon by the parties).

The parties agree to waive the right to file a post-
hearing brief in such expedited arbitration. The Arbitra-
tor shall render an award within 10 calendar days of
receipt of the transcript or in the aliernative, within 10
days of the hearing provided the Arbitrator and the
parties agree at the time the hearing i5 scheduled that a
tape recorder will be used to record the proceedings of

such hearing. In eitherevent, the Arbitrator wilt limithis
opinion to that which is necessary to briefly explain his
award.
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h? th? event a gricvance scheduled for expedited
arbitration is resolved at least fificen days prior to the
date of the hearing, another such just cause grievance
may be substituted by mutual agreement of the parties.

ARTICLE?

Hours of Work and Overtime

(7.1) The regular weekly schedule of work of employ-
ecs o the regular first and second shifis shall consist of
five days Monday through Friday, inclusive, and of
empleyees on the regular third shift shall consist of five
days Sunday night through Thursday night, inclusive,
For all purposes of this Agreement and each Local
Agreemem, except the preceding sentence, and not-
withstanding any inconsistent provision elsewhere, in
thf: case_of employees scheduled to work on the regular
third shift, Sunday night through Thursday nighe, the
day of work shall be considered to be the calendar day
upon which the shift is scheduled to end, and in the case
of employees scheduled to work on itregular schedules

who aie scheduled to work on Sundays rather than
Mondays, because of the fact that the regular weekly
§chedu_le of the regular third shift begins on Sunday
instead of Monday, the day of work shall be considered
to be the calendar day on which their shift is scheduled
toend. Due to the diversity of alternate work schedules
alt_emaie work schedule shift designations will be deter:
mined by the Company,

Altheugh the foregoing is not a guarantec of hours
days or weeks of work, the Company agrees that it wili
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not schedule any employee to work less than twenty-
four (24) hours in any calendar week in which he is
scheduled to work if its purpose in departing from a
customary schedule is to reduce, or to avoid an increase
in. inven'wr_v of finished products because of sales
prospects, (For purposes of the prgceding sentence,
days ofholiday observance specifiedin Section 7.8 shall
be counted toward such twenty- four (24) hours of work.)
Np employee shall be scheduled to work such a shost
week for such purpose for more than four weeks at any
one time, and an employee who has been scheduled to
work from one o fout short weeks for such purpose shall
not again be scheduled to work a short week 'l"or such
purposes unless at least 180 days have elapsed from the
end of ane such period to the beginning of the next such
period.
(7.2) The regular shifts will be as follows:

a. Theregularﬁrstshiﬁwillstartbem-een?:OOa.m‘
and 8:00 a.m:, the exact starting times to be deter-
mined by the Company.

In Local 786 for the Parts and Service Support
Business Unit, the regular first shift will st.arl
between 6:00 2.m. and 7:002.m., the exact starting
times to be delennh}ed by the Company.

The regularsecond shiﬁwillstartbetween?.:ﬂﬁpim
and 4:00 p.m. except for the Parts and Service
Support Business Unit in Local 786.

Theregular second shift will startbem'e‘enz:OOp‘m‘
and 3:00 p.m. for the Parts and Service Support
Business Unitin Local 786.
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¢. Theregularthirdshifiwillstartberween 11:00p.m.
and 12:00 midnight except for the Parts and Ser-
vice Support Business Unit in Local 786.

Theregularthird shift will start between 10:00p.m.
and 11:00 p.m. for the Parts and Service Support
Business Unitin Local 786,

Employees on these shifis will be scheduled to work
eight ljours, including a 20-minute lunch period to be
considzred and paid for as time worked.

An employee who is scheduled to work four or more
hoursovertime before or beyond his regular shift will be
allowed time forabriefsnack, not to exceed tep minutes,
before the start or end of his regular shift, whichever is
applicable.

(7.3} }tisecognized that because of operation require-
ments, employees may be assigned to a schedule other

than a 1egular shift as above defined, Exceptions to the
regular shift are:

1. trregular schedutes consisting of five eight-hour
shifts, not necessarily coinciding with the regular
¢hift, during the seven calendar days Monday

through Sunday.

2 Alternate work schedules consisting ofall sched-

ules other than those defined as regular or irregu-
lar.

Whena new alternate work schedule is initiated within
a work group, all of the initial assignments to such
schedule will be made on a voluntary basis. However, in
the everit thatinsufficient qualified volunteers are avail-
able to 1neet initial staffing requirements, the Company
shall have the right to require incumbents to work the
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alternate work schedule and to assign employees to any
unfilled positions as otherwise permitied under this
Agreemenlt,

Emplayees assigned to such irregular schedules or
alternate work schedules, and who feel that such assign-
menis are not based upon real and practical consider-
ations, may seek recourse under the grievance proce-
dure.

{7.4)The Company will pay anight shift premivmof 60
cents per hour for all hours worked by an employee who
is authorized to start work between 12:00 noon and
2:00a.m., inclusive.

An employee who is regularly assigned to and works
a shift whose starting time entitles the employee to
receiveanight shift premiurn forall hours workedonsuch
shift and who is temporarily assigned to the regular first
shift fora period of time (1) to receive training which the
Company determines is necessary, (2) to work duning
each of the “vacation periods” set forth in Section 9.2 of
this Agreement, or (3) to work less than a week on the
regular first shift shall continue to receive a night shift
premium for all hours worked during such periods.

(7.5) When there is no work, or not enough work, and
an employee is permitted to report for work on his regular
shift without being notified not to report, then the
employee shali receive a minimum of four hours” pay at
whatever rate is applicable, unless the lack of work is
caused by a labor dispute within the plant or is brought
about by a condition beyond the control of the Com-

pany.

(7.6) Anemployee called to work outside of his reguiar
schedule shall receive a minimum of four hours’ pay at
whatever rate is applicable. The charge an employee
received for overtime allocation purposes will be com-
patible with the rate the employee s paid.

(7.7) Anovertime premium shall be paid as follows;

A. Workinexcessofthe employee’s regularly sched-
uted hours on any regularly scheduled workday
shall be paid at the rate of time and one-half.

B. Workperformedon daysoutside ofanemployee’s
regularworkweek schedule:

1. Forthe first such day shall be paid at the rate
of time and one-half.

2. For the second such day, regardless of
whether the employee worked such first
available day, shall be paid at the rate of
double time,

For the third or fourth such day shall be paid
at the rate of time and one-half.

C. Woik performed onrecognized holidays shall be

paid at the rate of double time.
(7.8) Whan the following holidays (with the exception
of December 24 and December 31 of any year) fall ona
Sunday, Monday will be observed as the holiday.

The following are recognized holidays:

. A. Atall Business Units except as noted in B of this
Seclion:

April 10,1998 (Fri.)
May 25,1998 (Mon.)
July 4, 1998 (Sat.}
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September 7, 1998 (Mon.}
November 26, 1998 {Thurs.}
November27, 1998 (Fri.)
December 24, 1998 (Thurs.)
December 25,1998 (Fri.)
December31, 1998 (Thurs.)

January 1, 1999 (Fri.)
January 18, 1999 (Mon.)
April 2, 1999 (Fri.)
May31, 1999 (Mon.}

July 4, 1999(Sun.)
September 6, 1999 (Mon.)
November25, 1999 (Thurs.)
November 26, 1999 (Fri.)
December 24, 1999(Fri.}
December25, 1999(Sat.)
December31, 1999 (Fni.)

January 1,2000 (Sat.)
January 17,2000{Mon.}
April21,2000(Fri.)
May 29,2000{Mon.)
July4,2000(Tue.)
September 4, 2000 (Mon.)
November 23,2000 (Thuts.)
November24, 2000 (Fri.}
December24, 2000 (Sun.)
December 25,2000 (Mon.)
December31, 2000 (Sun.)
January 1,2001 (Mon.)
January 15,2001 (Mon.)
April 13,2001 (Fri)
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May 28,2001 (Mon.}
July4,2001 (Wed.)
September 3,2001 (Mon.)
November 22,2001 {Thurs.)
November23,2001 (Fri.)
December24,2001 (Mon )
December25, 2001 (Tues.)
December31,2001 (Mon.)

Janvary 1, 2002 (Tues.)
January 21,2002 (Mon.)
March29,2002{Fr.)

May 27,2002 (Mon.)

Tuly 4,2002(Thurs.)
September2, 2002 (Mon,)
November28, 2002 (Thurs.)
November29, 2002 (Fri.)
December 24,2002 (Tues.)
December25, 2002 (Wed)
December 31,2002 (Tues.)

January 1, 2003 (Wed.)
January 20,2003 (Mon.)
April 18,2003 (Fri.)

May 26, 2003 {Mon.)

July 4, 2003 (Fri.)
September !, 2003 (Mon.)
November27, 2003 {Thurs.)
November 28, 2003 (Fri.)
December24, 2003 (Wed.)
December 25,2003 (Thurs.)
December31, 2003 (Wed.)
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January 1, 2004 (Thurs.)
January 19,2004 (Mon.)

B, Atthe Parts and Service Support facilities;

May 25, 1998 (Mon,)
Juty4,1998(Sat.)
September 7, 1998 (Mon.)
November 26, 1998 (Thurs.)
November27, 1958 (Fri.)
December 24, 1998 (Thurs.)
December235, 1998 (Fri.)
December31, 1998 (Thurs.)

January [, 1999(Fri.)

May 31,1999 (Mon.)
July4,1999(Sun.)
September 6, 1999 (Mon.)
November25, 1999 (Thurs.)
November26, 1939 (Fri.)
December24,1999(Fri.)
December 25,1999 (Sat.)
December31, 1999 (Fri.,)

January 1,2000({Sat.)

May 29,2000 (Mon.)
Juty4,2000(Tues.)
September 4, 2000 (Mon.)
November 23, 2000(Thurs.)

November 24, 2000(Fri.)
December 24,2000 (Sun.)
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December25, 2000 {(Mon.)
Dezember31,2000 (Sun.)

dannary 1,2001 (Mon.)
May 28,2001 (Mon.)

July 4,2001 (Wed.)
September3,2001 (Mon.)
November22, 2001 (Thurs.)
November23,2001 (Fri.)
December24, 2001 (Mon.)
Decomber 25, 2001 (Tues.)
Decimber31,2001 (Mon.)

January 1,2002 (Tues.)
May 27,2002 (Mon.)
July4,2002(Thurs.)
September2, 2002 {Mon.)
November28, 2002 (Thurs.)
Noveiniber 29,2002 (Fri,)
Decernber24, 2002 (Tues.)
Deceraber 25,2002 (Wed.)
Decerber 31,2002 (Tues.)

January 1, 2003 (Wed.)
May 25,2003 (Mon,)
July4, 2003 (Fri.)
September 1,2003 (Mon.)
Noveniber 27,2003 (Thurs.)
November28, 2003 (Fri,)
Decernser24, 2003 (Wed.)
December 25, 2003 (Thurs.)
December31, 2003 (Wed.)
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Janllﬁl'y 1?2004('11“']‘“"')

At the Parts and Service Suppor facilities m addition
tothe foregoing holidays, during the periodAPnIS, 1999,
to April 1,2004, each employee shall be entitled to twog
(2) additional holidays during each t?vclve-mo!:lth pcnth
starting on the first Monday in ﬁ}pni and ending on the
last day of the last pay period prior to the first Mond:i
in April the year following. Such ht_)lldays shall
schedutedto betakenatsuchtimcsaswtll_causgthe least
inconvenience in the area of operations in which these
employees work and at times to be approved by their
Supervisor.

(!;.e;;]ExccptuprovidedewﬁOD 7.1, for purposes of
computing overtime under Sections 7.7 and 7.8 abod\;e,
the day of work shall be oonsiderefl the calendar day
upon which the employee is authorized to start work:

No employee on a regular schedul_e as defined in
Section 7.1 shall be required to take time off from his
regular workweek inordertowork a Saturday or Sunday.

(7.10) Overtime shallnot be pyramided or paid twice _for
the same hours worked aor shall an employee receive
payment for the same day under more than one of the
provisionsof Secrions 15.1,15.2,15.3,15.4,0r 15.5. .

{7.11) Alloveriime willbeallocated in accordance with
the provisions of the applicable Locai Agmcnfents.

{7.12) An employee required to work overtime on a
regularly scheduled workday shall be given notice at
least the workday prior 1o the day upon which the
overtime istobe worked. An employee required to work
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overtime ona day notregularly scheduled shal] be given
notice at feast two workdays priortothe day upon which
the overtime 1s to be worked. An employee may be
requiredtowquovertimeonlyintheeventheispropeﬂy
notified a3 heiein provided.

(7.13) An employee not desiring to work overtime,
however, shell not be required to do so, if he promptly
notifies his Supervisor, and if within the group nor-
mally sharing the overtime, there can be found another
employee available who would be wilting to work such
overlime. An employee so notifying kis Supervisor
shall, in any event, be excused from such overtime
assignrent, if his request to be so excused is based on
compelling peisonal reasons (such as personal illness
orinjury in hisimmediate family).

Anemployee who has worked six days a week for two
(or more) consecutive weeks shall not be required to
wotk more than five days the following week without
his consent. For purposes of the preceding sentence,
holidays, other than those observed on Saturday, shall
be deemed to b days worked.

Anemployee nssigned to aregular weekly schedule of
work a3 definedin Section 7. 1 will notberequired to work
a Saturday thatimmediately follows, orprecedes, any of
the holidays specified in Section 7.8 falling on a Friday
or Monday, except when necessary to protect the physi-
cal plant and/or equipment or unless the employee has
been notified at feast 14 calendar days earlier that hig
services are needed for repairs that the Company has
scheduled during such holiday weekend. This para-
graph is not applicable to employees scheduled for
emergency parts shipments,
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An employee assignedto aregular weekly schedule of
work asdefined inSection 7.1 willnet be requiredio work
over 1 0hoursinany day during such week. Noemployee,
gxcepi those assigned 1o an irregular work schedule or
an alternate work schedule, will be required to work on
a Sunday, and no employee, except those assigned toan
irmegular work schedule, will be required to work on a
holiday, except when necessary work is required to
protect the physical plant and/or equipment.

(7.14) The Company will advise the appropriate Union
representative of overtime being worked by each em-
pleyee in accordance with the respective Local Agree-
ments.,

(7.15) Exceptas otherwise provided below, all employ-
ees hired after the effective date of this Agreement, will
have their pay distributed by electronic funds transferto
a financial institution of their choosing which accepts
such funds transfer.

As a condition of employment except as otherwise
provided below, all current employeés will make neces-
sary arrangements to allow for electronic funds transfer.
All current employees will have 60 days following the
effective date of this Agreement to select a financial
institution which accepts such funds transfer and will
provide necessary information to the Company te facili-
tate such transfer.

Therefore, beginning 90 days following the effective
date of this Agreement, all employees will have their pay
distributed by electronic funds transfer. Payday will be
on Friday or on the next banking day preceding Friday
if Friday is a banking holiday. The Company will distrib-
ute nonnegotiable pay stubs to all employees,

If the use of electronic funds wansfer creates a tmue
hardshifs on any employee, the appropriate Committee-
man may discuss the issue with the business unit Labor
Relations Manager. The parties will make a good-faith
effort to resolve the issue,

{7.16) "Whereverin this Agreement, orthe Local Agree-
ments sugplemental to this Agreement, the terms “regu-
lar scheciuled workday,” “normal scheduled days of
work,” “tegularly scheduled hours,” and all such simitar
termns are used, reference is intended to be the employee’s
usual and customary workweek and daily work hours.

ARTICLE S

Healthand Safety

(8.1) The Company, the Union and employees will
Cooperate toward the prevention of accidents and fir-
Fhe_rance orasafety program. The Company will continue
in its effoits to protect and promote the health of 31}
employees. The Company will endeavor to maintain a
clf:an, properly lighted, heated, and ventilated factory
with approved safety devices and will maintain a well-
c_aquippcd Medical Division at those planis where such
is practical; or, alternatively will make arrangements for
medical setvices to be provided by alicensed physician
at a reasonably convenient location,

The Company and the Union are mutually aware of the
need for continued interest in the health and safety of
ergployees covered by this Agreement. The parties.
jointly recoginize thatthe elimination or minimization of
unsafe or uihealthy acts and conditions in the work-
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place is of mutual benefit and, as such, should not be
pursued in an adversarial environment. The parties
furiher recognize the mutual advantage of correcting any
deficiencies and resolving any disputes at the carliest
opportunity. Therefore, the parties agree to place re-
newed attention, emphasis, and effort into the use of the
local safety complaint procedure. Tothis end, the Union,
in order that it may assist its members, will encourage
them touse these procedures before considering referral
ofthe matter toany governmental agency. The Company
agrees tocontinue toensure that Supervisors atall levels
give proper priority to health and safety issues and that
such Supervisors are informed of the facilities and tech-
niques available to respond to health and safety issues.

(8.2) Each plant shall have a Safety Comumittee, com-
posed of management and Union representatives, in
accordance with the provisions of applicable Local
Agreements. It shall bethe duty of the Safety Committee
to meet on a monthly basis without loss of pay for
regularly scheduled hours. A copy of the minutes of
such monthly meetings will be provided to members of
the Safety Committee. Such minutes shall include: the
date of the meeting, names of the individuals present, a
brief statement of items discussed and the consensus or
disposition, if any, reached on those items.

The functions and objectives of the Safety Committee
willbe:

a. Toencourage the observation of safety rules and
the furtherance of the safety program.

b. To review serious or wnusual injuries and ill-
nesses experienced within the plant and recom-

42

mc‘emlpossible corrective measures where appro-
priate.

Ta n’_:vie:w significant developments of mutual
Interist in the industrial health and safety fields

and consider the applicability of such develop-
ments to the plant.

To .r{:vie.'\'w new manufacturing equipment and
majo; process changes where employee health or
safety may be affected and make appropriate
recommendation.

To review established and proposed safety pro-
cedurss for recognized hazardous materials and
ph)_'sie':al hazards (noise, heat and radiation} to
which employeesare exposed and make appropri-
ate recommendztions,

Toreview significant changes in the Company s
health and safety programs due to legal require-
ments or Company-initiated revisions. The Com-
pany v/l supply this information to the Commit-
tee in idvance of implementation to allow suffi-
cient cpportunity to discuss these programs and
mak:: &ppropriaterecommendations forimprove-
ment,

To rew:_ew and recommend safety-related improve-
men_ts in current safety training programs, such as
velnck:r operator safety training, machine opera-
tor safity training and hazardous materiad train-
ing,

(8.3) Safety Procedure

Stage 1: An em?loyee who believes that a condition
has developed which presents a significant threat to his




safety should promptly notify his _Foreman of such
condition. The Foreman shail determine, as prom;_aﬂ)r as
possible, whether such condition represents a signifi-
cant threat to the safety of the employee or employg;es
invoivedand, ifindicated, initiate appropriate comrective
measures.

Siage?: Ifasatisfactory selutiontothe problem camlo:I
beagreedupon in Stage 1, the employee may requestans
the Foreman shall, without undue delay, sanl for the
Safety Subcommitteeman (if such there be) in whose
jurisdiction the condition exists for the purpose of con-
ducting a Stage 2 joint investigation ofthe problem with
the Foreman. Such investigation may also receive the
attention of the General Foreman (if such there be). At
plants where Safety Subcommitiees pave not ?cgn es-
tablished, the Safety Committeeman in tw%)u.')se jurisdic-

tion the condition exists will be called initially 28 pro-
vided herein.

Stage 3:1fasatisfactory solutiogtt;th;?rglﬁﬁesca:ni;t
be agread upon in the foregoing Stage 2 joint mvesuga-
tion,ﬁe in“\?estigation may be broadened at tha_.t time, if
the Unjon Safety Subcommitteeman or Committeeman,
as the case may be, so requests of ttfe Foremarn, by tl}e
addition of (1}the Chairman ofthe L.Imon Safety Cornmut-
tee (in the Peoria area, the Divisional or Plant Safety
Committeeman, and in the Decatur Plant thc‘ safew
Committeeman, in whose jurisdiction the (.:ondﬂ_.mn ex-
ists), {2) the Superintendent ofthearea, orhis demgna‘led
representative, and (3) the CoEnpany .Safcw Su.perv;;or
or his designated representative. It is md_etstopd 2t
the Union representatives specified 1n (1) ab?vi, vtrﬂ}
have designated alternates on the other two shifis who
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will fimction in their stead on shifts other than the shifis
onwhich the representatives specified in (1) above work
and that the Company will have been notified of these
designated alternates. If 2 satisfactory solution to the
problem is not amived at within 3 working days the
employee will bs notified of the status of his complaint.

Stage 4: Ifa satisfactory solution to the problem has not
been agreed upcn at the conclusion of the Stage 3 joint
investigation, a grievance may be filed directly, within
five working dzys, to the Final Step of the grievance
procedure by the member of the Final Step Grievance
Committee within whose jurisdiction the allegedunsafe
condition exists, and such grievance thereafter may be
processed through the grievance procedure and, if not
resolved, to arbitration.

Prior to the submissjon of the written grievance, the
above designated member of the Final Step Grievance
Committee may discuss the safety problem with the
approprate Safzty Committeeman provided that the
Grievance Comunitteeman notifies the appropriate Final
Step Company representative tha the safety problem is
being referred to the grievance procedure,

Union Safety 1epresentatives specified in (1) of Stage
3 of'this Section 8.3, if desiring to investigate or discuss
acondition of safety other than as provided above, may
request their Subervisor to notify the Company Safety
Supervisor. The Safety Supervisor, or his designated
Tepresentative, ipon such notification, will meet the
Committeeman athis place of work to discuss the matter
involved or, if mitually desired, to jointly investigate the
condition in quistion.




Notwithstanding the above, and in addition to the
other provisions of this Section, if a condition or
practice comes 10 the attention of a Safety Committee-
man which he believes 1o constitute a setious hazard
which immediately imperils the heaith or safety of an
employee or employees, the Safety Committeeman is
authorized to bring such condition or practice to the
attention of the Factory or Division Manager or in
Local 2096 the Department Manager or, if he not be
present, to his designated representative, forthwith.

itisunderstood and agreed that conditions challenged
as unsafe, safety complaints, alleged violations of the
safety provisions of this Agreement, etc., will not be
processed through the First or Second Steps of the
grievance procedure.

Nothing in this Section 8.3 shall be construed to restrict

" the employee’s rights under Section 502 of the Labor
Managernent Relations Actof 1947,

(8.4) Whenever a physica) examination or laboratory
test has been made of an employee by physicians acting
for the Company, a report thereof will be given to the
employee and/or the personal physician of the employee
involved upon the written request of such employee.
However, if such examination or test discloses anabnor-
mal condition, the emplovee will be so advised.

The Company will provide puimonary function tests
for Foundry employees, 25 deemed necessary by the
plant Medical Director. For those employees who, be-
cause of the nature of their work, are required by the
Company to wear respirators, the Company will provide
medical evaluations of the respiration functions on at
least an annual basis.
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Once during the term of the current agreement the
Company will make available, on an off-shift basis,
appropriate physicat tests (as deemed by the plant
rpedlcal directey) to employees in welding classifica-
tions and emplo.yecs in classifications that perform oil
quench heat treixt operations.

_ (8.5) Wheneveritis determined by Company monitor-
mgorteststhatemployees have had exposure exceeding
the permissible Ivel as set forth in 20 CFR 1910.1000 Air
Coqhminants, CodeotFederal Repulations, such infor-
mation shall be provided in writing tothe Chairman of the
Business Unit Union Safety Committee or, in the Peoria
:;a, totheappropriate Business Unit Safety Commyttee-

(8.6) If, as the result of an employee complaint, the
C_ampany condticts a test of noise, air contaminants or
air flow, the results of such tests shalibe explained to the
employee involtved and to the Chairman of the Local
Union Safety Committee or, in the Peoria area, to the
Business Unit Safety Committeeman.

(8.7) In additicin to the other provisions of this Article
8, if a condition comes to the attention of the Chairman
of a Business Unit Safety Commirtee (or in the Peoria
area, the Busine s Unit Safery Committeeman).

() whichinvalvesnoise, air contaminants oraje flow,
and ’

(il which he: feels constitutes a health hazard to
employes:s, and
(iif) sbout wliich he has been unabie to obtain a

satisfactory explanation or response from Com-
pany Saf:ty representatives,
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such Chairman prior to the filing of a grievance in the
Final Step of the grievance procedure may submii a
written request to the Central Committee on Health a}nd
Safety thatsuch Committee conduct ajoint investigation
in accordance with item 3 of Section 8.13. If such an
investigation is conducted, the Chairman of the Busi-
ness Unit Union Safety Committee and/or the Local
Union President or his designated representative will be
allowed tomeet with the investigating Central Committee
members before and after such investigation in order to
explain hiscomplaintand to receive anexplanation of the
Central Committee’s findings.

(8.8) The Company shall be the sole source of safety
glasses approved for wear in designated safety glasses
areas. Such safety glasses shall be provic!ed by the
Company at no cost to the employee subject 1o the
following:

a. Fornonprescription safety glasses, the Company
shall furmish the first pair without cost to the
employee and such glasses shall remain the prop-
erty ofthe Company. Replacement pairs, if neces-
sary, shall be at the employee’s expense as pro-
videdin (c) below.

b. For employees requiring them, prescriptiots
ground safety glasses shall be provided at no
cost to the employee; provided that such safety
glasses shall, except as provided in (c} below, be
furnished upon receipt by the Company of a
revised prescription. However, suchreplacements
due torevised preseriptions will not be furnished
more often than once per year. Such glasses shall
thereafter bethe sole property ofthe employee. A
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prescription for ground safety glasses will be
accepited by the Company when the prescription
is bated on an examination made by 2 qualified
eye doctor within the two preceding years, pro-
vided that the Company shall in no instance be
obligated to pay any part of the cost resulting
from 2 prescription for nonstandard frames, spe-
cial wemples, tinted or any other type of special
glassus not required by reason of the employee's
work at the Company.

¢.  Wheun the nature of an employee's work results in
darnagje to either nonprescription or prescription-
ground safety glasses to the extent that che
Company’s Safety Supervisor advises replace-
ment, the replacement cost will be bome by the
Company.

d. Oneither nonprescription or prescription ground
safety glasses, if an employee desires pairs of
glasse; in addition to those provided in (), (b) or
{c)above, the employee may purchase them from
the Company at the Company’s cost,

(8.9) Whenthe Company determines that the nature of
ajobrequires the wearing of special protective garments
or safety devices, other than safety plasses, the Com-
pany will furnish the equipment without cost to the
employees and will require the wearing or use of such
safety equipnient as a condition of employment.

(8.10) Wheri the Company determines that the nature
of a job requiies the wearing of metatarsal protection,
employees sh1ll have an option of wearing auxiiiary
equipment provided by the Company or of purchasing
safety shoes with special metatarsal protection. In the
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event employees elect to purchase safety shoes with
metatarsal protection, and where such purchase ismade
at 2 Company-approved source, the Company will con-
wibute the sumof$15.00 toward the purchase of each pair
of such shoes.

(8.11) The Company and the Union recognize the
obligation imposed upon the parties to this Agréement
by the Occupational Safety and Health Act. When an
employee, who has becn designated for this purpose as
a representative of the employees in the bargaining
unit, accompanies an OSHA inspector on an official
plant inspection tour as the inspector’s request, he shall
not lose pay for regelarly scheduled hours during such
tour, More than one empioyee may participate as a
designated representative but no more than one such
designated representative shall act in such capacity at
any one time and no more than one such designated
representative will be paid for the same hours.

Notwithstanding the previous paragraph, when fwo
OSHA inspectors make simultancous and separate in-
spection tours, one designated representative may par-
ticipate with each OSHA inspector and they shall not
lose pay for regularly scheduled hours during such
tours.

(8.12) As essential and valuableasthe parties agree the
Jocal safety complaint procedure is in resolving ques-
tions and disputes, the parties recognize the potential
advantage of a Central Committee of health and safety
professionals. Such a Commuttee, operating in a non-
adversarial environment, could provide avaluable means
of communications between the parties on general mat-
ters of health and safery. Therefore, the parties agree to
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the establishment of a Central Committee on Health and
Safety. This Committee will consist of three representa-
tives of the International Union and three representa-
tives of the Company, At least one of the members
ap;?ofnted by each party will have had professional
training ia industial hygiene and at least one other
member appointed by each party will have had experi-
ence and/or training in industrial safety.

The Committee shall selecta Chairman and a Secretary
from amoag the members serving. When a Company
representative s Chairman, a Union representative shall
be Secretery and vice versa,

The Committee will rneet as frequently and at times as
may be muually agreed upon. The Secretary will keep
minutes of each meeting, copies of which will be pro-
vided to the Company and Union representatives on the
?ommitla‘:withjnareasonabledmefollowmgmhmect-
ng.

(8.13) The functions and objectives of the Central
Committe: on Health and Safety willbe:

1. Tocncourage the observation of safety rules and
the furtherance of the safety program,

2. To review serious or unusual injury and illness
expirience of plants covered by this Agreement
and  recommend possible corrective measures
whete appropriate.

3. To conduct, at the request of either party, a joint
investigation to measure noise, air contaminants
or air flow in facilities and areas covered by this
Aprcement when and where conditions indicate
such measurement is necessary. Arrangements
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for such investigations shall be made in advance
and the investigations shall be conducted within
a reasonable peripd of ime.

To review the causes of major accidents which
oceur in the work place and fatalities resuiting
fromwork-related injuries and makerecommenda-
tions where appropriate.

Toreview established handling procedures, pro-
tective measures and errtergency procedures for
alt recognized harmful physical agents or chemi-
cals 1o which employees covered by this Agree-
ment are exposed and make recommendations
where appropriate.

To review significant developments of mutual
interest in the industrial health and safety fields
and consider the applicability of such'to facilities
or areas covered by this Agreement.

To review significant changes in the Company’s
health and safety programs due to legal require-
ments ot Company initiated revisions and make
recommendations where appropnate.

To review and recommend changes in employee
education and training programs related to health
and safety.

To develop and implement a training program to
be conducted annually during the term of this
Agreement, consisting of three days (including
one day fortravel) each contract year, specifically
designed foriocal Union Safety Committee Chair-
men.
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10. Whenevet itisdetermined by Company monitor-
ing Or tests (hat employees have had exposure
exceeding the permissible level as set forth in 29
CFR 1910,1000 Air Contaminants, Code of Fed-
eral Regulations, such information shall be pro-
vided in viriting to the Central Committee on
Health and Safety..

11. The Company will provide to the Union Central
Safety Coramitiee a copy ofeach facility's report
onOSHA Form #200 and the man-hours worked
at each such facility during the period covered by
such report.

ARTICLE?

Vacalion and Separation Pay

(9.1) Each employee covered by this Agreemnent shall
be paid, in the manner provided herein, an amount to be
known asa vacation payment, If an employee becomes
separated from the payroll before such payment be-
comes due, an amount computed on the same basis as a
vacation payment ‘will be paid as a separation payment,

(9.2) Each employee having less than ten years of
ser?rice with the Company at the end of the month in
which the “base perod” terminated, shall be eligible for
three weeks vacaticn, Each employee having ten or more
years of service with the Company at the end of the
month in which thi: “base period” terminated, shall be
ligible for a fourth week of vacation. Each employee

having twenty or niore years of service with the Com-
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pany at the end of the month in which the “base period
rerminated, shall be eligible for a fifth week of vacation.

Except in the event of a national emergency, those
departments or plants in which a summer shutdown is
contemplated will close the department or plant for a
consecutive two-week period for the purpose of giving
employees their vacations. This period, known as the
First “vacation period,” will be two full consecutive
weeks during the period berween June 15 and Septem-
ber 15 of each year. Management shall notify employ-
ees about the specific dates for their business unit not
less than 60 days prior to the first day of the vacation
period. Inany event, such notification shall be made by
May 15 of each year. In any national emergency,
deviations from the above-stated intentions will be
discussed in advance with the Union.

The second “vacation period” for those departments
or plants in which a second shutdown may be contem-
plated will be the seven calendar days from Christmas
Day (or the day observed as the Christmas Day holiday)
of one year through New Year’s Day (or the day ob-
served as the New Year's Day holiday) the year follow-
ing.

{9.3) All vacations shall be taken during the “vacation
periods” except for the following:

a. Vacationsof employees required for urgent work
and vacations of employees in certain depart-
ments responsible for rendering service to cus-
tomers and maintenance of plants and properties.

b. Theadditional weck of vacation of thoseemploy-

e¢s cligible for a fourth and/or fifth week of
vacation.

c. Vacations'o‘f employces required to perform Tem-
porary Mtlltary Service {as defined in Section
[5.4) during a “vacation period.”

Ly T
d. A*carryover” week of vacation as herein below
defined.

c. A week of vacation stemming from the conver-
sion of forty (40) hours of Paid Absence Allow-
ance as defined in Section 15,1 (D) of this Agree-
ment.

Vacation time under the conditi
and (z) above shall be taken durii:st;?%a(s?}fgiﬁ)’
next {ollowing the “base period” in which the pay appli-
cefble to that vacation was eamed, and at such timesp as
wnI_l cause the least inconvenience in the departments in
which these employees work and at times to be approved
by the: department Supervisor. P
Employees entitled toa fourth or fifth week of vacation
may postpone and camy over one of such weeks of
vacatz,_n_nﬁomone “baseperiod” andiake such“carryover
week'" in the immediately following “base period”. All
Sther vacation time may not be postponed from. one
base period” to another and cannot be made cumulative
or takzn in a subsequent “base period.”

Employees whose services are requi i

_Employees wi quired during “vaca-
tion periods™ will notbe asked to waive vacation entitle-
ment, orany part thereof, in the scheduling of such work.

An employee will not be required to work either vaca-
tion period unless he has been so notified at least 30
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calendar days prior to first day of the period hie is _requmed
to work. (Notapplicable at Denver or Memphis.)

. “base period” for the purpose of computing
v::a:il?a:}d separation payments shall be from the end
of the last full week in May, one year, through the fast full
week in May, the year succeeding.

(9.5) The vacation payment shall be an amount in
addition to the employee’s regular wages and shall be
computed as a percentage of the total amount of such
regular wages carned by the empl‘oyee during the pre-
ceding “base period,” less required deduction. Tl}e
percentage to be used in compuhng an eniployee’s
vacation payment shall be as set forth in the schedule
below: - i

employee having less than 10 years o

) }s-:rrv?:ewitgtthompanyalﬂleendofme month
in which the “base period” terminates, the apph-
cable percentage shall be six percent.

b. Foranemployee having 10 or more, but less than
20 years of service with the Company at”the enld
of the month in which the “base period termi-
nates, the applicable percentage shall be eight
percent.

¢. For an employee having 20 or more years of
service withthe Company at theend of the mont?l
in which the “base period” terminates, the appli-
cable percentage shall be ten percent.

{9.6)1fan employee is sepasated from the payroil during
the “base period,” the separation payment shall be
computed on the same basis as the vacation paymt:."nt. 1f
an employee on the payroll at the end of any base
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period” bas received during that “base period” a sepa-
ration amougat, the vacation payment to be made shall be
computed of the total amount of regutar wages earned
by the emplcyee from the end of the period for which the
employee rezeived the separation payment 1o the end of
the “base period.”

(9.7)Notlaterthan June1 S of each year, employees will
be paid a portion of their vacation payment compuied
under Sectiin 9.5 in accordance with the following
schedule:

Employee’s
Applicabl: Percentage Portion to be Paid
% 2/3(4%)
£9% 3/4(6%)
% 4/5(8%)

Notlater than December 15 ofeach yearemployees will
be paid the balance of their vacation payment, with such
balance being increased by 3% as an additional vacation
payment.

Separation payments will be made at the time the
employee is paid his last paychecks, whenever that is
possible, but in any event not later than two weeks afier
the date of separation.

(2.8) Asusedin this Article 9, “service” foremployees
hiredpriorto Idecember 11, 1970, is the measurement of
allperiods offill-time employment with the Company, its
predecessors 2nd subsidiaries. I includes all periods of
authorizedlea'zes as provided hereafter in Article 14 and
periods oflayo Fsince his lastdate ofhire. For employees

hired on or subsequent to December 1 1, 1970, “service™
isthemeasurementofall periods of full-time employment
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with the Company since his Jast date of hure including afll
periods of authorized leaves as provided hereafter in
Article 14 and all peviods of layoff.

ARTICLE 10

Vacsation Bonus

{10.1) For purposes of this Aticle 10, “first eligibility
date” means the lastday of the 1ast full pay period inMay
ofeach yearofthiscontract{May 3 1, 1998; May 30.1999;
May 28,2000, May 27,2001; May 26,2002; May 25,2003)
and “second eligibility date” means the last day of the
last full pay peried in November of each year of this
contract(November 29, 1998; November 28, 1999; No-
vember 26, 2000; November25, 2001; November24,2002;
and November 30,2003).

The provisions of this Article shall not be applicable
1w employees specified in Letter of Agreement No. 26 and
Letier of Agreement No., 27.

(10.2) In each calendar year each employee wl_:o re-
ceives a vacation payment in that year under Arficle 9
andwho, as of the firsteligibility date inthatyear, (i) has
performed work for the Company on at least one day
during the thirteen consecutive pay periods ending on
that eligibility date, (ii) possesses 3! Yeast one year of
seniority onthateligibility date and (i) is elfhlcr anactive
employee, onleave of absence(including mlhtax:y leave),
or an layoff on that eligibility date shall be entitled to a
vacation bonus of $ 135 minus required deductions. 100
of the vacation borus will be paid not later than June 15
of each year and the balance will be paid not later than
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December 15 of the same year unless an employee is
separated from the payroll subsequent to the first eligi-
bility date but before one or the other of such times of
payment, in which event the vacation bonus, or the
unpaid balance thereof as the case may be, shall be paid
at the timz the employee is paid his last paycheck,
wheneverihat is possible, butinany event not later than
two weeks after date of separation.

{10.3) In each calendar year each employee who re-
ceives a vacation payment in that year under Article 9
and who isnot entitled toa vacation bonus under Section
10.2 and who, as of the second eligibility dase inthat year,
(i) has performed work for the Company on at least one
day during the thirteen consecutive pay periods ending
on that eligibility date, (i} possesses at least one year of
seniority subsequent 1o the first eligibility date and (iii)
iseitheran ictive employee, on leave of absence (includ-
ing military leave}, or on layoff on that eligibility date
shall be entitled to a vacation bonus of $35 minus
required deductions. This vacation bonus will be paid
not later than December 15 of the same year unless an
employee i separated from the payroll subsequent to
the second ¢ligibility date, in which event such amount
shall be paid at the time the employee is paid his last
paycheck, vhenever that is possible, but in any event
not later thap two weeks after date of separation.

(10.4) No payment shall be made under this Article 10
unless at the time thereof there are in effect satisfactory
governmentyl mlings that such payments need not be
included in ihe “regular rate” for purposes of the Fair
Labor Standards Act or any simitar law. If at the date
on which a payment is due under this Article 10, such
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rulings are not in effect, the partics shall promptly meet
to negotiate the use o be made, for _the benefit of
employees, of the amount which otherwise would have
been so paid on that date.

ARTICLE 11

Senioriry

(11.1) Employees shall be regarded as prabationary
during the first thirty days of work by such employ.ee‘ No
claitn of wrangful layoff or discharge of a probationary
employee shall be taken up as a grievance, unless snfch
claim is based on alleged persenal prejudice or U:pon
activity during such thirty days worked, Such griev-
ances must be in writing and supported by wrnitten
evidence. The foregoing provision shall not pmhibf( a
probationary employee from filing a grievance'alicgmg
a violation of other contractual provisions applicable to
such employee.

1f a probationary employee is retained beyond th.e
thirtieth day worked, his seniority shall revertback to his
Jast dase of hire.

However, anemployee who is separated oris on layoff
from one business unit covered under this Agreemel:n
and hires into another business unit covered under this
Agreement shall not be required to serve a probationary
petiod at the new location, provided hie has sefved afull
probationary period in any other business unit co‘vered
underthis Agreement and further provided he applies for
waork at that hew location not later than 60 calenfia: days
following his last day worked at his prior location.

.~ m———
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{11.2)Seniorityinone ofthe business unitsspecifically
set forth tn Section 2.1 of this Agreement shall be
measured {rom an employee’s last date of hire into the
bargaining unit or the unit which currently constitutes
such bargaining uni.

If an employee who has never worked ina bargaining
unit as described above transfers into any such bargain-
ing upit, either at his request or the Company’s request,
his “date of hire” will be considered the dae of such
transfer. Seniority with respect to any one such bar-
gaining unit is broken for the following reasons only:

1. If'the employee quits,

2. Ifthe cnployee is discharged and not reinstated.

3. Ifthe employee refuses, while laid off, to accept
arecall to work (issued by the Company), or fails
10 report for work in accordance with such recall
within ten calendar days after the mailing by
certified lettermailed 1o the employee’slastknown
address. The Company will grant an extension to
the ten-day period if, prior to the expiration of the
ten-day period, satisfactory reason is given for
the emyloyee’sinability to immedfately report for
work
4. If an employee has been laid off for g period
greater than his accumulated seniority af time of
layoff. (However, this shall not apply during the
first twn years of layoff)

5. Ifan enjployee accepts a Separation Payment in
accordance with the provisions of the current
Suppletaental Unemployment Benefit Plan coy-
ered by agreement between the parties.
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Ifan employee fails, unless satisfactory reason is
given, toTeport for work by his fourth scheduled
workday following a temporary layoff under the
provisions of Section 13.6 of this Agreement or
any other layoff where the return o work date has
been announced prior to the beginning of such
layoff and such employee has received written
notice of such date.

If an employee (other than a laid off employee
whose seniority has not been broken under the
foregoing provisions of this Section 11.2) accepts
employment at a location that is not within the
geographical limits of the bargaining unit in which
he possesses senjority.

The seniority of an employee in a bargaining unit shail
be applied as provided in the Local Agreement covering
that bargaining unit,

(11.3) Anemployee who hasbeenoris transferred from
a job in a bargaining unit to a job outside of that
bargaining unit prior to June 1, 1983, shall continue to
accurmulate seniority during the period prioz to June 1,
1983, provided he remains in a job with the Company
outside ofthat bargaining unitbut within the geographi-
cal limits of that bargaining unit.

Anemployee whois transferred from ajob inabargain-
ing unit to a job outside of the bargaining unit on or after
June 1, 1983, shall not aceumulate senjority during the
period on or afier June 1, 1983, provided he remains ina
jobwith the Company outside of that bargaining unit but
within the geographical limits of that bargaining unit.

In either event, upon an offer by the Company to him
of the opportunity to return to that bargaining unit, he
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may exercise the seniority he accumulated prior o June
1, 1983, plus any additional seniority he acquired while
working on a job in the bargaining unit subsequent to
June 1, 1983, in accordance with the applicable provi-
sions of this Agreement and the applicable Local Agree-
ment.

(11.4)Ifanemployee is laid of ffroma business unit, the
em ;‘:loyce *s senicrity shall aceumulate during the layoff
subject to the provisions of Section 11.2 of this Agree-
ment.

(11.5) Quarterly seniority lists covering employees in
a business unit (gctive or on leave of absence) shall be
provided by the Company to the Local Union represent-
ing that business init. These lists, by 10, NIO or skilled
trades groups will give each employee's name, factory
number, departmient number, shift, rate of pay, and
seniorify date or group semiority date, whichever is
applicable, and agpropriate job ciassification code mum-
bers if used.

(11.6) By written mutual agreement of the parties, the
seniority rules herein set forth may be waived in order to
provide employment for the disabled.

{t1.7} When an employee enters a department, the
Foreman, upon reguest of the Steward, will, within one
working day after the request, provide the employee’s
seniority date, and job classification.

RLs

FILE copy
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ARTICLE 12

JobOpenings

(12.1) When an opening occurs, the Company may
elect to fill it by job posting, reassignment, or new hire,
subject 1o the succeeding provisions of this Arsticle.

(12.2) In the event the Company elects to fill a job
opening by job posting, employeeswho file orhave filed
a written application on aform provided by the Company
(hereinafter referred to as 2 Bid) for such opening will be
considered in accordance with the provisions of Sec-
tions 12.3 through 12.11. Notwithstanding the forego-
ing, the job posting procedure will not be used for job
openings in Labor Grade [ or by an employee who is
being retained at work by virtue of preferential seniority.

(12.3) A notice {designated as “Notice of Job Open-
ing”) of the existence of such openings will be posted on
bulletin boards reserved for that purpose in the facility
inwhich the opening exists and will be posted fora period
of not less than 48 hours during regularly scheduled
days of work (excluding holidays). The Notice of Job
Opening will:

a. identify the job classification, labor grade, shift,
depariment number, and senicrity unit of the
opening, and

b. indicate the effective time and date the 48-hour
posting period begigs and ends.

 (12.4) Excéptasprovided ik Sections 12.5, 12.6and 12.7
liclow, an employee actively at work within the business

unit in which the opening exists will be eligible to file 2
Bid for fuch opening provided: _
a. the opening is in a higher Labor Grade than the
oiie in which the employee is curremly assigned;
or
. the apening is in the classification in which the
eraployee is currently assigned, but is on a differ-
ent shift and the employee has not moved in
" accordance with the provisions of this Section
17 4(b)} for 2 period of at least twelve months; or
. thi opening is in a different classification in a
Labor Grade equal to or lower than the one in
which the employee is currently assigned and the
enployee has notbeen moved in accordance with
thé: provisions of this Section 12.4{c) for a period
of at least cighteen months.

(12.5) Except for openings in the same seniority unit
and cither in a higher Labor Grade or in the same classi-
fication but on a different shift, an employee will be
ineligible to move in accordance with the job posting
procedure for a period of 12 months after;

) bidding io a different senjority unit; or
(i) bidding to ajob in Labor Grade 4 and above.

{12.6) Except for openings in the same sentority unit
andeitherin a higher Labor Grade or on the same job but
cnadifferentshift, an employee will beineligible tomove
inaccordance with the job posting procedure fora period
of 18 monihs after:

() recall;or
() new hire,
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No#withstanding this Section 12.6, an employee re-
called or hired into an opening inan 10 will be afforded
one oppertunity to move in accordance with the job
posting procedure to anopening inahigher Labor Grade
in any NIO during such eighteen month period.

(12.7) Anemployee whois demoted for lack of skiid and
ability orwho ismedically placed as aresult of emporary
medical restrictions will be considered, for the purpose
of bidding eligibility, 10 have been placed under the
appropriate provisions of the job posting procedure and
willbe subject to thebidding restrictions contained in the
appropriate Sections 12.4(b}), 12.4{c), 12.5 and/or 12.6
above.

(12.8) Allbidrestrictions contained in Sections 12.4(b),
12.4(c), 12.5,12.6and 1 2.7 shall be waivedif anemployee
is moved 10 a different classification as the result of a
reduction in force subsequent to the action which caused
the restriction. The bid resiriction contained in Section
12.4 (b) shaii aiso be waived ifan employee is moved
a different shift as a result of a reduction in force
subsequent to the action which caused the restriction.

(12.9) The ratio of openings posted under the provi-
sions of Section 12.2 above to openings filled by recall
or new hire at Labor Grade 2 and above shall be at least
1:2 during any calendar year within a business unit,

{12.10) An employee eligible to file a Bid as provided
inSection 12.4 abovemay do so by completing a Bid form
for each desired opening, not to exceed five on file and
active at any one time, and submitting it in a manner to
be prescribed within each facility. A Bid will be rejected
it
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a. issubmitted after the expiration titne and date of
the 48-hour posting pericd; or

b. exceedsihe limitation of five being fited or on fite
at any one time; or

¢, does not adequately identify the employee and
the job fur which the employee is bidding: or

d. is not in accordance with the restrictions con-
tainedinSections 12.4(b), 12.4(c), 12.5, 12.6 and/
orl27.

A properly submitted Bid shaft remain active until the
Company select:: an employee for such posted opening,
until the filling of the opening by job posting is otherwise
canceled, or until the employee notifies the Company
thatthe Bid is to e withdrawn, Any withdrawal of a Bid
must be accomplished during the 48-hour posting pe-
riod.

(2.1

a. When an epening within a facility is to be filled
using the job pasting procedure, the Comnpany
will consider all Bids properly submitted durinig
the 48- hois posting period.

b. Employees fiting such properly submitted Bids
forjobs in Labor Grade 2 willbe considered onthe
basis of their seniority. Employees filing such
properly susmitted Bids for jobs in Labor Grade
3 and above will be considered on the basis of
their job qualifications and senierity. When job
qualificatiohs are approximately equal, then the
employee viith the greatest seniority shal! be
selected and assigned to fill such opening. Once
selected, the name and ideatification number of
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the successful bidder will be posted on bulletin
boards identified in Section 12.3. As used in this
Section 12.11(b), an emplovee's Job gualifica-
tions will not include experience gained from
lemporary assignments to higher rated jobs.
However, anemployee whohas completed a Joint
Training program or a Company-approved edu-
cational program for a specified area will be con-
sidered at least equally qualified with employees
who have worked in that area.

An employee who has an active Bid for any
opening and who is selected to fill such opening
in accordance with the foregoing provisions of
this Section 12.11 will be required to accept such
assignment,

If, forreal and practical considerations, the Com-
pany decides not to fill a posted opening using
the job posting procedure, a Notice of Job Open-
ing may be canceled by indicating the reason for
the cancellation on the Notice of fob Opening.
Successful bidders must meetany basic qualifica-
tions which have been established for that par-
ticular job. Such basic qualifications will be con-
sistent with past practice and could include the
ability toread, write, speak English, type, perform

progrimand/ or extensjve i i
] xie eXpenence in the g
orrelated field, T

Suchr':sfuI bifiders TMUSt meet any reasopahte
physical Tequirements which are necessary in
order tv perform thar particular job.

If_.. for A0y posted job opening, no Bids are ro.
cetved trqm successful bidders within the 48-
hour Posting period, the senjor employee op
layoff ll_rom that business unit (if such there be)
who PoLsesses the basic qualifications and physi-
calrequirements w;] berecalled o the cpening, If
t]'l&l:‘f: areno employees on layoffwho possess tile
basic qualifications and physicaj requirements
the Companymay electto fill the Opening byothe::
means such a5 reassignment, new hire, reduction
n force, apprentice Placement, ete,
An employee on layoff who refuses recali ip

accordanze with paragraph (g) abgy
Separated as a quit, P @) sbove shal w

seniority.

As u§ed_ in this Section |2 12,
the assignmen of nemployee( Dtoajob opening inthe

basic mathematics or other criteria which are “reassigument” means
reasonably related to certain classifications and/
or certain jobs. It is understood that for job
openings in Labor Grade 4 and above, basic
qualifications will be of a significantly higher
standard and may include specific formal training,

graduation from an appropriate apprenticeship

Is;arqe classificatic-n ou the same shifi within the same
usiness unit but I:mder a differeqt SUpeIVisor, or (. 2} to

2 Jol;_u opening on the same shify but to a differens

classification within the same Labor Grade,

69




{12.13) An employee will not be hired into a job in
Labor Grade 1 or Zinany ofthebusiness units identified
in Section 2.) if there are employees on layoff from that
business unji who possess the basic qualifications and
physical requirements which exist for that job, It is
understood that employees recalled under the above
senlence may receive training, not to exceed five orten
days, as appropriate. An employee wili pot be hired imo
a job in Labor Grade 3 or higher in any of the business
units identified in Section 2.1 if there are employees on
jayoff from that business unit who have previously held
the job in question.

Anopening will notbe filled by recall ornew fuire if there
is an employee with greater senjority cusrenily working
on the same job but on a different shift and whose Prefiled
Shift Preference form indicaltes the shift of first prefer-
ence is the same as the shift of the apening. Instead, the
opening shall be filled by placing the senior employee
already on the same job on a different shift, with such
Prefiled Shifi Preference form onrecord for at least forty
calendar days, into the opening. No more than two shift
changes shall be made under this paragraph for each
original opening.

{12.14) Each week the Carnpany will follow established
local procedure in providing the Union with a list, in
writing, of employees moved to fill openings through job
posting, reassignment, and/or new hire during the pre-
ceding week. Such list shall include the senjority and/or
groug seniority date and identification number of cach
sach employee as well as the job classification, labor
grade, shift, department number, and seniority unil ofthe
job to which such employee is moved.
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(12.13) Preferential Hire
A. Anemployee

\i} who has been on a scheduled layoff (as
defiried betow) from one of the bargaining
units covered by this Agreememt for a
contimuous period of at least six months, and

(i} who possessedtwoormorcyeamofseniority
andfo‘rg'mup seniority {ifapplicable) insnch
bargaining unit at the beginning of such
layoff under (i) above

miy file an application for employment in any
othier bargaining unit covered by this Agreement
an_:l will '(subject to the succeeding provisions of
t!us. Sccnm 12.15) be granted a preferentiat hiring
ng_ht t0 a job opening in such other bargaining
unit provided such employee possesses the nec.

essary qualifications for employment in such
other bargaining unit and further provided that

anot,h_er applicant for employment in such other
bargiining unit does not possess measurably

better qualifications for a specific job opening

than such Jaid-off employee.

Anagplication foy employment submitted by any
such laid-off emplayee must be filed, either in
personor by mail, with the employment office ot
?he location where the laid-off employee is seek-
ing employment and such application shall be
retaingd inthe active file until the earlier of(1) the
date a fecall to work is mailed to such employee;
(2) the date such employee’s senjority is broker;
inthe barpaining unit from which such employec
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was laid off; or {3) two vears from the date the
application was filed.

C. Any such employee who accepts an offer‘ of
employment under the provisions of this Sgchon
12.15 will nat be required to serve a probationary
period under Section 11.1 of this Agreement and
shall be deemed to have voluntarify quit from
employment in the previous bargaming unit on
the day prior to the date on which such‘enjnployt_:e
begins employment in the new bargaining unit.,
Such employee shall also be deemed to_hzln"e met
the employment and/or senijority eligibility re-
quirements for Sections 15.1,15.2,13.3,and 15.4.

D. For purposes of this Section 12.15, 2 schefiuled
layoffisalayoff whichresults from aredpc.uon of
schedules toreduce oravoidanincrease ininven-
tory of finished products because of sales pros-
pects.

(12.16) For the purposes of this Article 12, “business
unit” or “facility” shall be as defined in Section 4.7.

ARTICLE 13

Reductionsin Force and Layoff

(13.1) In the application of the seniority provisions of
this Article, 2 layoff shall be considereq an interruptiots
of employment caused by a reduction in force due to 2
reduction in regular operating schedules, but shall n.ot
include temporary layoffs which are‘due 10 material
shortage, equipment failure, power failure, plaqt rear-
rangement or retooling, labor dispute, or other circum-

n

stances which cause a temporary cessation or reduction
in operations.

(13.2) In the :vent a temporary layoff due ta material
shortage, equipment failure, power failure, plant rear-
rangement, retooling, labor dispute, or other cireum-
stances, ¢xceeds ten working days, the Company will
meet with the Union to consider the feasibility of apply-
ing the regular seniority provisions.

(13.3) Emplovees who are scheduled to be laid off
because of a reduction in the force will be given advance
notice of not less than five days counting the scheduled
day of layoff. (Employees who are scheduled to be Jajd
off on Friday will be given notice of such layoffno Jater
than Monday of the same week.) The Union shall be
givena list of employees scheduled to be faid off. during
the above referrzd to five<day period afier employees
have been notificd. The Union will also be given a list of
employees who are recalled to work.

(13.4) A laid-off employee is one who possesses se-
niority in a business unit, but who, in connection with a
reduction in forcz, has not been entitled to be placed or
retained on any job in that business unit and who as a
result is not working on a job in that business unit,

“Seniority unit” is either an Interchangeable Occupa-
tional Group (10}, 2 Non-Interchangeable Occupational
Group (NIQ), or i skiiled rades group.

(13.5) In the event of reduction in force or layoff,
employees will be placed or laid off in accordance
with the followiny principles:

a. Within each of the business units identified in
Section 4.%, there shall be Non-lnterchangeable
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QOccupational Groups (NIO' syand an Interchange-
able Occupational Group (I0). The number and
definition of N1('s shall be as set forth in each
respective local agreement. The 10 shall contain,
except by muttal agreement, all job classifica-
tions within Labor Grades 1 and 2. Within each
business unit, there may also be one or more
mutually agreed Specialized Classifications{SC)
and/or Specialized Jobs (SI).

Within an NIO, if it becomes necessary to reduce
the number of employees within a classification,
the least senior employee(s) withinthe classifica-
tion will, seniotity permitting, displace the least
senior employee(s) withinthe NIQ on the same or
lowerlabor grades. If several employees are to be
simultanecusly placed, the Company may dis-
place the lzast senior employees in 2 manner
which takes maximum advantage of employees’
previous experience and ability. .

Within an N10, if it becomes necessary to reduce
the number of employees within & classification
and the least senior employee(s) cannot be placed
under paragraph (b) above, the Jeast semjor
employee(s) within the classification shall, se-
niority permitting, displace the least senior
employee(s)within the N1O on any job which the
employee has successfully held. If several em-
ployees are to be simultaneously placed, the
Company may place the least senior employeesin
a manner which takes maximum advantage of
employees’ previous experience and ability.
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d. Empleyees who are displaced from an NIO be-

cause Of lack of seniority shall, senjority permit-
ting, displace the least senior employee(s) within
the 10, If several employees are to be simulta-
neously placed, the Company may displace the
least sénior employvees in a mammer which takes
maximum advantage of employees’ previous ex-
perience and ability.

Within the 10, if it becomes necessary to reduce
the number of employees within a classification,
the leastsenioremployee(s) within the classifica-
tion will, seniarity permitting, displace the least
seniar employee(s) within the 10. If several em-
ployees are to be simultaneously placed, the
Company may displace the least senior employ-
¢es inainanner which takes maximum advantage
of employees’ previons experience and ability.
The least senioremployee(s) within the 10 willbe
scheduli:d for layoff.
After exhausting the provisions of paragraph (e)
above, an employee who is scheduled for layoff
will, senjority permitting, displace the least senior
employee inany NIO in the same business uniton
any job which the employee has successfully
held or far which the employee has completed a
Joint Triining program or Company-approved
educational program. Employees displaced in
accordance with this paragraph (f) will be placed
in accordance with the provisions of this Section
13.5. If several employees are to be simultaneously
placed, the Company may displace the least se-
nior emplayeesinamanner which takes maximum
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advantage of employees’ previous experience
and ability. Movement under this parag,raph‘(f)
may be metered in order to minimize disrupt{on
and provide forthe continued efficient operation
of the facility; however, employees will be placed
within 75 calendar days of their scheduled date of
layoff. This period may be extended by mutua_l
agreement of the Local Union and business unit

management,

. Notwithstanding paragraphs (b), (¢), (d), (¢), and

(f) above, employees within an SC may only be
displaced by other employees within the same 8C.
Notwithstanding paragraphs (b), (c), (d), and ()
above, employees within an SJ may only be
displaced by other employees within the same SJ
orby other employees within the same N1O who
have previously performed the job in question.

. Anemployee scheduled for reduction in force or

layoff may, at the Company's discretion, be te-
tained for the purpose of and for the peried of
replacement training.

In the case of all placements under paragraphs (b),
(d), or (¢} above, employees must possess all
basic qualifications and abilities necessary to
perform the jobwithinareasonable period. For_dle
purposes of this Article 13, the reasonable period
during which an employee will be expected to
become aproductive and independent performer
will beas follows:
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For placement into a The maximum
iohin Labor Gradie: . 1
4 and above 15 work days
2and3 10 work days

I S work days

Employees must also possess the necessary
physical ability toperformthejob. 1fan employee
does not possess all the basic qualifications and
abilities and/or does not possess the physical
ability, the Company shall proceed to the next
step in the reductions in force and layoff proce-
dure, For certain jobs, the above time periods may
be extended by mumal agreement between the
Local Union and Business Unit Management.

As used in this Section 13.5, “basic qualifica-
tions” are as discusscd in Section 12.11 (e).

For the purposes of this Article 13, the business
units shall be defined as in Section 4.7.
Employees may makewrittenapplication indicat-
ing their preferred shifts (in order of preference)
on a form pravided by the Company and submit-
t¢d in & manner 10 be prescribed within each
business unit. In order to be effective, such form
must be filed at Jeast forty calendar days prior to
the effective date ofareduction in force or layoif,
Oncefiled, a form will remain effective until with-
drawn or modified by the employee.

Ifan employee elects t file such a form, it will be
used afier the determination is made as to which
classification the employee is to be assigned in
accordance with the pieceding provisions of this
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Section 13.5. The employee shatl be placed, se-
niority permitting, ontheir shift ofhighest prefer-
ence.

If an emplovee does not file such a form, the
employee will have no shift preference rights.

1 Notwithstanding the foregoing provisions of this
Article 13, because they work at training siations
established for that purpose, employees in the
Training Depariment may not be displaced by
the previous provisions of this Section 13.5.

{13.6)In the event a temporary rednction within aplant
or facility (as defined in Section 4.7) is scheduled, em-
ployees may be placed on temporary layeff without
regard 1o Section 13.5 provided no employee shall be
placed on such temporary layoff in excess of the timits
¢stablished in paragraph I(E} (vii) of Lettes of Agreement
No.31.

For purposes of this Agreement a week (or calendar
week) is defined as a period of seven consecutive days
beginning on Monday,

{13.7) For the purposes of adininistering this Article 13,
the seniority provisions of the appropriate Local Agree-
ment shall apply with respect fo the senmiority status
accorded Union Representatives.

ARTICLE 14
Leavesof Absence

(14.1) Leaves of absence shall be granted sutomati-
cally to employees who, because of physica) or mentat
disability, are unable to work and who provide the
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Company with proper notice and evidence of such
disability.

Ifthe leave of absence isnotapproved, or, ifapproved,
islater canceied by the Company, the employee shall be
so notified in wrting with a copy of such notice givento
the Union,

Any dispute arising from this action shall be pre-
sented, in writing, directly to the Final Step of the
appropriate Jocal grievance procedure and, if appli-
cable, the provisions of Section 5.7 shali be utilized, Itis
understood that an employee will not be discharged
while any such above-described dispute is being pro-
cessed provided the employee and the Union, within 5
regularly scheduled workdays of receipt of such notice,
process such dispuie and cooperate in utilizing such
procedure.

Notwithstanding the foregoing provisions of this Sec-
tion 14.1, a disability leave of absence shall be in effect
only for the perind of the physica) ormemal disability and
in any event thw: leave shall automatically expire upon
completion ofaleave period equivalent to the employee’s
accumulated seriority at the time he became disabled, or
two years, whichever is greater; provided, that if the
employee is emtitled 1o receive total digability benefit
payments inaccordance withparagraph 4.4 of the Group
Insurance Plan, hisleave shall antomatically expire at the
end of the last tnonth for which he is entitled to such a
payment, if later, and further provided that any succes-
sive period of physical or mental disability due to the
same orrelated cause or causes not separated bry a period
of active fuil-time work of not less than ten (thirty foran
employee whoisconsidered “disabled” under the Amers-
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cans with Disabilities Act of 1990 and is returned to
active full-tinie work because the Company has made‘a
“reasongle accommodation” w comply with the provi-
sions of suck Act) consecutive regularly schednled
days of work during which the employee works all
regularly scheduted hours he was scheduled to work
{(any ahsence on any such day of work on which the
employee would have worked except that he was ex-
cused by the Company and compensated for such
absence under the provisions of Sections 15.3, 134 or
15.5 ofthis Agreement shallbe deemed tobe daysof work
for purposes of this Section 14.1) shall be considered a
continuation of the previous period of disability.

Not later than 10 days prior to such automatic expira-
tion, the Company will send a registersd letter to the
employee’s last known address as shown on the C_Io;:n-
pany records reminding him of the fact that tus senzority
issubjecttobeing brokenifhe fails to return towork upon
expiration of his leave of absence.

(14.2) Upon expiration of a total disability leave of
absence, the employee shall either return to work or be
separated by the Company as a quit. However, if tater re-
employed by the Company, the employse who was
entitled 1o receive total disability benefit payments in
sccordance with paragraph 4.4 of the Group Insurance
Plag shall be entitled to his accumulated sepionty up to
the date of such separation.

{14.3) In accordance with the applicable provisions of
Local Agreements, the Company will promptly retumn to
work an employee who is able to retumn from a Jeave of
ghsence.
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(14.4) Employees who fai} to retarn to work upon
expiration of a leave of abseuce shatl be separated from
the employment of the Company, unless satisfactory
reason is given,

(14.5) Exceptas otherwise herein provided, the grant-
ing of nther leaves of absence by the Company shall
depend {1) upon the reason for the requested leave of
absence and (2) upon the need for the employee’s
uninterrupted services.

(14.6) When 2 leave of absence is granted by the
Company, jtshall be verified, in writing, upon request of
the employee.

Ail leaves of absence shall be without pay, eXCept as
expressly provided elsewhere in this Agreement, and
seniority shall accurnulate during such leaves.

An employee who accepls employment elsewhere
during a leave of sbsence, without the consent of the
Cotnpany, shall be deemed to have voluntarily quit.

An employze ondisability leave wili be advised by the
Company ofthe Company's position regarding employ-
ment elsewhere while on such leave. An employee on
such leave muitadvise the Company of any employment
elsewhere and he wilf receive approval for the employ-
mert if it is not inconsistent with needed medical treat-
ment.

(14.7) Any employee who, in time of war or pational
emergency, isdrafted or volunteers into the armed forces
of the United States shall be granted a leave of absence,
andwilt be accorcled reinstatement rights, as provided by
law then in force. Such employee shafl also, when date
of entry snio the armed forces has been determined and
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established, be entitled to a leave of absence not to
exceed the three weeks imunedtately prior to suchentry.

{14.8) Any emnployee who volunteers and is accepted
for service int the Peace Corps shatl, upon proper notice
to the Compary, be granted a leave of absence for a tour
of such Peace Corps service. Upon his refumn from
Peace Corps service, he shall be gramed the same
reinstatement rights as are provided by faw then in
force in respect o service in the armed forces of the
United States.

{14.9) An employee who becomes pregnant will, upon
request, be granted a personal leave of absence of
reasopable duration under Section 14.5 inunediately
preceding or following the period of disability associ-
ated with the pregnancy or birth if the employee’s
personal physician, after consultation with the
Corpany’s physician, tecommends such additional
teave as being beneficial for the bealth or well-being of

such emplayee.

{(14.10) Any employee wha is clected or appointed to
aposition with the Unien or who is elected or appointed
to a temporary national governmental position, o who
is elected to a State office, or who is appointed fo a
temporary positiot in the Department of Labor or Indus-
trial Commisston ofbis State or the Department of Labor
of the United States, shall, upon written request, be
granted aleaveof absence forthe period of suchservice,
provided that no more than the number specified in the
appropriste Local Agreement shall be on such leave of
absente ot any one time.
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An employee

(i1 u‘hfa iselectedtoapublic office inatown, munici-
pality, tawnship, county or comparable govern-
mental body;.

(i) whomustoccasionally take time offfromwork in

order to perform the necessary functions of such
aoffice; and

{3} who obtains prior approval from the Company to
be absent from work; shall be deemed tabe an a
teave of absence for any such full day of absence
for such purpose,
{14.11)The Company will grant time off, without pay,
o emp}oyges for the purpose of attending Union meet:
mgs, provided{] } the Company is given advance notice
whot?ze employtes will be and the date and hour the time
off jmll be taken, sach advance notice to be given by the
Union not later than noon on the workday preceding
suchtime off, and further provided (2) that not more than
the mumber of employees specified in the gppropriate
Locat Agreement witl be granted such time off: dusing any
one day. However, in cases of emergenty and for the
puTpose of conducting Union elections, time offshaff be
grranted employees upon request of the Union. Time off
will also be grasted for the purpose of meeting with
Company representatives.

Temporary leaves of absence will be

' granted upon
request‘uf the Union for employees who ase selecteggy
the Union fo attend state, national, or international

Union conventions, regional or district Union Confer-
ences.
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Bach day upon which an employee is granted time ot"f
under this Section 14.11 will be accumulated, by bus;-
ness unit, and totated quarterly. Twenty such days will

‘equal one month. For every such month (or prorated

portion of 2 month) the Local Union will reimburse the
Company an amount equal to the full group rate then in
effect under Section V of the Group Insurancfe Plan,
plus the premiums for Weekly Accident and S:ckne§s
coverage and Basic Life Insurance then in effect in
Section V16.1 {(v) (1) of the Group Insurance Plan.

14.12) Employees returning from authorized leave or
time off for Union business (other than long-tetm leave
granted to employees elected or appeinted toa ﬁJI{-nme
position with the Local or International Umqn) will not
be required toundesgo areturn-to-work physical exami-
nation before resumning their work in the plant unless
during periods of such absences such employees have
been ifl or injured.

{14.13) Anemployee withone or more years ?f conm-
pany service since the employee’s last date of hire, and
who bas worked at least 1,250 hours aver the 1 2-month
period immediately prior 1o the date upon whic_h alcave
under the provisions of this Section 14.13 begins, may,
with proper notice and application, request an uppaid
farnily medical leave for (1) the birth and care of a
newborn; (2) the placement of an adopied or t‘qster care
child with the employee: (3) the care of 2 seriously 1’11
parent, child, or spouse; or (4) because the emploves’s

own serfous health condition makes the employee un-
able 1o perform the essentis! functions of the employee’s
job. Theemployeemay take a maxin}um of12 u_rec:ﬁ:sof
vnpaidieave inarolling 12-month period. A“rolling™ i2-
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manth period is measured backward from the date an
employee uses any family medical feave. Each time an
vraployes takes famity medical leave, the remaining leave
entitlernent isany balance of the 12 weeks which hasnot
been used during the immediately preceding 12 months.
The terms and conditions of family medical leave vary
dependent wpon the reason for the leave.

For family medical teaves due to birth, adoption, or
foster care placement, the following guidelinesepply: (1)
Entitlement for family medical Jeave expires 12 months
after the qualifying event (birth date, adoption date,
ete.); (2) Family medical leave may be taken in addition
to any applicable disability leave under provisions of
Section 14.1 of this Agreement; and (3) Family medicat
leave is 10 be taken in one continuous period of time.
Intermittent or reduced schedule leave is not aflowed,

For family medicalleaves focare fora spouse, chitd, or
parent with a serivus health condition, ar for the
employee’s own serious health condition (as defined by
Family and Medical Leave Act and regulations thereug-
der), the fotlowing guidelines apply: (1) Family medical
leave can be taken continuously or on an intermittent ot
reduced schedule basis; and (2) Family medical leave
vequires medical centification of need from a health care
provider. When the need for intermittent or reduced
scheduleleave is foreseeable, the Company may tempo-
rarily transfer the employee for the duration of the leave
to an alternative position that better accommodates the
period of leave, if such transfer is otherwise permitted by
this Agreement, This alternative position will have
equivalent pay, benefits, and terms and conditions of
employment (though not necessarily equivalent duties),
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Once the period of leave ends, the employee will be
3 returned to the employee’s original, or an equivalent,
position.

The employee has the responsibility of providing the
Company at least 30 days notice of the need to take
family medical leave when the circumstance is foresee-
able. The Company retains the right to delay Jeave for 30
{ days from the pointintime theemployee provides proper

notification. In siuations where the need for family
medical leave is unforesceable, the employee must pro-
vide as much notice as is practicable.

Arequest for leave under the provisions of this Section
14.13 must be accompanied by supporting documenta-
tion, such as a physician’s letter documenting the ill-
ness, birth certificate, adoption papers, etc. Company
service and credited service continue to accrue if the
employee retarns to full-time employment upon expira-
tionofthe family medical leave. Anemployee on family
medical leave is not eligible for equivalent time off ata
; later date, or extension of family medical leave time, for
! holidays that occur during the family medical leave.

ARTICLE 15

Salary Plan

(15.1) Pait Absence Allowance
A. Beginning April 5, 1999, each employee (except
employees specified in Letters of Agreement
Nos. 26 and 27) while actively employed in a
bargaining unit covered by this Agreement (but
not while on layoff) who possesses one or more
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years of seniority and/or group seniority (if appli-
cable) in such bargaining unit on or afiter the first
Monday in April but prior to the first Monday in
January the year following is an “efigible em-
ployee” for purposes of this Section during the
twelve-month period starting on that first Mon-
day in April and ending on the last day of the Jast
pay period prior to the first Monday in April the
year following, but ceases to be an “eligible
employee” in the event and at the time of quit,
death, or discharge.
With respect to each such twelve-month period,
the number of hours of paid absence allowance
credit to which an cligible employee who pos-
8€5s¢s ome or more years of seniority and/or
group seniority (ifapplicable) at the beginning of
that period shall be entitled is as folfows:

a. Forsucheligible employee whose firstdayof
work for the Company during such twelve-
month period occurs on or after the first
Monday in April butprior to the first Monday

in July, the Paid Absence Allowance credit
shali be 50 hours.

b. Forsucheligible employee whose firstday of
work for the Company during such twelve-
month period occurs on or after the first
Monday in July but prior to the first Monday
in October, the Paid Absence Allowance
credit shall be 37 1/2 hours.

¢, Forsucheligible employee whose firstday of

work for the Company during such twelve-
month period occurs on or after the first

87




Monday in October but prior to the first
Monday in January, the Paid Absence
Allowance credit shall be 25 hours.

For such ehigible employee whose first day of
work for the Company during such twelve-
month period occurs on or after the first
Monday in Jannary, the Paid Absence
Allowance credit shall be 12 1/2 hours.

C. With respect to each such rwelve-month period,

the number of hours of Paid Absence Allowance
credit for an eligible employee who acquires one
year of seniority and/or group seniority (if appli-
cable) after the beginning of the period shall be.
determined by the first day during the period on
which he works for the Company after his acqui-
sition of one year of such seniority. If such first
day is after the first Monday in April and prior o
the first Monday in July, his Paid Absence Allow-
ance credit shall be 37 1/2 hours. If such first day
is on or after the first Monday in July but prior to
the first Monday in October, his Paid Absence
Allowance credit shall be 25 hours. If such first
day is on or after the first Monday in October but
prior to the first Monday in January, his Paid
Absence Allowance credit shall be 12 1/2 hours.
. During each such twelve-month period an eligible
employee will be paid for ali hours of absence, as
defined below, uptohis Paid Absence Allowance
creditathis then current straight-time hourly rate.
As used in this Section 15.1, “hours of absence”
means hours during which an eligible employeeis
absent from work at his own velition, or because

ofaccident, illness, extremne weather conditions or
emergency, and during which he otherwise would
have worked, but does not include any period of
absence of less than two consecutjve hours; any
period of absence with respect to any one shift in
excess of the regularly scheduled hours of that
shift; any period of absence dealt with in Sections
15.2,15.3,15.4 and 15.5 of this Article 15; any
period of absence on Union business; any period
of absence caused, either directly or indirectly, by
any strike, siowdown, work stoppage, picketing
(whether or not by employees covered by this
Agreement), or concerted action, at a Company
facility covered by this Agreement, or any dis-
puteofany kind involving employees covered by
this Agreement, or membersofother locals ofthe
International Union, United Automobile, Aero-
space and Agricultural Implement Workers of
America, whoareemployed by the Company; and
any period of absence for which he is entitled to
apaymentor benefitunder any other provision of
this Agreement or under any provision of any
other agrecment (or benefit plan) between the
parties hereto. Advance notice shali be given by
an employse (whether or not an eligible em-
ployee) of any absence due to any of the reasons
specified in the definition of “hours of absence”
{whether ¢: not such absence counts as “hours
of absence™) unless an emergency compels ab-
sence without reasonable opportunity to give
such notice, in which event notice shail be given
as soon as reasonably possible.
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Any eligible employee who desires to schedule a
fuil or partial day off and receive pay for such
absence under the foregoing provisions of this
Section 13.1(D) may do so by filing a written
request, ona form supplied by the Company, with
his Foreman at least one day in advance of the
requested day off. If the Foreman approves the
recuest, such absence will be considered within
the coverage of Section 15.6(B)(9).

An eligible employee who possesses 40 or more
hours of Paid Absence Allowance credit on the
first Monday in May of any year may make a
written Tequest, on 4 fonm supplied by the Com-
pany, to use 40 hours of such credit as an addi-
tional week of vacation during the “base period,”
as defined in Section 9.4 of this Apreement,
imimediately folfowing such first Monday in May.
Such request must be received by the Company
on or before the third Monday in May. In the
event an empioyee elects to use such 40 howrs
credit as an addjtional week of vacation, payment
for such credit will be at the employee’s siraight-
time hourly rate on such third Menday and will be
paid not later than Junel 5 of that year.

Any employee who is an eligible employee
throughout the last full pay period of any such
twelve-month period shall be paid as an addi-
tional vacation bonus (in addition to any other
pay ta which he may be entitled) for the number
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that twelve-month period, such payment 1o be
equal to the amount to which he would have been
entitled under this Section 15.1 had be had hours
ofabsence during that pay period equal in number
to such excess. Any payments under this Section
15.1(E) shall be made to employessnotlater than
Junel$ of each vear,

. Any cligible employee who, priorto theend of the

last full pay period of any such twelve-month
pertod, separates, quits, dies, retires, enters the
armed forees (other than for temporary military
duty), orislaid off from work because of aredue-
ronin foree, shall be paid (in addition to any other
pay te which he may be entitied) for the number
of hours, if any, by which his Paid Absence
Allowance credit for that twelve-month period
exceeds his number of hours of ahsence during
taat twelve-month period.

.ﬁTn employee who receives a payment under
either (E) or (F) above with respect to a twelve~
month period shall be entitled to no further rights

vaderthis Section 15.1 withrespectto that period.

No payment shall be made under paragraphs B
and (F} of this Section 15.1 unless at the time
thereof there are in effect satisfactory govern-
m:ntal rulings that such payment need nat be
included in the “regular rate” for purposes of the
Fair Labor Standards Act or any similar law,

(13.2)yHolidays

_ Every full-time employee (exceptemployees specified
in Letter of Apresment No, 27) covered by this Agree-

of hours, if any, by which his Paid Absence
Allowance credit for that twelve-month period
ex¢eeds his number of hours of absence during
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ment who has been in the employment of the Company
more than 30 days shall receive holiday pay for each of
the bolidays as referred to in Section 7.8 subject to the
provisions below.

{A) The rate of pay:

(1) When the holiday occurs on an employee’s
regularly scheduled workday, his pay for
such holiday shall be equal to one full,
regularly scheduled day’s pay(i.¢.,8,10,12,
etc. hours, whichever is applicable) at the
employee’s then current regular straight-
time rate. This amount of holiday pay shall
be applicable even if an employee works
such holiday.

‘When the holiday oceurs on a day other than
anemployee’s regularly scheduled workday,
then his pay for such holiday shall be equal
to eight (8) hours pay at the employee’s then
current regular straight-time rate. This

amount of holiday pay shall be applicable
even if an employee works such holiday.

(B) The qualifying day:
To qualify for holiday pay, under this provision,
anemployee must work eitherthe regulardy sched-
uled workday immediately before orimmediately
after the holiday in the week in which the holiday
falls.
(C) To the above there shall be the following sole
exceptions:
(1) If on the day before or after the holiday the
employee works only part of his scheduled
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shift, the employee will still be entitled to the
toliday pay if late less than one hour, orif, in
awrittenclaim tothe Company, the employee
iisableto show that his reporting to work late
or leaving work early resulted from urgent
circumstances beyond the control of the
emplayee. For consideration, such written
claim isto be inthe possession of the Company
within ien days afier the occurrence of the
holiday for which holiday pay is claimed.

) Ir the employee is absent on a scheduled
workday which is the sole qualifying day for
holiday pay, he will still be entitled to the
holiday pay if otherwise qualified, provided
the employee, in a writtea claim to the
Company, is able to show that the full day’s
absence resulted from urgent circumstances
be:yond his control (such as personal illness
of injury, or death in the immediate family).
Fisrconsideration, suchwrittenclaim is tobe
in the possession of the Company within ten
duys after the occurrence of the holiday for
which holiday pay is claimed.

Employees who work on a specified holiday will re-
ceive the uswal overtime premium in addition to the
holiday pay. However, anemployee who is scheduled to
work a specified holiday, but who fails to work as
scheduled, shall not receive holiday pay unless, in a
written claim to the Company, the empioyee is able to
show ¥hat his failure to work as scheduled resulted from
urgent circumstances beyond his control.
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The provigions of this Section 15.2 are intended 1o
apply only to those employees actively working for the
Company at the time of holiday observance, rerurning
to work from layoff ou the qualifying day immediately
following a Monday holiday, or absent for the soie
reason of being on vacation, and shall not apply, for
example, to any employee who, having been on layoff,
(excepting those described above) or on leave of ab-
sence, has not retumed te work prior to the holiday
observance date; nor shall these provisions apply to any
employee who, under a “Group Insurance Plan,” enters
or could have entered a claim for disability benefits
which includes the holiday observance date as a day of
disability, provided, however, if such holiday obser-
vance date, or either date in the case of consecutive days
observed as holidays, occurs on an emplayee’s first or
last day of disability, such employee shall nonetheless
receive holiday pay if such employee’s first or last day
of disability is recognized as a day ofdisability under said
Group Insurance Plan (including days for which benefits
are paid or would have beenpaid except for this provision

and days counted as a waiting period before commence-
ment of Weekly Disability Benefits}.

(15.3) Jury Duty and Witness Service

Any full-time employee (excluding employees covered
by Letter of Agreement No. 27} who has more than 30
days of seniority and/or group seniority (if applicable)
and who either

() is summoned and reports for jury duty in a Court
of Record ot Grand Jury, or

{ii) isrequiredbyapplicabletaw toappear for exami-
nation by a jury commission prior to such jory
service, or

(iii} is subpoenaed and reports for witness service in

a Court of Record o5 Grand Jury
will be reimbursed by the Company, for each day on
which he would otherwise have been scheduled to work,
m accordance with the succeeding provisions of this
Section15.3.

a, Ifheis absent for his entire shifi because of such
Jury duty or witness service, he will be paid the
difference between his jury duty pay or witness
feesreceived and hisregularscheduled day’s pay
at his straight-time hourly rate,

. Ifhe performs such jury duty, witness service, or
examination by a jury commission and works on
the same day, he will bepaid the difference, ifany,
between his actual eamings for that day plos the
Jury pay or wilness fee received and his regular
scheduled day’s pay at his straight-time houcly
rate. )
Reimbursementunder{iii) above will not be pay-
able if the witness service is related to a matter in
behalf of or as a result of his association with
another employer or association,

Reimbursement to any employee under this Section
15.3 shall be payable only if the employee gives the
Company prior notice of his summous or subpoena for
Jjury duty, jury commission examination or witness ser-
vice, and presents satisfactory evidence that jury duty,
examdnation by a jury cotnmission or wilmess service was
petformed en the day or days for which such reimburse-
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mentisclaimed, and returns towork promptly onany day
onwhichhis jury duty, examination by a jury commission
or witness service totals less than four hours and does
not prevent him from completing on that day atleasttwo
hours of his regular shift, provided that any employee
who serves on a jury and works op the same day willnot
be required to work more than four hours of bis regular
shift and further provided, with respect to an eligible
employee who is assigned 10 the third shift, that only in
the case of jury duty or witness service performed, the
necessity for returning to or reporting for work as set
forth above shall not be applicable either to the regular
shift preceding, if any, or the regular shift following, if
any, the day on which such summons or subpoena
ordered him to report and he did report, but such exemp-
tion shatl not include both days.

Within the Commonwealth of Pennsylvaniz only, the
Magistrate Court shall be deemed to be a “Court of
Record”.

{(15.4) Temporary Military Service

Each employee (excluding employees covered in l:.et-
ter of Agreement No. 27) while actively employed in a
bargaining unit covered by this Agreement (but not
while on layoff) who is absent because of required
performnance by him of

a. temporary active duty for training as a Reservist
orNational Guardsman{not to exceed in any fiscai
year-Qctober] of oneyeartoOctober | ofthe year
following either 14 consecutive calendar days or
two (2) regularly scheduled workweeks, if such
training is not performed on consecutive calendar
days), or
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b. temporary emergency duty asa National Guards-
man

will be reimbursed for each day of such absence onwhich
he (i} possesses one or more years of seniority in such
bargaining unit and (ii) would otherwise have been
scheduled to work on a regutarly scheduled day of work
upto amaximam ofthirty days during any one fiscal year,
in accordance with the succeeding provisions of this
Section15.4,

Ifhe is absent for his entire shift because of such duty,
he will be paid the difference between his gross military
pay (including longevity pay and extra risk bonuses but
excluding quarters, subsistence, travel or similar al-
lowaaces) and his daily straight-time pay for his regu-
lar shift. If he performs such duty and works on the same
day, he will be paid the difference, if any, between his
actuzbearnings for that day plus the military pay received
and his daily straight-time pay.

Reimbursementto an employeeunderthis Section 15.4
shall be payable only if the employee gives the Company
prior aotice of his call to such duty, and submits to his
Supervisor a“Military Pay Statement” form furnishedby
the Company, fully completed by the employee and his
Comunanding Officer (or other commissioned officer
authorized to approve military pay vouchers) and when
released or excused from such duty returns 1o work
promatly.

(15.5)Bereavement

When death of an employee’s brother, brother of a
current spouse, sister, sister of a current spouse, spouse,
parent, parent of a current spouse (including stepparent
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and adoption parent), child, adopted child, stepchild,
grandchild, stepfather, stepmother, adoption father,
adoption mother, occurs, the employee {exceptemploy-
ees specified in Letter of Agreement No. 27), onrequest,
will be excused for up to twenty-four (24} consecutive
norma! scheduled hours of work {or for such fewerhours
as the employee may be absent) during the four days
(excluding {a) Saturdays and Sundays or in the case of
seven-day operations, the sixth and seventh days of the
employee's scheduled work week, and (b) holidays
specified in Section 7.8) beginning with thedateof death
provided he attends the funeral. The employee shall
receive pay for each scheduled hour of work for which
he is so excused (excluding (a) Saturdays and Sundays
or ip the case of seven-day operations, the sixth and
seventh days of the employee’s scheduled work week
and (b) holidays specified in Section 7.8), provided he
attends the funeral. Payment shall be made at the
employee's straight-time hourly rate on the fast day
worked.

When death ofanemployee’s grandparent, halforother,
half sister, stepbrother, stepsister, or currezni spouse of
a child {including adopted child and stepchild) occurs,
an employee (except employees specified in Letter of
Agreement No. 27), on request, will be excused for any
normal scheduled hours of work {or for such fewer hours
as the employee may be absent) during the day of the
funeral provided he attends the funeral. The employee
shall receive up to eight hours pay for scheduled hours
of work for which he is excused on the day of the funerat
provided he attends the funeral. Payment shall be made

o
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: In‘:he event a member of the employee’s immediate
amily as above defined dies, the employee may, should
the funeral be delayed, have his excused absence from

work as above provided delayed to include the date of
the funeral.

' In the' event tl_w body of a member of the employee’s

imme:diate family as above defined has been physically

destr.-:!yed or the body is donated to an aceredited North

Ame_ncan hospital or medical center for research pur-

g:ses‘.,]lhe regmremcnt that the employee attend the
neral may be satisfied by an 1

conel ¥ attendance at a memoriaj
(15.6) Artendance Bonus

A, Fach employee (except employees specified in
Letter of Agreement No. 26 and Letter of Agree-
!nmtbifo. 27)whileactively employedin abargain-
ing unit covered by this Agreement (but not while
on layoff) isan “eligible employee” for purposes
of this Section during the life of this Agreement
but ceases to be an “eligible employee” in tl]ej
event and_at thetime of any of the events for which
payment is made under Section 15.6(D).

B. An eligible empioyee shall eamn one hour of
Attendance Bonus credit for each week such
employee works all of his regulaly scheduled
hour:v» provided, however, an eligible employee
whois abseut part of, butnotall of, any week may
nonetheless eam one hour of Attendance Bonus
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credit if, but only if, such absence is for one or
more of the following reasons:

1.

Jury Duty or Witness Service forwhichsuch
employee isexcusedand compensatedunder
Section 15.3 of this Agrecment.

Bereavement for which such employee i8

excused and compensated under Section

15 5 of this Agreement.

Automnatic Short Work Weeks for which

such employee is compensated under the

SUB Plan or would have been socompensated

except for the fact thatovertime was available
tothe employee, whetherornotsuch overtime
was worked, that resulted in the employee
having the same number of hours forwhich
he isregularly scheduled “compensated and/
or available” during any such week.

.Time off granted to employees under the
third and fourth paragraphs of Section 14.10
of this Apgreement.

Days of holiday observance which fall onan
otherwise regular scheduled workday and
which were not scheduled to be worked by
such employee.
A day of rest in compliance with the inois
Six-Day Week Law orcomparable provision
in any other state provided that, prior to any
such day of absence, the employee and the
Supervisor have mutually agreed that the
employee’s day of rest will be scheduled on
such day.
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10.

A partial day on which an employee would
have work‘oda fullshiftexceprsuchemployee
m disabled as a result of an injury
anising out of and in the course of the
employee’s employment and was
compensated for under Section 16.13 of this
Agreement.

A partial day on which the em

ployee donated
blooc!tothe RedCrossprogramon Company
premises and was excused by the Company
for the balance of the employee’s shifi.

A partial or full day on which an employee
was at!sem with prior approval of his
Supt?rvlsor and was compensated under
Section 15.1 of this Agreement.

A partial week of vacation when the

empl
has scheduled a full week (of consec:ljiri
regt‘xlar_ly scheduled workdays) of vacation
falling in two workweeks.

. Anemployee

W

(i)

who is an eligible employee throughout the
last full pay periodof'the twelve-monthi period
described in Section 15.1{A) and

who has accrued Attendarice Bonus credit
in such twetve-month period

shal{ be paid for such accrued Attendance Bonus
qredll as an additional vacation bonus (in addi-
tion toany other pay to which he may be entitled)
not later than Junel5 of each year. Payment, if
made, would be at the employee’s straight-time
hourly rate on the fast day of such pay period.
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D. Anyeligibleemployee whoseparates, quits, dies,

retires, enters the armed forces (other than for
temporary military duty), is on Scheduled Layoff
asdefinedin Section 12,15 (D), or transfers outof
the bargaining unit shall be paid (in addition to
any other pay to which he may be entitled) forthe
amount of accrued Attendance Bonus credit at
the straight-time hourly rate received by such
employee on the last day worked by such em-
ployee.

All payments under this Section 15.6 shall be at
the employee’s straight-time houry rate includ-
ing night shift premium, if applicable, less re-
quired deductions.

(15.7)General
A. For purposes of this Asticle 15:

a. “Basic Hourly Rate of Pay” shall have the
same meaning as in Section 18.1 of this
Agreement,

Indetermining anemployee’s seniority and/
or group seniority, the same period of: service
shall not be counted twice.

Except as expressly provided elsewhere in
this Agreement, the effective date of this
AgreementisMarch 16, 1998,

B. Amounts payable to, or for the account of, an

employee pursuant to the provisions of Sections
15.1,15.2,15.3,15.4,and 15.5shall beincludedand
taken into account in determining the amount of
an employee’s regular wages for the purpose of

computing vacation or separation payments un-
der Articlz 9 of this Agreement.

Allamounts payable underthis Agreement by the
Company to an employee for a pay period (i0-
pether with any amount transmitted or to be
frangmitted, under the previsions of any Supple-
mental Unemployment Benefit Plan, to the Com-
pany for payment to him with respect 1o that pay
period) shall be combined into asingle paycheck,
subject te any required withholdings and em-
ployee authorized deductions.

. In applying the provisions of this Article 15
payments or centributions made by the Cornpany
pursuant 10 any Pension Plan, Group Insurance
Plan or Supplemental Unemployment Benefit Plan
shal] be disregarded and shall not be taken into
account for any purpose except to the extent
otherwise expressly provided in this Article 15.

ARTICLE 15

General

(16.1) 1t is the intention of the Company that
nonbargaining uait employees of the Company devote
themselves primarily to their own work and not
perform the work normally assigned to bargaining unit
employees except as such work may be performed inci-
dental to their responsibilities and to such extent that the
work being perfoaned by anonbargaining unitemployee
does not result in the displacement or elimination of the
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ongoing need for an employee covered by this Agree-
ment, -

Notwithstanding the above, the Company and Union

bave agreed that there are mutual advantages to having

employees covered by this Agreement be permitied to
be assigned to certain fanctions which they tradition-
ally have not performed or have not exclusively per-
formed.

Examples of these fanctions are:

2 programming and maintenance of computers and
robots;

b. identifying training needs, developing training
materials and conducting training;

c. leading or participating iv project teams where
subjects smdied may cover a wide range of func-
tional areas;

d. special assignments givea to employees to ac-
comimodate temparary medical restrictions; and

¢. evalvating, testing and/or analyzing experimen-
tal, prove design and/or production parts, assem-

blies, prime products, etc. in order to develop or )

prove engineering theory and design.

L special assignments and noutraditional work
given to employees assigned 1o the CISP Pool in
order 1o accommodate provisions of Letter of
Agreement No. 31.

However, these functions are not exclusively and will
notexclusively be the work of employees covered by this
Agreement.

14
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{16.2} Th: Company and the Union shall not, in dis-
charging their respective responsibilities wnder this
contract, be discriminatory of any employees because of
nationality, race, sex, political or religious affiliation, or
membership in any labor or ather lawful organization.
Nor will tke Company or Union discrimninate against
gualified individuals with disabilities as described inthe
Americans with Disabilities Actof 1990,

Further, the Company and the Union will comply with
the applicable provisions of the Age Discrimination in
Employment Actof 1967, the Rehabilitation Actof 1973
asatnenderl, Ameticans with Disabilities Actof1990,and
the Vietnain Era Vieterans Readjustment Assistance Act
of 1974 as amended.

(16.3) Should any portion of this contract become
invalid or unenforceable by reason of any applicable
Federal or State Law or Presidential Exegutive Order, the
remainder of the contract shall be unaffected thereby.
When any such law or Presidential Executive Drder has
beenrescinded, the provisions of the original agreement
shall prevail.

{16.4) The Company shall provide bulletin boards at
locations mutually agreed to by plant management and
its Local Union, to be used exclusively for Union
potices, The notices will be fiunished by the Union and
posted by the Company in accordance with the provi-
sions of ipplicabie Local Agreements. The Unian no-
tices shail be restricted to the following:

1. Notices of Union recreational and social affairs

2. Notices of Union elections, appointments and
results of Union elections
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3. Notices of Union meetings

4. Reports of comemi
b : 1tecs, approved by the Com-

{16.5) The Union, and

. the empio i

. he L yees it re
agr:v.;s‘ thrat itwill condem:_l and willnotau thorize?g:i?ﬂi’
don, Sit;—)domoteany curtailmentor vestriction of produc-
smp, own, siowdown, or other form of strike or work
empf;age on the part of apy employee, ar group of
b f:i;s in the units covered hereby; that it will in

> attempt to prohibit same., |

ere shall be no lockout

o Shall ock ut by the Company during the

In the event a dispute anises wnder Secti
PA::::,S::::M 16,2 of the Decatur, Sece:t{i):ul;:g :g $§
oo oné.1 ofthqurk, Sectioné.60fthe Pontiag
Local dgroen oements, or Section 13.4 hereo, i Section
e e operattye only at the business unit where

cCurs, msofar as it refers 1o “strikes.”

{16.6) Han eligible etiployee i
‘ yee is transfemed
pﬁ :axe of lh]; ﬁmg at the request ofct.ll:: E?ner
pans 4 job in the bargaining unit to an b i
from 0
Job in another plant of the Company he shalltgm"‘?::

moving allowance i i
e 2 . accordance with the foliowing

Miles from Moving Allowance  Amount
Employee’s Plant Single Married
2ITH
0-49
- $0 50
. 95 1,765
0-299 845 1,945
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300-499 960 209
500-599 1,155 2410
1.000or over 1,345 2770

To be eligible for such a moving al lowance under this
Section, an employee 30 transferred must:
1. establish that he has, infact, changed his perma-
nent restdence as a result of the transfer, and

2 make viritten application to the Plant Human
Resourses Department for such moving allow-
ance within six months after the date of such
tTaﬂSfe:‘.

3, provid: documentation for bona fde expenses
related 1o the movement of houschold goods, and
family, if; applicable,ﬁnmoncpﬁnmy locationto
another as & result of such transfet.

Single, widowed, divorced or legally sepaated em-
ployees, who, when transferred, have their children
relocate and reside with them shall be reimbursed as if
they were married.

{16.7) Employees shall potify the Plant Human Re-
sources Department of any change of addyess.

Bvery quarter quring the term of this Agreement, the
Company saal give 10 the Financial Secretary of each
Local Unioa the names of all employees {active and on
fayoff with recall rights) covered by the applicable

agresment together with their addresses as they then
appear on the records of the Human Resources Depart-
tnent. The Financial Secretary of gach Local Union

chail receive and retain such information in counfidence

and shall disclose it only to those officials of the Local
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with historic sources of supply and believed best
utitizationof all the Company's plants with a view
to long-term stabitity and health of the enterprise
as a whole.

Nolice

In the event the Company contemplates a deci-
sion 1o subcontract, oursource ar resource work
o1 to discontinue a complete product line, as
hercinafier defined, where such decision would,
during the term of this Agreement, affect ad-
vergely the stability of the work force, resulting in
aComplete o1 Partial Plant Closing as hereinafter
defined, the Company will give reasonable notice
of such proposed decision to the Linion which,
the noaual ease, shall be no less than 180 days in
the case of a Complete Plant Closing or 60 days in
the case of a Partial Plant Closing prior to the
Company making its final decision, provided,
however, in the event such 180 or 60 days notice
would impair the Company’s need for speed,
flexibility and confideatiality, the Company will
give such notice as soon as practicable.

Thereafter, the Company, uponrequest, witl meet
with Union representatives, explain the reason(s)
for such contemplaied decision and provide rel-
evantinformation requested by the Union. twill
consider and respond to alternative proposals, if
any, which may be suggested by the Union.

Liability arising fromzhis Section 16, [0(B}shalibe
timited 1o providing the benefus set forth in
subsections (C) and (D} of this Section 16.10.
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Union or the Intemational Union whose duties require
them to have such information. Such cfficials shall
likewise hold such information in confidence and
shall diselose it 1o no one else.

(16,8} Whenever the Company requires an employee
{1ytoundergo aperiodic physical ormental examination
becayse of the nature of his present job duties or (2} to
undergo a physical or mental examination before being
assigned to a different job, such employee shall be paid

for hours spent in taking such physical or mental exami-
nation.

(_ l<_3,9) Employees shall be allowed on-the-job smoking
privileges uxeept in designhated restricted areas, which
areas will be plainly marked.

{1610}

A. Subzontracting, Qutsourcing, Resourcing, Dis-
confinuance of Product Line;

The Company shall continue to make the deci-
sionis as 10 whether work shall be performed by
Coinpany forces in any Company plant, or by
othars, consistent with an intention to maintatg,
s0 far as practicable, a stable work force. The
Company shall make decisions of such nature
with such iniention taking inte consideration
such factors as the scape of the project orproduc-
tion requirement, relative costs, possession and
availability of Company equipment and of em-
ployees qualified to accomptish the production
without undue overtime or delay either of the
specific production or of any other scheduled
activity, desirability of continuity of refations
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C. Implementation of Complete Plant Closing Deci-
sions

In the event that the Company, following such
prior notice, meetings and conferences, pursuant
to this Article makes a decision in the exercise of
its business judgment to subcontract, oulsowrce,
resource or discontinue productive operations
where suchdecision will result inaComplete Plant
Closing, each affected employee 1o be perma-
nentiy laid off as a result of such decision will be
givenormailedan “Option” form, on which he will
be given a one-time-only opportunity to select
one or both of the options, if any, for which he is
eligible.
The options are:
(i) Being placed on a Master Recall List as
specifically described in Section 16.10(D) of
this Anicle.

If an employee has not been placed on
permanent layoff ar the time the option form
is distributed, he may delay deciding on the
Master Recall option until he is placed on
permanent layoff.

(i) Receiving Outplacement Services as
specifically described in Section 16.10(E}of
this Article.

Additionally, an eligible employee, or an em-
ployee whobecomes eligible atalater date, willbe
able to elect Special Early Retirement as specifi-
cally described in the Non-Contributory Pension
Plan.
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Each such eraployee shall return the Option form
tothe Compsiny within 60 calendar days following
the date he received such form.

During such 60-day period, each such employee
will be given an opportunity for counseling onthe
benefits and/or effects of each such option for
which he is eligible. An employee who fails to
return such form to the Company as above pro-
vided will be deemed to have waived all rights
and/or beneiits provided for in this Section 16.10
under eithe) option unless satisfactory reason is
given for such failure.

The Company will establishand maintaina*‘Plant
Closing Services” office fora period of time ofnot
lessthansix months following the daie the plant(s)
and/or facility(ies) is closed as defined in Section
16.10(F) of this Agreement. Such office will coor-
dinate and/or administer the provisions of Sub-
sections (C), (D) and (E) of this Section 16.10.

D. Master Recall List

() A Master Recall Listshall be established for
each of the business units set forth in Section
2.1. Itshall consistofall “eligible employees,”
hereinafter defined, who have designated
that business unit as one in which they will
accept smployment. Eligibleemployees will
be placed on such List in order of seniority
and/o1 group seniority (if applicable},
whichzver is greater, and the eligible
employee with the greatest such seniority
and/or group seniority (ifapplicable) shall be
giventhe first opportunity for employment in
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{ii)

that business unit in accordance with the
following provisionsofthis Section 16.1 O(D);
provided, however, that in the event of a job
opening at Labor Grade 3 or higher, the
opportunity for employment will be offer:f:d
tothe eligible employee, if suchthere be, with
the greatest seniority and/ or group senior.iry
(if applicable} who can perform such job
without being trained.

An employee who has exercised the Master

Recall option, and

(a) who possesses(oracquires priortobeing
placed on permanentlayoff) fiveor more
years of seniority and/or group senionty
(if applicable) (including employees on
layoffor [eave of absence under the first
paragraph of Section 14.1 or Sections
14.5, 14.7, 14.8, 14.9 or 14.10 of this
Agreement) onthe date of notice referred
to in Section 16.10(B), and

(b} who has designated, as hereinfafter
provided, one or more of the business
units set forth in Section 2.1 in which he
willacceptemployment,

shall be an “cligibie employee” for

employment opportunities in any such

designated business unit(s) in accordance

with the provisions of this Section 16.10(D)

butceasesto be an “eligible employee” inthe

event and at the time of: separation; death;
retirement; refusal to accept an offer of

employment under this Section 16.10(D);
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acceptance ofan offer of employment inany
business unit covered by this Agreement,
whether or not the offer was made under this
siection 16.10(DY; failure to promptly notify
the “Plant Closing Services” office
cstablished by the Company or, after the date
it is closed, Human Resources, Corporate
Oftices, 100N E. Adams Street, Peoria, Iilinois
1629 of any change of address or that the
reason for a leave of absence no longer
exists; the expiration of a period of five years
from the date of permanent layoff: ora break
i1 seniority and/or group seniority (if
applicable) in accordance with any other
provision of this Agreement, the appropriate
Local Agreement or any other Plan or
Agreement between the parties.

(iii) Within ten calendar days of the date the

Option form is returned (o and received by
the Company, each eligible employee who
has selected the “Master Recall List” option
willbe mailed a form onwhichsuch employee
willbe given a one-time-only opportunity to
dzsignate the business unit(s) covered by
this Agreement in which he will accept an
offer of employment. Each such employee
shall rerern such form to the Company within
i3 calendar days following the date he
received such form. Employees who defer
their Master Recall option until being
permanently laid off shall reurn such form
within 15 calendar days following their
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permanent layoit date. f the employe; has
designated one or mere business uniis as
onesin whichhe will acceptemployment, the
provisions of. this Section 16.10(D) will
become operative for such employee on ?he-
first orthird Monday of the month fo]lovffmg
receiptofsuch formby the Cornpanyprowd_cd
such form is received 10 calendar days prior
to such Monday.

(iv} A new employee will not be hired under the

provisions of Sections 12.13 or 12.1 S5of thi_s

Agreement into 2 job in a businesslunn

covered by this Agreement if there 1s an

gligible employee {excluding those who are

still on a leave of absence under the first

paragraph of Section 14.1 or Sections 14.7,

14.8 ot 14.9 of this Agreement only, butno

others) on the Master Recall List for that

business unit who possesses the necessgry

qualifications for employment on such job
and provided that an applicant for
employment on such job does not possess
measurably better qualifications for that job
than such eligible employee.

{¥) An eligible employee will not be ot‘fe_re;l
employment on a job in a business vt if
there is an employee who is downgraded ot
1aid off from such job in that business unit
and who still possesses recall rights 1o such
job,

{vi) An eligible employee who is offere‘d an
opportunity for employment in a business

unit as above provided must accept or reject
suchofferby 4:00 p.m. of the third regularly
schieduled workday following the day the
emiployee receives suchoffer. The employee
will be advised as to the plant or facility
involved and the job classification, rate of
pay and shift of the job being offered. Ap
elizible employee who accepts an offer of
ernploymentunder this Section 16.10(D)) shall
report for work within ten calendar days
(uriless his release from his current business
unit is delaved as praovided below) after
being offered such job, unless satisfactory
teason is given, or the provisions of Section
11.2 (3) will be applied to him as though the
nolice requirements of such Section had
becn fully met.

At its option the Company may require an
employee who has accepied a Master Recall
offzr to remain at his current business unit
until his services are no longer needed. In
such event, the employee’s senjority date at
the business unit where he has accepted the
Master Reeall offer shall be on the day
following his acceptance of such offer.
Subjecttothe provisions of Atticle 13 of this
Agreement, the Company will hold the job
offered until the employee is released by his
current business unit provided that the
Coinpany may temporarily assign other
em@loyees to fill such job.
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(vii}Aneligible employee whoacceptsanofferof prioito becoming an “eligibleemployee”;
employment in a business unit under the and
provisions of this Section 16. lO(D) (g} cxc(':p[ &% pro‘rided in the last ‘pa_rag]‘aph
{2) shall be deemed to be eligible for of {vi} above, and subject to paragraph

the appropnate moving allowance, ifany,
as set forth in Section 16.6 of this
Agreement;

(b) shall not be required to-sgerve a

probationary period under Section F1.1;

{c) shall have *“his last date of hire” under

the provistons of Section 9.8 computed
as though he were still working in the
business unit from which he was or
would be laid off as a result of the plant
or facility being closed,

shail be deemed to have met the
employment and/or seniority eligibility
requirements for Sections 15.1,15.2,15.3,
and 15.4;

shall be required, at the Company’s
option, to take a medical examination
prior to the date he beging work in such
business unit to determine his fitness to
be employed in such business unit and
perform the work being offered;

shall, on the first day he begins work in
the business unit in which he accepted
employmentunder thisSection 16.10(D),
be deemed to have broken his seniority
and/or group seniority (if applicable) in
the business unitin which he last worked

116

(&) ahove, shall have seniority and/or
groip seniority (if applicable} in the
business umit in which he accepts
employment measured from the day
following his acceptance of such offer.

) suchemployee, whoacceptsemployment

in 2 business unit under this provision
and is subsequently laid off from such
bargaining unit under the provisions of
Section 13.5 before he accumulates more
thani two (2) years seniority in such
business unit would, concurrent with
the rime he would break seniority within
such business unit under the provisions
ofSection 11,2, be returned to the Master
Recall list for those business units he
orijiinally designated and be considered
an “eligible employee” subject to the
provisions of Section 16.10(D} (i1)-

(viii)in the cvent an eligible employee with less

seniority and/or proup semiority (if
applicable) than another eligible employee
on a Master Recall List accepts an offer of
employment that was made in error ar an
employee was hired in error, the Company
will not incur any financial Liability to such
more senior eligible employee provided the
next johopening for which he is qualified (in
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any business unit in which he has indicated
he will aceept ernployment} occurring after
the Compaay becomes aware of such error is
offered to such mare senior employee.

() The Company wilf provide to the UAW

Agricultural Implement Depariment, on a
quarteTly basis, a listof “eligible employees™
who are on the Master Recall List for each
business unit set forth in Section 2.1, Each
Local Unton will receive 2 copy of the list
applicable to their business unit, Such list
shall include each employee’s name, badge
number. business uait from which the
employee is laid off, date of layoff and
sentority andfoy group seniority {if
applicabic) date.

E Outplacement Services
(it Anemployeeplaced on permanent layoffas

a result of such Company decision who
possesses one of more years of senjonity
and/or group seuiority (if applicable)
{including employees on layoffor leave

of absence under the first paragraph of
Section [4.1 or Sections 14.5, 14.7, [4.8,14.9
o1 14.1) of this Agreernent) on the date of
noticereferredtoin Section 16, LO(B), shall be
an “eligible emptoyee™ for purposes of this
Section 16 10(E)butceases to bean “eligible
employee” in the event and at the time of.
separation; death: retirernent; accepiance of
an offer of employment with any employer,
unless otherwise muteally agreed; the
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expiration of the lesser of (i) 2 period of two
yoars from the date of permanent layof, orii)
the period of time during which he
accumulates seaiority and/or group seniority
(if applicable) in accordance with Sections
H.2(4)and 1| 4 orthe comparable provisions
covering group sehiority; ar a break in

_ seniority and/or group seniority (if

(1)

applicable} m accordance with any other
provision of this Agreement, the appropriate
Local Agreement or any other Plan or
Agreement berween the parties.

Each “eligible employee” shall be given an
OppoTiunity 1o avail himseif of any or alt of
the following benefits and services:

{a) Counseling by the Company about
resirement, insurance and related benefits
plan entitlements.

{b) Vocational counseling by the Company
or an organization selected by the
Company which provides such services.

{c) Training and assistance in the
breparation of a resume suitable for
distribution to prospeciive employers;
such assistance shall include a listing of
the jobs and/or work experience that the
employee has had with the Company.

(d) Ouiplacement assistance, in which the
Company will contact the appropriate
public employment service, private
employment agencies, and area
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employers in seach of employment
opportunities for eligible employees;
such assistance may include:

( the distribution of a list of employees
showing their job andfor work
expcriencesandthedatetl'leirservif:es
willbeavailableto interested agencies,
areaemployers, ororganizations with
arequest that the employeesbe given
employment consideration;
arrangements for recruiting and
interviews by area employers,
including formal job fairs(aswarranted
by extemnal placement opportunities
and interest among area employers),
consistent with plant operation
requirements and efficiency
considerations; or

(iii) solicitationoflistsofjobopportunities
from area employers with posting or
distribution of copies of these lists to
interested employees.

(¢) Reimbursement for tuition fees and
books, not to exceed a total of $2,000,
upon successfisl completionof approved
trade, business or vocational school
training which wili enhance the
employee’s opportunity for employment.

F. Implementation ofPartial Plant Closing Decisions

In the event that the Company following such
notice, meetings, and conferences pursuant to
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this Article mikes such a decision in the exercize
of its businss judgment 1o subcontract,
outsource, resource or discontinue productive
operations where such decision will result in a
Partial Plant Closing, employees 1o be laid off for
indefinite peripds as & result thereof shall be
granted or denied benefits, if any, in accordance
with and subject to the limitations ofthe Letter of
AgreementNo. 31,

Definitions

i A “decision to subcontract, outsource,
resource work or discontinue a complete
product lirie that will affect adversely the
stability of the work force” means such a
decision by the Company that will resultina
“Complete Plant Closing” ora “Partial Plant
Closing” during the term of this Agreement
as hereinafier defined.

(@ A “Complete Plant Closing” means a
Company decision to subcontract,
outsource, resource or discontinue all
productive aperations within the plant(s)

and/or facility(ies} where empioyees
comprise crie of the bargaining units set
forth in Section 2.1 with the result that no
employees in such bargaining unit (except
those who msy be retained for a period of time
tomaintain the buildings and equipment) are
working in that bargaining unit and the
Company has no expectations of productive
operations being resumed in such bargaining
unit.
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{iil) A *“Partial PlantClosing” means a Company

decision to subconiract, cutsource, resource
or discontinue sotne productive operation{s)
within a plant(s) and/or facility(ies), where
employees comprise one of the bargaining
units set forth in Section 2.1, that will result
inthe elimination of 50 jobs or 5% of the jobs
in such bargaining unit, whichever is less.

“Subcontracting” means a Company
decision to have other than Company forces
perform production-related aperations that
have been normally and customarily
petformed in the Tool Room, Plant
Engincering or Technical Center by
employees in one of the bargaining units set
forth in Section 2.1 during the term of this
Agreement.

“Chiisourcing” means a Company decision
to have other than Company forces perform
productive operations other than production-
related  operations defined in
“Subcontracting” that have been normally
and customarily performed by employees in
one of the bargaining units set forthin Section
2.1 during the term of this Agreement.
Outsourcing does not include decisions by
the Company concerning the placement of
productive operations related to the
manufacture of new products, components
or paris, not heretefore produced by the
Company and whicharenctreplacements for

existing Company products, compenenis gr
parts.

(vi) “Iesourcing” means a Company decision to
have productive operations that have been
nermally and customarily performed by
enployees in one of the bargaining units set
forth in Section 2.1 performed by Company
forces other than employees in such
bargaining unit during the term of this
Agreement. Resourcing does not include
decisions by the Company conceming the
plicement of productive operations retated
to the manufacture of new products,
components or parts notheretofore produced
by the Company and which are not
replacements forexisting Company products,
components or parts.

(vii)*“1Mscontinving a complete product line”
mrians 3 Company decision to discontinue
th: manufacture, distribution and sale of a
type of product (crawler tractors, wheel
trictors, motor graders, hydraulic hos, etc.)
or todiscontinue the manufacture of amodel
of any such type of product, other than
hydraulic hose, that is not replaced by
another model. -

{16.11} The parties jointly support the objective of
voluntary improvement of the skills and capabilities of
employees, The Company will continue to provide (within
the capabilitics of particular plants) off-shift classes on
work-refated subjects, These classes shall be available
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1o all employees and a notation of satisfactory comple-
tion made a part of the empioyee’s record.

Attherequestofany Local Unionacommittee shallbe
created for its appropriate bargaining unit to consist of
notmore than three Union and three Company represen-
tatives to consider the eperation of such classes and
make suggestions, if such be deemed advisable, as to
their further operations.

{16.12) Subsequent to the date of this Agreement,
upon receipt of an initial wage assignment, wage
deduction order, notice of levy or similar legal notice
affecting the paycheck of an employee in a bargaining
unit, the Company will notify the Chairman of the appro-
pnate Local Bargaining Committee of receipt of such
initial legal notice.

(16.13) Anemployee who becomesdisabled asaresult
of an injury ansing out of and in the cousse of his
employment shall not suffer a loss of eamings for the
remainder of hisregular shifton the day on which he was

ARTICLE?
Training

(17.1) Bagioning August 1, 1999, the provisions of this
Article 17 shall apply only to the business units listed in
paragraph (c) below.

When used in this Article }7:

a. “Apprentice’” meansan employee inabargaining
unit employed in any of the following classifica-
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tions (provided such classification is included in
the Exhibit A of theapplicable Local Agreement)
Electrician Apprentice-
Millwright Apprentice
Pipefitier Apprentice
Toolmaker Apprentice
Machine Repair Apprentice
Maintenance Mechanic Apprentice
(Wheel Loaders and Excavators;
Track-Type Tractors;
Mining and Construction
Equipment; Fuel Systems;
Parts and Service
Support Center only)
who is engaged in learning and working in the
trade in which he has enrolled.

“Designated Craft” means a job classification as

defined iu Section 17,12,

“Business Unit” means the following facilities:

Local 145  WheeiLoaders and Excava-
tors Division (Aurora)

Local 751  Mining and Construction
Equipment Division
{Decatur)

Local?74  Track-Type Tractors
Division (East Peoria)
Foundry Business Unit
{Mapleton)
Parts and Service
Support Center (Morton)
Performance Engine Prod-
ucts Division (Mossville)
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?3\’& — ‘1 Technical Services Division
-~ ’

" (Technical Center and
“ ' Peoria Proving Ground}
‘ . Transmission Business Unit
(EastPeoria)
Local 2096 Fuel Systems Business
Uit {Pontiac)
(172) Basiness Unit Joint Apprenticeship
Committes
a. At each business unit where this Article 17 is

applicable, there shall be established a Business
Unit Joint Apprenticeship Committee (herein re-
ferred to as Business Unit Commitiec) composed
of four members, two appointed by the Company,
one of whom shall be a member of that business
unit’s Training organization, and two appointed
by the Union. Either the Company or the Union
may at any time remove amember appointed by it
and may appoint a member o fill any vacancy
among its members. The Company and the Union
shall each notify the other in writing of any
appointment to 3 Bustness Unit Committee ang
nosuch appointment shall become effectiveprior
to the giving of such notice.

The Union may also identify, in writing, analter-

nate member, who, in the event aregular member

was unavailable, would attend either regular or
special meetings,

Eachmember of a Business Unit Commitiee appointed

by the Union, including the alternate member, shall be:

) an employee of the Company; and
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(i) employedinand holding UAW Journeyman sta-
tus in a “Designated Craft” classification for one
of the Apprentice Courses at that business unmit;
and

In addition, at leasi one member of cach Business Unit
Committee appointed by the Union shall be a graduate
of one of the Apprentice Courses at that business unit,
if there are such giaduates.

The Business Unit Committee shall meet at an agreed
upon time once esich quarter uniess the time between
meetings is extended by mutval agreement, Members of
the Business Unit Committee appointed by the Union
will not lose pay for regularly scheduled hours because
of attendance at a regularly scheduled meeting of that
Business Unit Coinmittee. Through mutual agreement,
special meetings Of a Business Unit Committee will be
held at the request of either the Union or the Company.
The requesting perty shall provide the other party with
a written agenda ot least three working days prior to the
date of the special meeting. Special meetings requested
by the Union will iiot be heldon Company time. Meetings
called by the Company will not result in loss of pay for
regularly scheduled hours for members of the Business
Unit Committee uppointed by the Union.

The Company ‘#ill prepare minutes of each meeting.
Such minutes shall include: the date of the meeting;
names of the individuals present; a brief statement of
items discussed; and the consensus or disposition, if
any, reached on those items. A copy of those minutes
will be provided to cach member of the Business Unit
Committee within ten working days of the meeting.

b. Each Business Unit Committee shall:
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L

Have the right to designate a Business Unit
Committee member to counse] individuals
about toenteran Apprentice Course toensure
that they, are informed and impressed with
the responsibilities they are about to accept
as well as the benefits they may receive.

Review apphicants foran Apprentice Course
who have met the requirement set forth in
paragraphs 17.5(a) and 17.5(b), Following
such review, an applicant may be rejected if
a majority of the Business Unit Committee
agree that rejection is appropriate.

[riscuss and review cases in which any
Apprentice at that business uanit is failing to
satisfactorily progress. One Union member
of the Business Unit Commitiee, together
with otie Company member of the Business
UnitCommittee, atamurually agreeabletime,
shall, without loss of pay for regularly
scheduled hours, be permitted to counsel
with such Apprentice. After such
consultation, the responsibitity for making
the decision regarding the continuation in
the Apprentice program for those
demonstrating an inability to learn or a lack
of interest in work or education rests with the
Company. In the event a majority of the
Business Unit Committee does notagree, the
situation may be referred to the Central Joint
Apprenticeship Comrnintee. (Nothing in this
Article 17 shall limit the Company s right to
discipline/discharge Apprentices for matters
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not related to their training as Apprentices.
Such action by the Company shall pot be
referved to the Business Unit Committee, but
may be subject to the grievance procedure.)
Review the Apprentice Course(s) established
for that business unit and make
recomnmendations for the improvemnent of
such Course(s).

Receive a list of employees who are
Apprentices covered by this Article 17 at
that business unit.

Report and/or refer matters of discussion to
the Central Joint Apprenticeship Committee
a5 well as accept findings from the Central
Joint Apprenticeship Committee.

(17.3) Certral Joint Apprenticeship Committee

There shall be established a Central Joint Apprentice-
ship Comnrittee composed of six members, three ap-
pointed by Caterpillar Inc., one of whom shall be a
member of the Company’s corporate Training organiza-
tion, ang thri:e representatives appointed by the Union.
Two of the Union representatives shall be from the
International Union and shall hold UAW Journeyman
status jh one 2f the crafts referenced in Section 17.1(a).
The third Union representative shall be amember of one
of the Business Unit Joint Apprenticeship Committees.

Either the Company or Union may at any timeremove
a member appointed by it and may appoint a member to
fill any vacancy among members appointed by it. The
Cormpany and Union shall notify each other in writing
of any appointment to the Committee and no such
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appointment shall become effective prior (o giving such
notice.

The Central Joint Apprenticeship Committee shall:

1. Meeu at an agreed upon time each six months
unless the time between meetings is extended by
mutual agreement. Special meetings of the Com-
imittee will be held at the request of either the
Union or the Company at a mutally convenient
time. Special meetings may be conducted by
conference phone calls. The requesting party
shall provide the other party witha writtenagenda
at Jeast 15 working days prior 1o the date of such
special meeting,

The Company will prepare minutes ofeach mect-
ing. Such minutes shall include: the date of the
meeting; names of the individuals present; abrief
statement of items discussed; and the consensus
or disposition, if any, reached on those items. A
copy of these minutes witl be provided (o each
member of the Central Joint Training Commiitice
within ten wortking days of the meeting,

Review reporis and maiters of discussion referred
by Business Unit Committees.
Adwviseappropriate Business Unit Committees of
the Central Joint Apprenticeship Committee’s
findings onmatters referred fromrespective Busi-
ness Unit Committees.

Iterns which remain in dispute following discussion by
the Central Joint Apprenticeship Committee may, if the
Union so elects, be referred directly 1o the Final Step of
the grievance procedure in the appropriate Local Upion
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and, if soreferrcd, will thereafter be subject to the normal
grievance and arbitration procedure.

(17.4) Application to become an Apprentice in a busi-
ness unit will be received and dated by the Training
organization of the Company at that business unit. Such
Training organizatiop shall determine which of the appli-
cants meet the requirements of paragraphs 17.5(a) and
17.5(b) and will furnish the Business Unit Committee
established for that business unit a list of those so
approved. Opportunities for training afforded under this
Article 17 shall be available to alf otherwise eligible and
qualified candidates without regard to age, race, sex,
creed, color ot national origin.

(17.5)Eligibility Requiretnents
A person sclected to become an Apprentice shall
possess the fotlowing eligibility requirements:
a. Must have attained the age of 17.

b. Indication of potential for successfolly complet-
ing an Apprentice Course by reason of an evalu-
ation of biographical data, school records, previ-
ous work experience, Company work history (if
any), aad successful completion of anevaluation
system to be administered and interpreted by the
Compiny. Thisevaluationsystemwillalso deter-
mine the successful individual’s initial level of
competency forpurposes of determining (1) place-
ment on the waiting list for an Apprenticeshipand
(2) placement on a rate step upon entry into an
Apprenticeship.

Revie's by the appropriate Business Unit Com-
mittee.
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(17.6) Entry Into An Apprenticeship

Each business unit shali establish a waiting list for
eniry into each Apprentice Course at that business unit,
This list shall be composed of all applicants for such
Apprentice Course and relative position on this tistshali
be determined by the level of competency demonstrated
by each individual when completing the evalvation
system which is administered during the application
process and subsequent demonstrations of compe-
tency which are initiated by individual applicaats. The
individuzl who has demonstrated the highest level of
competency shall be at the head of the list; provided,
however, that no individual shall be placed on the list
until 30 calendar days following the date sach individual
was determined to have met the eligibility requirements
listed in Section 17.5 and that, after being placed on the
list, an individual’s position on the list will not be
changed until 30 days following the date such individual
demonstrates additional competency. If individuals
have demonstrated the same level of competency, a
current employee will be considered to be higher on the
list than an equally competent non-employee, and the

employee with the greatest senionty andfor group se-
niority (if applicable) will be considered to be higher on
the listamong equally competent current employees. An
individnafcannot be onmore than one waiting {istateach
business vnit at the same time.

By mutual agreement, the provisions of this Section
17.6 may be waived for Affirmative Action purposes.

(17.7) Terms of Apprenticeship

The terms of Apprenticeship for each individual shall
be in accordance with the training work schedute and
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classroora schedule as determgined on the basis of such
individuzl's skill development map by the Company at
each business unit, In each business unit, the Business
Unit Conimitice shall be provided an outline of these
schedules. These schedules provide a guide and may
fromtime totime berevised asconditions reguire. A copy
of all suc revisions shail be furnished to the Business
UnitCommittee involved.

(17.8) A pprentice Reductioos and Returas to Appren-
tice Courjes
a. Inthe event it is necessary to reduce the number
of Apprentices in a Course within a Business
Unit, Apprentices in that Cowrse shall be removed
from that Course on the basis of their demon-
sinted level of competency sixty (60} days prior
to ihe effective date of the rednction in force,
beginning with the Apprentice with the lowest
levat of competency. 1f Apprentices have the
same level of competency, the Apprentice with
the least senjority shall be removed first. An
Apprenticeremoved from an Apprentice classifi-
cati:on as designated in Section 17.1 (g}, in accor-
dance with this Section 1 7.8 (2) shallbe placed in
accardance with the provisions of Article 13 as
specified in Section 17.12 in the same manner as
thoygh his deparmre from that Apprentice clas-
sification had resulted because of those provi-
sioris,
The provisions of Articte 13 as specified in Sec-
tion 17.12 shall not apply to Apprentices unless
a reduction in force of Apprentices occurs of the
application of the foregoing provisions of this
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Sectionr 17.8 results in a reduction in force of
Apprentices.

t. Apprentices removed from an Apprentice classi-
fication solely as the result of a reduction in force,
shall be returned to that Apprentice classifica-
tion, when conditions deem appropriate,
on the basis of their demonstrated level of com-
petency sixty (60) days prior to the effective date
of the retum to that Apprentice classification,
beginning with the Apprentice with the highest
level of competency. If Apprentices have the
same level of compeiency, the Apprentice
with the greatest seniovity shall be returned first.

(17.9) Wages

Apprentices shall be paid for required classroom atten-
dance. Hours spent in required classroom attendance
shall be considered hours of work in computing over-
time. An Apprentice shall be paid the wage rate cotre-
sponding to the individual's demonstrated level of com-
petency.

{17.10) Supervision of Apprentices

Apprenvices shall be under the supervision of the
Training organization of the Company and under the
immediate direction ofthe Supervisorofthe area to which

“ they are assigned. The Training organization of the

Company will determine themovementof Apprentices in
accordance with training work schedules.

(17.11)Tools

The Company will provide the taols required for each
Apprentice Course 1o the Apprentice, and such tools
shali become the personal property of the Apprentice
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upon graduation. The Company will provide the Busi-
ness Unit Coramittee with the list of tools provided for
each Apprentice Course in the business unit for which
the Business Unit Committee is established.
{17.12) Place ment Upon Graduation
An emplayes
) whe griaduates from one of the Apprentice
Courses hereinafter set forth, will, provided there
is a job opening, be placed in his “Designated
Craft” within the business unit where he is as-
signed at the time he graduates, provided there is
noenaploee within that business unitwith greater
seniority who has previously worked in that
“Designated Craft” or previously graduated from
such Apprentice Course and whase job bid {or
return to such “Designated Craft” has not been
honored.

(i) whograduies and who is net, inaccordance with
{i) above, placed in his “Designated Craft” shall
be piaced in accordance with the provisions of
Article 13, or Article 1 9 whichever is applicable.
The starting point of such reduction in force
procedure shall be that “Designated Crafi” to
which such graduate Apprentice would bave
been placed in accordance with {i) above.

(i} who gradua’es or has graduated, and whose
Lacal Agreement provides for group seniornity,
shall, for purposes of (i) and (ii), above, and for
purposes of bidding to a “Designared Craft”
under the provrisions of Article 19 be deemed to
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have group seniority equal to the period of his

apprenticeship,
Apprenticeship Course
From Which the “Designated Craft”
Elecmcian Electrician (6)
Millwrighi Millwright(5)
P]peﬁ.tter » Pipefitter (5)
Machine Repair Machine Repair
Mechanic (6
Toolmaker Toohnaker(ﬁ))
Muaintehance Mechanic Maintenance
(T_ra.ck-Type Tractors; Mechanic {6)
Mining and Construction
Equipment; Fuel Systems oniy)
Mainienance Mechanic Maintenance

{Wheel Loaders and Mechanic (5)
Excavators; Parts and Service
Support Center only)

(171 Apprenhceprognmsnotllstedeecnon 171

:;1: other u-e;::rg prograins will not be subject to the
visions of this Article 17 unless

e s mutually agreed by

ARTICLE 18
Wages

(18.1)

A, EffectiveMarch23, 1998, the basic hourly rates of
payineffectateach individual locationon March

136

22, 1998, shall be increased as set forth in the
adjusiment table in Section C.

Effective March 23, 1998, and after the application
of this general increase described in Section A
abova, fifteen and one hundred ninety-six one-
thous andths percent (13.196%) per hour of the
fifte¢n and four hundred eighty-six one-thou-
sandihs percent (15.486%) per hour cost-of-11v-
ing floatin effect the Sunday prior to the effective
date fthis Agreement shall be transferred to and
become a part of the basic hourly rates of pay, The
remaining two hundred ninevy one-thousandths
percisnt (0.290%) per hour of the cost-of-living
adjuitment amount in effect on March 22, 1998,
converted to two hundred forty-five one-thou-
sandths percent (0.245% ) of basic hourly rates of
pay willremainin float.

. UAW Common Rate Schedule Adjustment Table

(applicableto Local UnionNas, (45,751,786,974,
1415, 19893nd2096e:meplfmem;ﬂoymcovemd
by Letter of Agreement No. 26 and employees
covered by Letter of Agreement No. 27):

Basic Hriy COL Transfer Basic Hily
Labor Rawsof General To Basic Hrly Rates of
Grasle Pay  Increase Rates of Pay  Pay
Max  Effective Effective Effective  Effective
Rate 3£22/98 3/23/98 3/23/98 32398
1 15.89 032 241 18.62
16.19 032 246 18.67
[7.11 051 260 20,22
17.83 053 271 21.07

o b
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i 18.48 074 281 22.03
B 19.60 076 288 22.64
D. The basic hourly rates of pay during the term of
this Agreement are set forthin Appendix A to this
Agreement.

E As used in this Section, “basic hourly rates of
pay” means straight time hourly rates excluding
night shift premivms and all other premiums or
bonuses efany kind, and alsa excluding any cost-
of-living adjustment amount then in effect.

(18.2) Except for those employees specified in Letiers
of Agreement Nos. 26 and 27, the cost-of-living adjust-
ment amount in effect until June 1, 1998, will be two
hundred forty-five one-thousandths percent (0.245%)
per hour. Thereafter, except for employees who are
assignedto Labor Grades | and 2 in the Paris and Service
Suppaortfacitities (Denver, Memphis, Morton, and York),
cost-of-living adjustments will be made guarterly in
accordance with the succeeding provisions of this Sec-
tion on the basis of changes in the Conswmer Price Index
for Urban Wage Eamers and Clerical Workers (Revised
CPI-W) published by the Bureaun of Labor Statistics,
United States Department of Labor (1967 equals 100)
hereinafterreferredio asthe “Price Index.” For purposes
hereof:

a, Base Price Index means a Price Index figure of

470.75,

b. Comparison Price Index means the Price Index for
February, March and April (averaged) next pre-
ceding the June adfustrnent date; for May, June
and July (averaged) next preceding the Sepiem-
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ber adjustment dae; for August, Seprember and
October {averaged)next preceding the December
adjustment date; and for November, December
and January (averaged) next preceding the March
adjusiment date,
¢. Adjustment Date means the first day of the first
payperiod beginning onor after each Decemberl,
March 1, June 1, or September 1, starting with
June |, 1998, The last adjustment date shall be the
December 2003 adjustment date. (In the event
that the Comparison Price Index relating to a
pitrticular adjusiment date is not issued on or
bi:fore that adjustment date, then the adjustment
date to which such Compatison Price Index re-
lates shali be changed to the first day of the fivst
pay period beginningafter the official publication
of that Comparison Price Index.)
Effective March 23, 1998, and for any petiod thereafter
as provided in {¢) 2bove, the cost-of-living adjustment
amount shat] be in accordance with the following table:

Applicable Adjustment
Comparison Price Index Allowancs
470.75 orfess 0.000%
470, 76-471.01 0.04%%
471.02-471.27 0.098%
471.28-471.53 .147%
471.54-471.79 0.196%
471.80-472.05 0.245%
472.06-472.31 0294%
472.32-472.57 0.343%
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472.58-472.83 0392% to his straight-time hourly rate determined with-
472.84-473.09 0.441% out regard fo the provisions of this Section, the
473.10-473 35 0.490% . adjustment amount in effect at the titne the work
gngh sogn. with an additional 0. 049% for each0.26 change - is performe.
in i :
e Comparison Price Index. ‘. No changes, retroactive or otherwise, shall be

d. Thecast-of-living aliowance percentage shall be made in any adjustment amount because of any

al?pliedto the basic houily rates shown in Appen-
dix A and the resulting cents per hour added to
those basic hourly rates,

Notwithstanding the foregoing provisions of this
Section 13.2, one hundred ninety-six one-thou-
sandths percent (0.196%) will be permanently
deducted from each quarterty adjustment starting
with the June 1998 adjustment date and ending
withthe December 2003 adjustment date, except
that the permanent deduction for the December
adjustmentdatesin 1998, 1999, 2000, and 2001 will
be two hundred forty-five one-thousandths per-
cent{0.245%). Inthe event the incremental cost-
of-living adjustment amount due fora given quar-
ter on any of the above adjustment dates is less
than the amount to be deducted, the entire incre-
mental cost-of-living adjustment amount will be
deducted and the remaining amournt due will be
deducted from the incremental cost-of-living ad-
Jjustment amount on the foilewing adjustment
date before making the scheduled deduction for
that following adjustment date.

Each employee’s straight-time howurly rate for
work performed on and after the first adjusiment
date and until the termination date of this Central
Agreement shall be the rate produced by adding
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revision in the published figures for any Price
Index made; or published after theadjustment date
for which such adjustment was computed.

. Solongasthe official monthly Price Index contin-

ues to be available in the same form, and calcu-
lated on the same basis as the Price Index cur-
rentlybeing issued by the Bureau of Labor Statis-
tics, the Price Index in that form and calculated on
that basis ¢ hall be used in applying the provisions
of this Section.

Effective with the Price Index for January 1987, the
CP1-W was revised to reflect the updaied expen-
diture weights based on data from 1982-1984
Consumer Expenditure Surveys and minor
changes i1 the updating of the market basket. In
the eventofany other changes inthe index during
the term o Fthis Central Agreement, the parties will
determin® the appropriate index to use.

This tablé, which is based on the Bureau of Labor
Statistics' CP1-W (1967=100)reference base, will
be used for the first three adjustments of the
Agreemeént, beginning in Junc 1998 through De-
cember 1998, Effective with the March 1999
adjustmént, this table will be converted to BLS’s
CPI-W{1993-95=100)reference base. The new
table and COL formula will be created in such a
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fashion that neit,

. her party will gai
conversion from CPI.r:yv (1191 6{,;311 (i)r lose fromthe
(1993.95= 100y 00) to CPL- W

k Inde tni
-~ :(ef:;n(tsnmg the employee’s insurance class
Secti roup Insurance Plan, the effecy of thj
pon the amou T
shall be disregarded.
(18.3}(fanemploveeis e i
BN Yeelstemporarily assigned
- '1J‘1-.is’ h:os\rﬁa!l continue to recejye hisé:eau{?rarla{i“ﬂ
o This f:; tedifsmr:! shal! not apply ifthe as;ignmen: o
e e Joblisin hieu of layoff, i upon reque t[?
sa;jsfacmn'};y , :,: becaus§ the emplayee is unc:'ablz .
o cmphycepe _i?rm tﬁe higherrated job, in which ey o
A will veceive the rae of pay f; voer
juiy i or the lower

at of his compensation

mil&‘t) During the Jife of this A
; Y IeqQuesy, in writing, a meey
) algaming Comamittee to enter
owing purposes:

I

greement either party
ing of 2 Business Unij
ncgotiations for the fp).

Toestabli i
s :]a:‘l:sh aclassification and schedule ofrates
o ane [I}fp‘e of f\'ork not within the sco 3
. ng classifications, (In such event th (? o
. e i
andysgz eisrabh:h a temporary classiﬁca?‘l:
ute of rates pendi of
o oo edu ] mg completiol
gotations.) When activities within :Lch “:efvf

;)g;: ::: i\:*(:;l;'(':are aetvally assigned 1o the bus;
: ) ompany wi i )
priate Local l.}nion‘p:Il il sonoity the e

T .
i: :Take‘ad:mscfnenrs. ifwarranted, when the wi rk
¢Xisting job ciassification is significan‘:l y

altered subsequent to the effective date of this
Agreement.

Negottations, as above provided, shall commence

within tendays fo Nowing date of writien request, €XCept
that in the event the new machine, tooling, oroquipment
involved in o “new type of work " referred to in{1}above
is ot performing as expected by the Company, such
negotiaticns shall be deferred until such time as the new
maching. tooling, or cquipment isperforming satisiacto-
rily not to exceed six months unless atherwise mutually
agreed. The temporary assignment of an employee 1©
operate such maching, tooling, or equipment during
such period shall not establish 2 precedent for the
establish:nent of any new classification and schedute of
rates. In the event such deferred period exceeds 90
calendar days and the negotiations commencing there-
afieras provided above resultinanew classificationand
schadule of rates to which an employce willbe assigned,
the opening will be filled in accordance with the provi-
sions of Article 12. In the event an cmployee is maved,
such employee will receive aretroactive payment forthe
rate incrzase such employee receives, ifany, asa result
of being so moved. The resroactive payment shail be an
amount 2qual fo the diffcrence between the employee’s
hourly rate of pay immediately priortosuchmove andthe
rate of pay which the employee receivesupon suchmove
multiplizd by the number of hours warked by that em-
ployee ftom the end of such ninety-day deferred period
to the effective date of the employee’s move.

After negotiations, as above provided, have contin-
ved for at least five days without agreement on the
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¢lassification inquestion, the provisions of Section 16.4
shall be inoperative insofar as, but only insofar as:

{a) such provisions refer to “strikes™: and

(b) suchprovisionsyeferiothe bargaining unit where
the dispute exists; and

{c} such negoetiations are Concemed;

for sixty days from the date on which either party
recelved from the other party a written request to enter
negotiations as above provided; provided, however, in
the event such negatiations are deferred as above pro-
vidded, such sixey-day period shall date from the dace the
new machine, tocting or equipment is performing satis-
factorily. Upon expiration of such sixty days, all provi-
stons of Section 16.5 shall be automatically effective if no
strike action has as yet been taken

(18.5) The schedules of wage rates applicable g each
business unit are incomporated as a part of this Agree-
ment by teference to them ag Appendix A.

The schedule of joh classifications and basic hourty

rates of pay and the related descriptions of the work
perfortned ineach job classification within each bargain-
mgunitare incorporatedas part of each Local Agreement
by reference therein as Exhibit A. Itis understood that the
descriptionafthe work performed in each jobelassifica-
tionbriefly states ché major significant characteristics of
that classification which are the determining factors in
establishing its wage rate level, and of necessity cannot
describe all activities (whether regularly performed or
not) invoived in individual job assignments.

{18.6) Except employees covered by Letter of Agyee-
ment No. 26, employees hired or rehired on or after the
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' ' thi ent info 4 classiﬁcatio_ﬂ
rive dote of this Agreem . "
Zg\ithamhose hired inta Lebor Grades 5 grf:‘\ w;:?:a[:jof
hiring-in rate of 70%of the negotiated mJ}?lm y
?hel jo'[;gclat*-siﬁt:ati(m to which they are assigned.
. i i
A. Upon completion of 26 weeks‘ of employ%r:rr.:jr;/o
' sucliemployees will receivez:.n increase o _,..n "
of the mipimum rate of the job classificatio
i igned.
whiiizh they are assigne
B. Upim completion of 52 week; of empici;ﬁn;}
ca employees willseceive an increase to hi? q
i;:ejﬂinimum rate afthe job classificationto wiic
they are assigned. t
C. Upon compietion of 78 weeks_ of emplo}gn;e;/,
‘ u‘:‘-hcmpioyecs will Feceivean merease w7l to
:Jf :{he minimum race of the job classification 10
j igned,
which they are ass1gne: | [
D, Upon completion of IO4I wcek_s of :ggtlgysfg:;no;
" sus loyees willreceive anincreas ]
f::\?nizsnuzn rate ofthe jobelassification @ which
th::y are assigned. l
£ Uaon completion of 130 weeks of employgn;esr:;;
sn"ch employees will receive anincrease o3 “ "
of' the rminmoom rate of the job classificatio
i igned.
which they are assigne
¥. Uipon completionof 156 week_s, of emplo}é;n;rg,f
‘ suchemployees will receivean u}fcrea;eto ]-,u'gh
iheminimum rate of the job classification o wii
faey are assigned. :
G Upon completion of 182 wceks: of empmyg?es‘:}é
cuchemployees will receive anincrease to87.
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of the minimurn rate of the job classification to
. which they are assigped.

Upen completion of 208 weeks of employmeat,
such employees will receive an increase to

%0% ofthe minimum tate of the job classification
to which they are assigned.

Upon completion of 234 werks of employment,

suchemployees witl reccive an increase to 92.5%

of the minimum rate nf the Job classification to
which they are assigned.

1. Upon completion o€ 260 weeks of employment,
suchemployees will receive an increase 1095%of
the minimumn rate of the job classificationto which
they are assipned.

K

Upon completion of 286 weeks of employment,
suchemployees willreceive an increase t0 97.5%
of the mintmum rate of the job classification to
which they are assigned,
Upon completion of 312 weeks of emnpioyment,
such employees wifl receive the minimum rate of
the job classification to which they are assi gned.

Under this Section, weeks of employment shallinclude

weeks: during which an active employee works in the
bargaining unir; during which the employee is on vaca-
tion under the provisions of Seation 9.2 of this Agree.
ment; or for which the employee receives pay fram the
Company for holidays, paid absence allowance, jury
duty or witness service, temporary military service, or
bereavementunder the provisions of Sections 15.1, 1 5.2,
15.3,15.4,and/or 155 of this Agreement. Receiptofany
other benefits or pay, including pay or benefits received
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with Tespect 1o leaves of absence andfor layorffs. sth:if
not ke credited toward any weck? o}f_c:gplzi! r:enEaCh
isi s Section.
irement under the provisions ol t
fl:é; ase will be effective atthebeginning of.lhe farst ;;':y
pericd following the completion of therequired number
of wicks of employment.

ARTICLE 1%

Group Senjority

ithi in its representied

11.1) Within cach of the bargmmng un _
b}(!lit;il!s ;‘4015 145, 781, 974, and 2004 as set fo;ﬁg

‘ this. hall be ski

tion 2.1 of this Agreement, there shatl &
tsr:(c:l‘::lgmups (hereinafter referreq o mdmdua}ly as]
“greup”) as set forth in cach Exhll_alt B to the Loca
Agreements for such bargaining uats.

Gioup seniority shall be measy{cd and ap;;hid I::
accordance with applicable provisions of such Locz
Agreements.

i i t to the extent
19.1) Article 12 and Arnticle 13, except o ¢ ;
r{ovidejd for ina Local Agreement described in Scc;zc;n
?9 1 shall not be applicable to an employee cOVEreu DY
this Article 1 9.




ARTICLE 20

Retirement Bonus

(20.1)Ebigibility
Effective on the Monday follawing the ratification of

this Agreement, each employee while actively employed
in a bargaining unit covered by this Agreement

{8} who possesses thirty or more years of credited
service as computed under the Supplemental
Agreement relating to the Non-Contributory Pen-
sion Plan and

(i) who bas not taken a Preretirement Leave of Ab-
- sence under the provisions of the 1979 Central
Agreement

is an “eligible employee™ thereafter for a Retirement
Bonus under the provisiens of this Article 20 but ceases
to be an “eligible enaployee” inthe event and at the time
of quit, death or discharge except as expressly provided
forinthis Article 20.

{20.2) Bonus

A, ARetirement Bonus will be payable by the Com-
pany to eligible employees pursuant to the provi-
sions of this Article 20. The Company will be
entitled to reduce the amount of contributions it
is required to make, under Anicle V1l of the
Supplemental Unemployment Benefit Plan Trust
Fund by the ainount of any Retirement Bonuses
paid under the provisions of this Article 20.

B, The Retirement Bonus will be paid to an eligibte
employee upon his retirement. The amoumt of

F etirement Bonus will be determined by the fol-
lowing schedule:
Labor Grade
of Employec’s
Job Classification Ampum of
Immediately Prior Retirement
to Retirernent Bonus
$3,052
4,048
4,240
4,432
4,624
4816
Sp 3,008
There shall be deducted from the Retirement
Bonus any amount required to be withheld by
reason of any law or regulation for payment qf
taxes orotherwise to any federal, state or munici-
pal government.

. In the event an eligible employee dies before

receiving a Retirement Bonus, the amount of
Retirement Bonus which such employee would
have received ifhe had retired on the date of death
will be paid in a flump sum (o the same person of
persons and in the same manner as such
employee’s group life insurance is payable.

as FiLt COPY
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ARTICLE 21

Duration

{21.1) Subject to the ratification of this Agreement by

the membership of the Union on or before March 22,

199%;

For all Business Units except the Parts and Service
Suppoert Business Units and the Parts and Service Sup-
port Center (Morton), and except as otherwise specifi-

cally providedelsewhere, this Agreement shalf be effec-
tive on the Monday following the ratification of this *
Central Agreement and shall remain ineffeet until April

1, 2004, and thereafter fromvear to year, unless sixty days
priorto the date of expiration either party gives notice to
the other, inwriting, that it desives tomodify or terminate,

For Parts and Service Support Business Units and the
Parts and Service Support Center (Morton), and except
as specifically provided elsewhere, this Agreement
shall be effective on the Monday following the ratifica-
rion of this Central Agreement and shall rematin in effect
until the sixtieth day following the effective date of the
Central Agreement and all Local Agreements coveredby
the Central Agreement to sucteed thase expiring on
Aprit1,2004,

Aoraad anp gihoeribad rn e dera oo vrage gbaria

CATERPILLARING,

By: AL Rassi JLL. Brust
M.C. Rosser D W. Stevens
R.F. Keller P.T. Kimbali

E.P. Hendncks

ITERNATIONALUNION UNITEDAUTOMOBILE,
AEROSPACE AND AGRICULTURALIMPLEMENT
WORKERS OF AMERICA
By: Richard Shoemaker
Jim Beardsiey
Randy Arrington

Paul C. Korman
James R. Atwood
lay R, Roberts

LOCAL UNIONS OF INTERMATIONAL UNION,
UNITED AUTOMOBILE, AEROQSPACE AND
AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA  ASFOLLOWS:

LOCAL NO. 145
By, Robert 3. Ribolzi
Paul Mantzke

LOCAL NO. 751
By: Randy Mortrel
Tim Ekiss




LOCAL NO. 974

By: Ray Wagner
James L. Sams Jr.
Bill Scot
Jim Clingan
Jerry D. Baker
John Bridgewater
Barry J. [rwin
Michael Legel

LOCAL NO. 1415
By: L. G. Gamer

LOCAL NQ. 1989

By: Travis L. Carper Jr.

LOCAL NO. 2096
By: W. E. Koprowski
Terry L. Ragie

Letter of Agreement No. 1

In order to implement the provisions of Section 6.2 of
the Central Agreement, the parties agree to select Perma-
nent Arbiirators inaccordance with the following proce-

dures:
1.

That the same individual serve as Permanent
Arhitrator at all planis covered by the Central
Agreement,

That we forthwith mumally endeavor to select
such an individual 10 serve under terms substan-
tiathy conforming to the anmexed draft of employ-
meént ¢contract.

That if we are unable to make a selection withina
redsonable period of time, we will jointly furmish
the American Arbitration Association with the
naines of those who have been proposed but not
agreed to by the parties or whomay have declined
appointmentand request it, as rapidly as it can, to
fuinish a panel of five other individuals it feels
qualified and able and who have indicated a
willingness to serve upon substantially the terms
of the annexed proposed employment contract,
from which one will be selected by agreement if
possible, otherwise by the alternate striking of
names, with the party to do the first striking
determined by lot.,

Should it become necessary during the term of the
labor conlracts to select a successor Permanent Arbitra-
tor, the sume procedure will be utilized.




Appendix to Letter of Agreement No. 1

AGREEMENT

Agreement made between Caterpillar Inc. (Company),
and the Intermational Union, United Automobile, Aero-
space and Agricufturaj implement Workers of America
{Union) and (Permanent Arbitrator);

. The Company and Union hereby appoint and
employ as Permanent Arbitrator, to function un-

der and in accordance with Labor Agreements
entered into, between the Company and Local |

Unions 145,751,786,974, 1415, 1989, md 2096 for
a term, subject 1o the conditions of each Agree-

ment, ending and hereby accepls such appoint-

meni and agrees to act as Permanent Arbitrator
subject 1o the terms of this and those contracts,

The Union and the Company each agree to pay
the Permanent Arbitrator one-half (1/2) of (3} a

retainerof  dollars(3  } per month for the 1erm
hereof, or until such time as the agreement is
lerminated in accordance with paragraphs 4 and

5 hereof, and (b} in addition thereto a perdiem of

doflars($ ) for cach day required by him to be
used as Permanent Arbitrator together with {¢)
such business expenses as are reasonably in-
curred by the Permanent Arbitrator in acting as
such.

Onthe firstafeach month the Permanent Arbitra-
tor is1g il the Company and the Union severaily
for one-half of his retainer for the current month,
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one-half of the amount due for per diem services
rendered and expeunses incurred during the pre-
ceding month. The Company and the Union each
agree to pay such billings on or before the §Othof
said menth.

In the event either the Company or the Union
desires toterminate the services of the Permanent
Arbitrator prior to the expiration date of this
Agreement, it may do so by giving notice in
writing to the Permanent Arbitrator and the other
party, Such netice shail include a termination date
and shall be effective as of such date. Thereafter
the Permanent Arbitrator shall accept no new
cases nor hold further hearings (except to com-
plete hearings, if any, in which the evidence has
notbeencompleted); he shall, however, complete
any hearings in which partial evidence has been
heard and render decision thereon and on any
pending cases in which hearings have been com-
pieted. Each of the parties shall pay the Perma-
nent Arbirrator one-half{1/2}ofallunpaid retainer
due on said termination date, all unpaid fees, and
all unpaid expenses, and in addition thereto the
party issuing such termination notice shall make
a further payment of Dollars (3  )asa
termination fee to the Perrnanent Arbitrator for
loss and expenses resulting to him from such
termination.

The Permanent Arbitrator, atany time, by wreitten
potice tothe Company and the Union, may termi-
nate his services under this Agreement, pro-
vided, however, that if hot incapacitated he sha)l
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render decision in all cases in which hearings
. havebeencompleted. Ifthe Permanent Arbitrator
terminates his services as aforesaid, he agrees to

waive all rights &0 further retainer but shall be |

entitled to such further per diem and expense

payments as may be requested in conchuding his 1.

services,

Although the Permanent Arbitrator shall be en-
titled to no termination fee if his authority termi-
nates by expiration of the stated term, the provi-
sions hereof as to completion and decision of
uncompleted cases shall apply.

Itisthe intent, purpose and desire of all the parties
hereto that every effort of the Union and the !

Company be directed toward the disposition of

grievance cases before participation therein by

the Permancnt Arbitrator is requested.

Letter of AgreementNo, 2

[nthe event the Company assigns a particular job from
one existing job classification to another existing but

lower rated job classiftcation, on the basis of significant

changes occurming in the content of such job subse-
quent 1o the date of the Local Agreement benween us,
supplementary o the Central Agreement between us
dated March 16, 1998, the Union shall have the right to
file a grievance regarding such action on the Company’s

part {including the right to arbitrate in accordance with !

the provisions of Article 6 of the Central Agreement).

The Unien shall also have the night to file a grievance
{including the right to arbirate as above provided)
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recuesting that a particular job be reclassified from one
existing job classification to another existing but higher
ratad job classification provided such grievance is based
on significant changes occurring in the content of such
job: subsequent to the date of the Local Agreement
beiween us, supplementary to the Central Agreement
between us dated March 16, 1998,

In the event either such grievance is submitted to
athitration, the arbitrator shall first determine
whether the job in guestion has been significantly
changed subsequent to such effective date, IF the
anhitrator determines that the content of the job in
guestion has significantly changed as above de-
scribed, then he shall determine into which of the
existing classifications such job shall be assigned.

Litter of Agreement No. 3

‘When vacation shutdowns occur (al those business
aiits which observe a shutdown), the Company and the
Union agree to waive the periods of such vacation
shutdown at those business units with respect to the
time limits imposed inthe below-specificd provisions of
the Central and Local Agreements.

These periods of waiver apply only to the following
thnetimits:
Central Agreement
The 30th day referred to in Section 3.1
The 5-day period of Section 5.5

The 60-day period of Section 6.1
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The 80-day, 65-day, 10-day, 30-day, 10-day
and the 30-day periods of Section 6.5
The 30-day period of Section 6.9
Local 974 Agreement
The 10-day period of Section 3.1
Local 145 Agreement
The 10-day and | 3-day periods of Section 3.3
Local 751 Agreement
The 5-day period of Section 5.4
Local 2096 Agreement
The 5-day period of Section 3.2

Letter of Agreement No. 4

It is understood and agreed between the parties that

notwithstanding any other provisions limiting the num-
ber of concurrent leaves of absence for Union business,
cmployees who are selected by the Union to receive
scholarships to attend educational programs at the

Union's Black Lake Center, will be given leaves of |
absence for not moere than two weeks (w be taken '

consecutively) for this purpose. [n any given calendar
year, no more than two such leaves will be requested or
granted for any Business Unit covered by the Central
Apreement behween the parties except only one such
teave will be requested or granted at the Parts and Service
Support Business Units (Memphis, York and Denver)

and at the Chermical Products Business Unit (Mossvitle), |
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Itis further agreed that, notwithstanding any existing
loéal practices or agreements relative to working during
the vacation shutdown, such employees will be offered
2 jreferential opportunity to work during the summer
vacation shutdown next following their designation as
schofarship recipients if there is work available at that
loration {defined within Local 974 as Track-Type Trac-
tors Division, Transmission Business Unit, Foundry
Business Unit, Parts and Service Suppert Center, Chemi-
cal Products Businegss Unit, Performance Enging Prod-
ucts Diviston, or Technical Services Diviston} which
they are qualified to perform. Notice of designation of
seholarship recipients must be provided to the Company
not fater than April 1 of each year, otherwise the oppor-
ranity to work will be provided during the summer
vacation shutdown next following such leave.

Letter of Agreement No. 5

The Company and Union recognize the need to work
constructively to combat the probiems ofalcoholism and
druz addiction. Upen the request of either party a
committee shall be created for its appropriate husiness
unt to consist of pot more than 3 Union and 3 Company
repfesentatives to consider the problems of alcohalism
and drug abuse and work with other groups in their
conmunities, if such be deemed advisable, to combal
these problems,

Furtheritis agreed thata committee will be established
atthie Corporate-Tnternationa! Union level to give guid-
ance: to the plant committees as requested. This commit-
tec chall consist of nat more than 2 Unionand 2 Company
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representatives and shall meet annually at times 1o be
agreed upon by the parties.

Letter of Agreement No. 6

Caterpidlar Inc. and the Intemational Union LJAW have
long recognized both the moral and legal obligation and
the practical desirability of developing and implement-
ing policies which will insure equal employment appor-

wnity, and, to the exrent possible, consistent with re-

sponsible manufacturing operstions, the elimination of
theeffects of discrimination ifit may have existed inpast
years.

Accordingly, the parties agree to the establishment

within thirty days ofthe ratification o fthis Agreement of
a joint commitiee at the Corporate-fnternational Unian
fevel and, additionally, joint committees at each Com-

pany business unit as set forth in Section 4.8 of the

Central Agreement where employees are represented by
a Local Union as set forth in Section 2. 1. The consist,
function and objectives of these committees wili be as
follows:
Central Committee
. The leint Central Equal Employment Opportunity
Committee will consist of two representatives of
the Company and two representatives of the
International Union to be appointed by the par-
ties,
2. ThelointCommittee shall appointa Chairman and
a Secretary from among the members serving.
When a Company representative is Chairman, 2
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Union representative will be Secretary and vice
versa.

3. The Joint Committee will meet as frequently and
at titnes as may be mutally agreed upon.

4, The Secretary will keep minutes of meetings,
copies of which will be provided to the Company
and Umion representatives on the commitiee
within a reasonable time following eachmeening.

5. The function and objectives of the committee will
be:

(2} Todevelopmeansbywhichminoriry and/or
disadvantaged persons will be encouraged
to participate ip apprenmtice or training
programs in order to enhance their
promotability.

(b} To keep informed on affirmative concepts
andprogramsdeveloped by ether companies
or by governmental agencies and consider
ways and means of adapting same to the
advantage of Company employees.

(¢) To develop and adopt guidelines for
employees and Union representatives
designed to encourage the use of the
prievance procedure as the primary method
of resolving equal employment opporunity
problems.

(d) To review the progress of and provide
counse! tothe locai business unit committees.

Business Unit Committees
L. The Business Unit Equal Employment Opporw-
nity Committee at each business unit as set forth
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in Section 4.8 of the Central Agreement where
employees are represented by a Local Union as
set forthin Section 2.1 will consist of three repre-
sentatives of the Company and three representa-
tives of the Union to consist of the Local Union
President, Chainman of the Bargaining Commit-
tee, and Chainnan of the Fair Employment Prac-
tices Committeeexceptin Local 974. InLocal 974
eachbusinessunitcommittee will consist of equal
numbers ofbusiness unitmanagementand Union
représentatives.

The Business Unit Commiuees will each appotnt
aChairman and a Secretary from among the mem-
bers serving. When a Company representative is
Chairman, a Union representative will be Secre-
tary and vice versa.

The Business Unit Committees will meet at least
quarterly at mutually agreed times. Union repre-
sentatives who are members of these committees

will not bose pay from regularly scheduled hours
for time spent in atendance at scheduled meet-
tngs up 1o a maximum of three hours for any
guarter. However, if the aggregate time spent in
suchmeetings inany one quarteris less than three
haurs, the remainder shall notbe casried overinte
a succeeding quarter.

The Secretary will keep minutes of meetings,
copigs of which will be provided to the Company
and Union representatives on the Comemittee and
1o the Joint Central Commitiee withinareasonable
time following each meeting.
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The function and objectives of the Business Unit
Committees will be similar to the first three func-
tions and objectives of the Joint Central Commit-
tee. Local developments or proposals in these
three areas will be channeled specifically to the
Jaint Central Committee by means of the minutes
of Business Unit Committee meetings.

45 stated in the opening paragraph of this letter,
Caterpillar Inc. and the International Union UAW
recagnize the several aspects of responsibility
inherent in their respective obligations to avoid
di: crimination. In particular, the legal responsibili-
ties, which of course canno! be delegated, require
that the activities of the Central Committee and
th: several Business Unit Committees shall be
advisory, consuitative and cooperative only. The
Cumpany and the Union will give due consider-
atien to the recommendations of the Committees
bw the Committees may not commit ¢ither the
Company or the Union to a specific course of
action, However, the Union agrees that it will
discourage its members from bypassing the griev-
auce procedure with respect to any allegations
apainst the Company which may be tnade the
stbject of a grievance under the Labor Agreement.

Letter of Agreement No. 7

If a governmental agency having appropriate author-
ity holds that any increase in rates of pay or benefits
provided for by this Agreement or any supplement
thereto is disallowed or postponed, the Company will
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periodically, as the proscribed payments become due,
place in escrow an amount of money equal to that
necessary w provide the rates of pay and benefits so
disallowed or postponed, ifso doing is permissible under
governmentregulations. The parties will negotiate, with.
outstrike, lockout or other interference with production,
and without arbiiration, means of making available to
employees benefits equal in value to any monies so
deposited in escrow in a manner permissible under
government regulations,

Letter of Agreement No, 8

The Company agrees to furnish coveralls or other
suitable clothing {(which may include paper clothes) 1o
employeesinLocals 145,75),786,974, 1415, 1989, and
2096 who are assigned to one of the job classifications
indicated below and whose job duties regularly involve

the use of spray painting equipment at teast fifty percent
of the time.

Materials Specialist - 2
Product Painter- 3
Maintenance Painter - 4
Pzinter, Maintenance - 4
Painter (Maintenance) - 4

After initially issuing such clothing 1o such employ-
ees, the Company will provide clean or new changes
once each week on an exchange basis only.

The Company agrees to furnish and replace on an
exchange basis (provided such exchange shall not ex-
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ceed once per calendar quarter) welders jackets for
smployees whose job duties regularly require use of
open arc welding processes,

Letter of Agreement No.9

During our {976 negotiations, the parties again dis-
cussed the application of Section 16.10 of the Central
Agreement to Maintenance and Construction work,
Yool Room work and Technical Services Division work.

The Company reaffirmed its intention to make deci-
sions as to whether such work shall be performed by
Company forces, or by others, consistent with the inten-
tions set forth in such Section 16.10. However, in the
event any such deciston to perform such work by other
taan Company forces will result in the downgrade or
liyoff of employees who would otherwise perform
such work if the Company had decided to perform
suich work with Company forces, the Company will
promptly notify the Union and, within but not
bzyond 5 days of such notification, meel with the
Union te discuss the reasons for such decision.
[wring such 5-day period, the work involved in
shch decision will not be performed by other than
Company forces unless a compelling emergency
roquires that such waork be performed immedi-
afely,

Each month the Company will provide the Union with
alist of all decisions that have been made the previous
mionth as to Maintenance and Construction work, Tool
Room work and Research work that has been or will be
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performed by other than Company forces. Such list will
include:

1. Identification of the work.
2. Name of subcontractor.
3. Reason(s) for subcontracting such wark.

If the Union has questians on the above ipformaiion,
the Company will discuss the matier with the appropriate
Final Step Committee.

During 1979 negotiatians the parties discussed the
tists provided by the Comipany. The Union maintained
that in some instances the “Reasons for subcontracting
such work” were inaccurate. The Company assured the
Union that the Company will make a sincere effort to
accurately reflect the reasons for subcontracting such
work.

Letter ongreenientNo. 10

The parties acknowledge the desirability of ensuring
pramg, fairand final resolution of employee grievances,
The parties also recognized that the maintenance of a
stable, effective and dependable grievance procedure is
necessary toimplement the foregoing principle to which
they both subscribe. Accordingly, the parties view any
attempt o reinstate a gricvance propetfy disposed of as
contrary 1o the purpose for which the grievance proce-
dure was established and violative of the fundamental
principles of collective bargaining.

However, in those instances where the [ntemational
Untion, UAW, by eisher its Executive Board, Public
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Review Board, or Constitutional Convention Appeals
Comrnittee, has revicwed the disposition of a grievance
¢ found that such disposition was improperly effected
by the Union or a Union representative involved, the
Union's Vice President and Director of the Agriculwral
Implement Department may inform the Campany s Vice
President - Human Scrvices in writing that such griev-
ance ts reinstated in the grievance procedure at the step
at yhich the original disposition of ihe grievance oc-
curzed. For the purposes of this Letter of Agreement No.
10, an improper dispasition shail include only those
instances wherein a grievance:

4. isspecifically settled or specifically withdrawn in
one of the steps of the Local grievance ptocedure
or in an arbitration docketing session; or

b. is not referred by the Regional Director or his
designaied representative to the UAW Agricul-
tural-Implement Department or appealed to arbi-
tration by the UAW Agricultural-Implement De-
partment as provided in Section 6.1 ofthe Central
Agreement and (s therefore deemed closed.

It is agreed, however, that the Company will not be
liable for any claims for damages, including back pay
claims, arising ont ofthe grievance that either are already
baired under the provisions of the Central Agreement ar
appropriate Local Agreementatthe ime ofthe reinstate-
mentof the grievance or thatrelate to the period between
the time of the original disposition and the time of the
rerastatement as provided herein. It is further agreed that
the reinstatement of any such grievance shall be condi-
tioaed upon the prior agreement of the Unjon and the
empioyee ar employees involved that none of them wili
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thereafter pursue such claims for damages against the

Company in the grievance procedure, or in any court or

before any federal, state or municipal agency.
Notwithstanding the foregoing, 2 decision of the Per-

manent Arbitrator or any other arbitrator on any griev- -

ance shall contipue to be final and binding on the Union
and its members, the employee or employees involved
and the Company and such grievance shall not be
subject to reinstatement.

This letter is not to be construed as modifying ip any
way either the rights or obligations of the partics under
the terms of the aforementioned Central Agreement or
appropriate Local Agreements, except as specifically
limited herein, and does not affect Sections thereof that
cancel financial lability or limit the payment or retro-
activity ofany claim, including claims forback wages, or
that provide for the final and binding nature of any
decisions by the Permanent Arbitrator or other griev-
ance resolutions.

I¢ is understood this letter and the parties” obligations
to reinstate grievances as provided herein can be termi-

nated by either party upon thisty (30) days notice in i

writing to the other,

.l

.

1t is agreed that none of the above provisions will be #

applicable 1o any case settled, withdrawn, or deemed B

closed prior to the effective date of this letter.

Letter of Agreement No. 11

An employee being returned to the bargaining unit
under the provisions of Section 11.3 of the Central
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Agrzement will be placed onajobinaccordance with the
following procedure:

I. Such employes will be placed on an open job in
the classification or successor classification, if
applicable, within the Business Unit in which
such employee worked at the time hefshe last
transferred out of the bargaining unit provided
there is no employee within that Business Unit
with greater semiotity who has previously worked
in that classification (or its successor classifica~
tion) and whose job bid for return to such classi-
fication has not been honored.

An employee being returned to a bargaining unit
in accordance with this letter shall not be placed
on an opening in Labor Grade 1,2 o 3 if there is
anemployee with greater seniority whois laid of
from that business unit, who possesses the basic
qualifications which have been established for
that particular job, and who meets the physical
requirernents which are necessary in order to
perform that particular job.

An employee being retumned to a bargaining unit
in accordance with this letter shall not be placed
op an opening in Labor Grade 4, 5 or 6 if there is
anemployece with greater seniority whois laid off
from that business unit, who has previously
worked and successfully performed in that clas-
sification and who meets the physical require-
ments which are necessary in order to perform
that particular job.

2. Inthe event such employee cannot be placed on

an open job as provided in (1) above, such em-
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ployee will be placed in the reduction in force
procedure in accordance with the applicable pro-
visions of Article |3 of the Central Agreement
using as the starting point of such reduction in
force procedure the classification (or jis succes-
sar classification) and business unit to which the
emplayee was last assigned within the bargaining
unit,

Letter of Agreement No, 12

Dunng our negatiations, the parties discussed various
aspects of Caverpillar safety programs. [t was recognized
that, to be effective, these programs require training of
employees intheir proper use and further requires appro-

priate enforcement measures. In addition, to maintain
cffectiveness, it is necessary to periodically review and
reemphasize these programs.
Lockout Procedure

The Company will continue to provide training on the
safety lockout procedure to ali employees and appren-
tices who are required to observe such procedure. Locks
and other necessary equipment will also continue to be
provided to such employees.

The Company will instruct s management at cach
business unit to review the procedure with its Local
Healthand Safety Commitiee during one ofits scheduied
meetings. The Healthand Safety Committee will also be
informed ofany subsequent significani changes madeto
the procedure.

Hazardous Materal Program

The Hazardons Matenaf Program will be a joint pro-
gram.

The “ompany wilt previde each employee who cories
in consact with hazardous materials with training on the
safe vse of such matenials. The Company agress to
provide employees exposed w hazardous materials with
the Material Safety [rata Sheets for those materiais
during the shift that the vequest was made, provided
sufficient tinac is available.

The: Company is comgmitted to purchase only those
haza:dous materials that bave adequate Matenial Safety
Data Sheets and labels. Also the Company will request
that suppliers of hazardows materials provide it with all
wdentifiable chemical names and composition of such
producis on their Material Safety Data Shects. The
Corapany will confirm through toxicology references
that supplier-provided health wamings are appropriate.
The Company is committed to the proper labeling of all
transfer containers used to carry hazardous materials
with appropriate labels and will make an ongoing effort
10 niccomplish this goal.

Further, the Company will make an ongoing, good faith
effort to maintain consistent enforcement of these pro-
grams. These programs will be monitored by business
it pecsonnel (and Corporate Offices) in order to assuze
that each facility has an effective safety lockout proce-
dure and hazardous material program.




Letier of Agreement No. 13

During 1979 negotiations, the parties discussed the
Company’s creation of raining stations for apprentices
and trainees. The Union agrees that a variety of training
stations mast be established in order to provide the
different types of work assignments that are necessary
to train apprentices and trainees.

As apprentices and trainees progress through the
various programes, it becomes necessary to change the
number and type of training stations. However, the
Company will, on a semiannual basis, give the Union an
updated listing of the training stations (incfuding those
stations where apprentices and mrainees are assigned on
an intermittent basis) within each bargaining unit cov-
ered by this Agreement.

The Company furtheragrees that, tothe greatest extent
practical, noemployee willbe involuntarily displaced to
¢reate a new training station. In addition, the Company
willcreate training stations on more than one shift when

warranted by the number of apprentices and/or trainees.

Letterof Agreement No. 14

The parties have agreed upon the following arbitration
schedule for 1998 thru 2003,

Permanent Arbitrater Pamel Arbitvator

Discharges. lssues, Suspensions  Discharges, Suspepsions

Jan. 2 days
| day
Feb. 2 days
2 days
Mar. 2 days
Apt. 1 day
| day
1 day
May 2 days

2 days
June 2 days

July 2 days
i day
Aug. 2 days

Sepr.2 days
Oect, 2 days

2 days
Moy, 7 days

2 days

Dec. 1 doy
1 day

Track-Type Tractors
Divigion (East Peorin}

Parts and Service Support
Center (Morton}

Whee! Loaders and Excavators
Division {Aurora)
Performance Engine Praducts
Division (Mossville)

Oypen - to be scheduted
Foundry Busipess Unil (Mapleton)
Transmissicn Business Unit
{Easi Peoria)

Chernical Products Business Unit
{Massville}

Mining and Construction
Equipment Division (Decavur)
Open - to be scheduled

Fuel Systems Business Unit
{Pontiach

Track-Vype Tractors

Division (East Peoria)

Parts and Service Support
Center {Morian)

Wheel Loaders and Excavators
Division {Aurora)

Open - 1o be scheduled

Fuel Systems Business Unit
{Pontizc)

Open - 1 be scheduled

Mining and Construction
Equipment Division (Eecatur)
Performance Engine Products
Division (Mossville)

Fourdry Business Unit {Mapleton)
Technical Services Division
{Technical Center and

Peoria Proving Grouod)

open 2 days

open 3 days

open 3 days
open } days

cpen 3 days

173




e L e

1 day Chemical Products Business Unit
{Moszvilie)

it is the objective of the parties to fully utilize the
scheduled days of arbitration.

Notwithstanding the above arbitration scheduling,
the parties recognize the undesirable effects caused by
having a busldup in the number of grievances pending
arbitration. Quarterly during the life of the Agreement,
representatives from the UAW-Agricuttural Implement
Department and Cotporate Labor Refations Office will
consider whether such an undesirable buildup exists at
any facility. Hthey agree thatit does, the representatives
from the UAW-Agricuitural Implement Department and
Corporate Labor Relations Office will meet in an attempt
to resolve any grievances pending arbitration by deter-
mtning whether or uot the facts of the case have resulied
in a viglation of the provisions cited,

The Regional Director of the UAW (or his designated
representatives), the Bargaining Chairman, in the case of
Local 974 the appropriate Third Step Grievance Chair-
man, and the plant Labor Relations Manager (or his
designated representatives) may attend such meetings.

Letterof Agreement No. 15

During 1979 negotiations the parties discussed the
Company’s use of contractors to perform work within
our Plamt Engineering Departments which the Union
claimed shonid have been performed by UAW bargain-
ing unit employees.

-

The Company, while noting that during the life of the
1976 Agreement skitled trades employment grew at 3
faster rate than total employment, appreciates the con-
cemns expressed by individual members of the Bargain-
inz Committee.

It is neither practical nor feasible for the Compaay to
perform all ofits plantengineering work with itsowa work
force. The Company shall continue to take into consid-
eration ail the factors i has agreed to consider, under
fiection 16,10, when making those decisions.

The parties also discussed the matter of factory ser-
vicemen working on production, Tool Room or Techni-
za} Center machines that have been accepted and are
operating within the various Caterpilfar plants. The
parties ecognized that in many cases the appropriate
craft employee, including a machine repairman, might
gain necessary knowledge and experience by working
with the factory representative servicing the production
machine,

Therefore, insofar as is practical, the appropriate craft
employeec will beassigned to work with factery represen~
tatives on those production, Tool Room or Technical
Center machines which the Company intends to regu-
larly repairand maintain with bargaining unitemployees.

Letter of Agrecment No. 16

During the 1982 and 1986 negotiations, the parties
discussed the question of “super seniority” or “top
seniority” for Union officers in the light of recent NLRB
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the individuals then holding the following positions:

decisions which make such coverage improper for cer- Forthe Union:  Vice President, Director of the

1zin Union positions, : National Caterpillar Departoent
1t is the intent of the parties to abide by the NLRB L o
rutings. Therefore, the parties agree to administer all Administrative Assistant (o the
UAW-Caterpillar Labor Agreements so as to provide J§ above Vice President, Assistant
“Super senicrity” or “top seniority” coverage only fora Directorofthe National Caterpillar
Union member wha is involved in either grievance han- @ Department
dling or the administration of negotiation of bargaining B . )
agreements on the business unit evel, - For the Company: V?c? ifresudcnt,HumanScwiccs
However, should the NLRB ralings be overtamed or §# Division
modified onappeal, itis the wnderstanding of the pariies ¢ Directar, Co ¢ Labor Relations

that, to the extent permitted by such appeal decision, &
“surper senjority” or “top seniority” coverage willrevart %

to the provisions currently contained in the respective While other Union members and other Company mem-

UAW-Caterpillar Labor Agreements, bers will be as designated by the respective parties, no
meeting of the NJEC will be held unless at least one
Letter of Agreement No. 17 permanest member from each party is present.

The NJEC does not replace collective bargaining, nor
does it interfere in any way with the parties’ grievance
and arbitration procedure. Rather, it provides a new
forum designed 1o promote bettes Union-Mapagemient
relations through better communications, systematic
fact finding, and advance discussion of certain business
developments that are of mutnal interest and signifi-

During 1982 negotiations, the parties expressed the -
need foy new approaches to the ways they conduct thei; -
business with each other. To provide assistance in §
improving their business relationships, Caterpillar and i
the UAW have agreed to establish a National Joint
z:u&;(é;mueemUmon-ManagemmtRclanm- E cance to the Union, the Company and employees. It is

) ) A€ understood that the composition, organization, proce-
The NJEC wili be composed of six members—three i 4res and functions of the NJEC are not subject to the
from the Unionand three from the Company. Twoofthe ¢ grievance andarbitration procedure ofthe parties’ Labor
Unionmembers and twoof the Company membersshall #E A greements.

be permanent members and will, atany point in time, be The NJEC will mest ¢ such times, frequency and

locations as the permanent members may mutu-
altvaeree. The N TR wili kors trrim mfom ey £oie adln v a0

e o o e w

PR R N e i WL F

R e




T e LE s e et R

. To oversee, coordinate and give guidance and
-directionto the following joint committees:

a. Central Committee on Health & Safety.

b. Centrat Committee on Alcoholisatznd Drug
Abuse.

¢. Central Equal Employment Opportunity
Comnuliee.

d. Committeeon Pre-JobOrientation Program.

. To discuss and assess other matiers of munyal
interest of a broad, corporatewide nature, This
would include such iiems as:

a. Monitoringand improving the overal| UAW-
Caterpillarlabor relations climate.

b. Discussing the Company’s general
operations and certain  business
developmenis.

¢. Examining government relations and
governmental regulations of mutual interest.

d. Collecting, organizing and disseminating
inforrpation and ather data necessary o
perform the functions of the NJEC,

The above list of Hems is illustrative and topics,
including thase listed, are always subject to the
mutual agreement of the parties.

As appropriate, the NJEC may establish ad hoc sub-
committees or waorking groups to explore or resolve
selected issues. Where there are appropriate issues of
mutual interest and concern, the NJEC, upon approvat of
the Company’s Directos of Corparate Labor Refations
andthe Directorof the JAW National Caterpillar Depart-
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ment, may request periodic meetings between members
of Company aperating management and members of the
UAW Jeadership.

Periodically, the NJEC may direct the preparation of a
presentation on the state of the Caterpillar-UAW refa-
tionship, As approved by the Company's Director of
Corporate Labor Relations and the Directorofthe UAW
National Caterpillar Departinent, this presentation may
be made to members of the Company s senior manage-
ment and/or Union leadership bodies,

Letier of Agreement No. 18

During negotiations the partics reaffirmed their com-
mitment to sceking new approaches to the ways they
conduct their business with each other. Among the
subjects discussed in this regard was 2 mutual concern
ahout thic ability 10 efTectively resolve grievances which
were already pending arbitration at some locations and
problems which may arise during the life of the current
Central Agreement. Asaresuitofthese discussions, the
Union and the Company have agreed that Union and
management officials from a facility may by mutuat
agreement selectively introduce the following jointly-
developed alternative concept for grievance prevention
and resolution.

The parties have agreed that the following principles
shall guide the implementation and functioning of this
Grievapee Prevention and Resohuion program:
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Commitment of the Bternational Union and Cor-

- poraie Labor Relations to develop a Tonstructive

refarionship based om frust and respect.
Commitment of Plant Management and Logal
Union leadership to develop 2 construitive refa-
tionship based on trost and respect.
Agreement by both parties thar neither party
should give up contractual rights and obligations
10 resolve grievances.

Recognition by both parties of the rights and
roles of the other party,

Effort by bath parties to resolve grievances atihe
entrlicst possible step.

Commitment of Union representatives nottoen -

courage and o actively discourage the filing of

frivolous and/or repetitive grievances.

Commitment of Company representatives 1o ap-
proach grievance setilernent with flexibility and
willingness 10 resolve underlying causes,

Direction from upper management fo supervision

. to atternpt 1o resolve grievances at the earliest

step.

Direction from Union leadership to shop-floor
union representatives to attempt to resolve griev-
ances at the earliest step.

Commitrnent by both parties that their represen-
tatives have the right, the obligation, amll the
responsibility to resolve grievances at their re-
spective levels.
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- Recognition hy Company and Union representa-
tives at aif icvels that the parties will not always
agree, but thai they can disagree without being
disagreeable,

- Commitment by both parties to steady improve-
ment in their ability to work with each other 10
resolve problems and recognition that neither
parly should expect an instant turnaround as this
approach is immplemented.

- Recognition by both parties that their primary
PUrpose is to provide guality products or services
1o customers and not 1o win arguments.

- Commitmentby both parties to approach problern
resclution on the basis of seeking the right soju-
tion — “What’s right rather than who’s right,”

An initial explanation of the basic principles will be
wade to Union and management officials who participate
in the gricvance procedure at the facility. Once the
participants understand their responsibilities under this
approach, Union and managemem officials from that
facility shait begin implementation of the process by
initiating the grievance prevention program and atternpt-
ing to resolve any current grievances at their existing
fevel, Inorder to permit a full and objective evatuation of
Hiese grievances by both parties, it may be necessary to
senpend the normal grievance/arbitration procedure.

Top Union and managementofficials ate facility imple-
meniing this procedure shall meet periodically to evalu-
ate the progress of this approach and to reinforee both
parties” commitment (o its principies.
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In conjunction with the implementation of this ap-
proach, the arbitration of grievances at that facility may
be suspended. Arbitration will continue for the remain-
der of the other locations which are covered by the #
Central Agreement. '

The parties will then initiate the following procedure o
resolve those grievances which are pending arbitration
as of the agreed implementation date.

1. Within sixty days of the agreed implementation
date, members of the appropriate final step griev-
ance committee, the appropriate regional servic-
ing representative and representatives of the #
International Unionshall review these grievances. ¢
A list of only thase grievances believed to have 4
mentwill be submitted to the facility Labor Rela-
tions Manager. A grievance shali be deemed §
closed if it is not included on this list. 3

2. Within thirty days after receiving the Union kist, 3
management shall review the identified griev- 4 3

ances and submit to the appropriate final step 3§
grievance committee a list of proposed seitle- 5,

ments for those grievances which management

agrees have merit. A

3. Within thirty days following delivery of §
management’s list of proposed settlements the

parties shall meet and attempt to resolve any ¥
Temaining gricvances. _

4. By mutua) agreement of facility Union and man- 4
agement officials, grievances that are not re-

solved by this meeting may be submitted 1o te’
mediationprocedure containedin Letter of Agree-2
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: tothe interpretation of Section 12. | remain in force and é i '
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ment No. 25, Absent mutual agreement to refera '

case to mediation, the case would be automati-

cally returned to the same pending arbitration

;Lartus it held prior to implementing this proce-
e

It is ajgrced thatall grievances resolved by utilizing the
prowmpnsof thisprocedure wilinot set precedent for the
resolution of any grievancesinthe grievance/arbitration 1l
procedure, E|

It is understood this lester and the parties’ obligations .
10 mplement and participate in this procedure as pro-
vided herein can be terminated by either party at any
pl_ant ordivision covered by the Central Agreementupon
thirty days notice in writing to the other.

. LI
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Letter of Agreement No, 19

T.’l‘e parties recognize that under prior arbittation ay-
thority, the Companty has properly fifled job openings by
humerous means other than those listed in Section 12. ]
of the Central Agreement. During 1986 negotiations
Article 12 was extensively revised, Neveriheless, it i;
understood that this same arbitration dicta as it relates

efect,

Letter of Agreement No. 20 ]

“During 1988 and 1991-98 negotiations, the parties ;

discussed the di'ﬂ-]Cl'.l]ﬁes of retaining qualified employ-
ees on the Fabrication Specialist 3 classification. As a
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result of these discussions, the panties agreed to the
following provisions:

1.

Any employee assigned 1o the Fabrication Spe-
cialist 3 classification arall locations (excluding
Performance Engine Products Division
(Mossville)) who has reached the top rate for that
classification shaltbe eligible to apply fora Reten-
tion Bonus Rate.

< At the conclusion of the three-year period, an

employeereceivingthe Retention Bonus Rate will

have the opsion of either:

a. continuing 1o receive the Retention Bonus
Fate and agreeing to waive bidding rights for
another three-year period; or

b. cnding the Retention Bonus Rate and
resuming ali bidding rights under Article §2

2. The Retention Bonus Rate shall be equat to the of the Central Agreement.
maximumrate ufL.aber Grade4. The Retention Bonus Rate shall automatically
3. In order to apply for a Retention Bonus Rate, an end ?i'orapy employee who, foranyreason, leaves
employee must agree in writing to waive for a the Fabrication Specialist 3 classification. Con-
period ofthree years ali rights to Bidunder Anticle curent with ending the Retention Bonus Rate,
12 except fortheright to Bid toajobat Labor Grade tth_:mployee wil! resume all bidding rights under
4.or higher within the N1O to which the employee Article 12 of the Central Agreement.
is currently assigned and the right to bid for the An employee who elects to end the Retention
same job on a different shift. Such three-year Bonus Rate under 6 (b} above or for whom the
period shall commence on the date the employee Retention Bonus Rate is automatically ended
begins to receive the Retention Bonus Rate. under 7 above may reapply for the Retention
4. TheCompany will make availableto eacheligible Bunus Rate atany time provided the employee is

employee in the Fabrication Speciatist 3 classifi-
cationa form on which to apply for the Retention

assigned to the Fabrication Specialist 3 classifica-
fian,

Bonus Rate. An employee who is earning the top
rate for that classification or who subsequently
achieves the top rate for that classification may
apply for the Retention Bonus Rate by complet-
ing the form and submitting the form to his/her
SUPErVISOI.

5. The Retention Bonws Rate shall begin within 30
daysof the date the application is submitted to the
SUpErvisor.

The parties agree that this Letter of Agreement shat!
remain in effect aaly until the expiration of the Central
Agreement and shall not be renewed or extended except
by expross written ageeement of the parties.

Letter of Agreement No. 21

As specified below, payments shal be made to each
eligibl: emplayee equal to three percent (3%) of the total

184 185




amount of “qualified earnings™ {as defined below) re-
ceived by such employee during the “base period”
preceding an "ehigibility date,” Yess required deductions.
The “base periods” and “eligibility dates” for the pur-
pose of computing such payments shall be as follows:

Payment During

Base Period Eligibiticy Date Week Ending
Dreceynber 22, 19%7 - December 28, 1998
December 27, 1998

February 7. 1999
December 27, 1959 - Decomber 25, 2000 Febwuary 4, 2001
December 24, 2000

Decernber 24, 2001 -
December 22. 2002

December 15, 2002 February 2, 2003

Each employee who possesses seniority and/or group
seniority {if applicable) in a bargaining unit covered by
the 1998 Centra) Agreementon an eligibility date shallbe
eligible fora pavment,

“Qualified earnings” for these payments are definedas
income teceived by an eligible employee from the
Company during each base period and results from the
following:

Regular Pay

(including shift premium and overtime premiums)

Holiday Pay

Paid Absence Allowance Payments

Vacation Pay

Bercavement Pay

Attendance Bonus Payments

Jury Duty and Witness Service Pay

Temparary Military Service Pay

Call-InPay

Anemployee, who retires during a “base period™ and

wao. but for such retirement, would have been eligible

fo:apayment, shall receive a paymentin accordance with
the provistons of this Letter of Agreement.

In the case of an employee who dies during a “base
period,” apayment shal be payabie in accordance with
the provisions of this Letter of Agreement. Such pay-
mentshall be rnade to the beneficiary orbeneficiaries of
kisher basic life insurance under the Group Insurance
Plaa.

Letterof Agreement No. 22

During the 1988 negotiations the parties discussed the
dileinma faced by [aid-off employees who have medical
reshictions. In the past there have been instances where
an employee was on layofl siatus and could not be
recalled in line with his seniority and qualifications
hecause of medical restrictions. In such cases the em-
ployee, upon subsequent recovery (full or partial), then
was equired fo wait for another opening before being
recalled on the basis of qualifications and then curvent
medi:al condition. Employecs in such circomstances
were confronted with the possibility of having their
seniosity broken priot to jobs bevoming avaitable which
fittheir medical restrictions.

In ozder to address this situation the parties agreed o
wrovide such emolovees with an additnnst arnarminie




tobe refurned to work inthe following circumstanc=s. In
the even! an employee’s medical resirictions are re-
maved of modified 1o the extent such empleyee covld
performajob inan O or NIO, the Jaid-offemployee shall
displace the employee with the least senjority who is
assigned to such job provided:
¢y in the case of a job in the 1O, such employet has
mare seniority than an employee who is perfiem-
ing such job and possesses al] basic qualifica-
tions and abilities necessary to perform the job
within a reasonable peried as defined in Section
13.5 (i) ofthe Central Agreement, or

(i} in the case of ajob in an NIO, such employee has
more senjority than an employee whoisperfom-
ing such job and has previously performed shich
jab.

Theemployee whois displaced asa result of this Lester
of Agreement shall thereafter be placed in accordance
withthe provisions of Section 13.5 afthe Central Agrze-
ment.

Letter of Agreement No. 23

This will confirm our understanding that a former
eraployce who has broken histher sepiority under
the provisions of Section [ 1.2 {4)of a Central Agreement
prior o the effective date of the 1998 Central Agreemeint
may file an application foremployment in his/her former
bargaining unit and will {subject to the succeeding
provisions of this Letter of Agreement) be granted a
preferential hiring right to 2job opening in such bargain-
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ing unit provided such empleyee possesses the neces-
sary qualifications for employment in such bargaining
unif and further provided that another applicant for
employment in such bargaining unit does noi possess
measurably better qualifications for a specific job open-
ing than such former emplovee.

An application for employment submitted by such
former empioyee mustbe filed, eitherinpersonorbymat,
withthe employment office for the bargaining unit where
the former employee is secking employment. Such
application shall be retained in the active file for twa (2)
years from the date the application was filed. A former
emplayee may file another application following the
expiration of such two-year period if the individual
wishes additional consideration under the provisions of
this Letter of Agreement. Innoevent will any application
which has beea filed under the provisions of this Letter
aof Agreement remain active after September 30, 2000

Any such former employee who accepts an offer of
employment under the provisions of this Leuer of
Agreement will not be required to serve a probationary
peniod under Section 11.1 of the Central Agreement.

Unless subject 1o the provisions of Letter of Agree-
ment Mo, 26, such formeremployee shall alsobe deemed
to have met the employment and/or seniority eligibility
tequirements for Sections 15.1,15,2,15.3,and 1 5.4 0f the
Central Agreement.

Such former einpioyee whois subject tothe provisions
of Letter of Agreement No. 26 shall be degmed to have
metthe employmment andfor seniority eligibility requise-
wents for Section 15.2, 13.3, and 15.4 of the Central
Apreement.
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The panties agree that this Letter of Agreement shall
remain in effect onty until October 1, 2000.

Letter of Agreement No, 24

As a result of deep concern about job security in our
negotiations and the many discussions which took place
over it, this will confirm that unsil April 1, 2004, the
Company will not close any facility covered by the
Central Agreement, excluding the Parts and Service
Support Business Unit (Memphis).

It is understood that conditions may arise that are
beyond the control of the Company; e.g., act of
God, terrorism, war, etc. Should these conditions
occur, the Company will discuss such conditions with
the Uniort.

Letter of Agreement No. 25

The parties agree that experience indicates the media-  §
tion process has advantages as an altemative to f._he E
regular arbitration procedure. Therefore, each facility i
covered by the Central Agreement may, by mutual §i
agreement of Union and management officials at that ¥
facility, and with the involvement and assistance of the 3§
International Union and Corporate Labor Relations, 1k

implement this mediation procedure.
The parties recognize that mediation isnotappropriate

todeal withalarge and/or growing backlogof grievances 1§

pending arbitcation. Therefore, priorto the initial imple- !
mentation of a2 mediation procedure at a facitity haviag -

sushabacklog, the jointly developed grievance preven-
ticnand resolution concept provided in Letter of Agree-
ment No. 18 will be implernented. Ata facility wherea
lerge ot growing backlog is nota problem, faciticy Union
siud management officials may by mutual agreement
subenit grievances to mediation. '

The mediation procedure will consist of the following:

A. Grievances that have been referred to arbitration
inzy be taken out of the backlog and referred to
mediation by mutuat agreement of facitity man-
agemeni and final step grievance committee(s).

Unless by mutual agreement otherwise, griev-
ances referred to mediation shall be heard in the
chronologicatorder of their referral. A grievance
referral date for the purposes of raediation will be
considered to be the initial date on which a
grievance was referred 1o arbitration,

Mediation conferences will be informal. There
wilibe one spokesperson for each party, Presen-
tation of evidenceis not imited by formal rules of
evidence. Each party’s presentation will be fim-
ited to amaximum of twenty minutes, Theinedia-
tor will be allowed to meet privately with each
party. There will be no record made of the media-
tion heariag.

. The Grievani shali have the right 10 be present at
the mediation conference. Hthe issue involvesa
group grievance or multiple grievances on the
same issue, these grievances will be consolidated
and one employee will represem all Grievants.
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E Ifno settlement is reached during the mediation

conference, the mediator shall provide the partties

“with an immediate advisory oral opinion and the

grounds for this opinien unless both partizs
agree that no opinion shall be provided. Eithzr
party may reject she advisory opinion.
Awmediator's rendering of an opinton will neither
be considered evidence nor establish precedent
for any purpose in the arbitration procedure pro-
vided by Artcle & of the Central Agreemen.
Further, nothing said or done by etther party ina
mediation conference may be referred 10 or used
inany other grievance or mediation conference ov
used against that party in any grievance proce-
dure discussion or arbitration, unless it was alse
said or done in a prior step of the grievance
procedure.

Each party will bear their own expenses, and the
expenses of the mediator will be divided equally
between the panies.

Grievances not setthed during the mediation con-
ference may be returned 10 the regular arbitration
procedure. A grievance that is returned to arbi-
tration will be returned to the same pending
athitration stans it held prior to implementing shis
procedure. The Company must be notified in
writing of the Union’s intention to return a griev-
ance to she arbitration procedure within thirty
days ofthe mediationconference or the grievance
will be deemed closed.

I. Inithe eventa grievance that was mediated goes
to arbitration, no person that served as mediator
may serve as arbitrater of that grievance,

Letter of Agreernent No. 26

Employees hired or recalled afier the effective date of
the 1998 Central Agreement who are assigned to jobs in
labor grades t or 2 inthe Parts and Service Suppont Center
{Morton) or Parts and Service Suppon Business Unis
{Memphis) shall be subject to the provisions of this
Letter of Agreement No. 26.

Employees hired orrecatledafter April 6, 1992, whoare
assigned to jobs in Jabor grades 1 or 2 in the Parts and
Service Support Business Unit {York) or Paris and Ser-
vice Support Business Unit {Denver) shall be subject to
the provisions of this Letter of Agreement No. 26.

Except forthe Parts and Service Support Business Unit
(Denver), the rate schedule in effect forsuch employees
ontheeffective date ofthe 1998 Central Agreementisas
set forth below:

825 850 875 900 925
9.50 975 1006 1025 10.5Q
Atthe Parts and Service Support Business Unit (Den-
ver), therate schedule in effect for such employees on the
#ffective date of the 1998 Central Agreement is as set
forthbelow: -
925 950 975 10.00 1025 10.50

Employeesonthissate schedule shali receivea $.25 per
hour increase every 26 weeks of active work until they
—se b ko mayimem rate nf 510,50 perhour.




The Company reserves the right to increase the rates
for employees on this rate schedule within any business
unit orall of the business units which are covered by this
Leter of Agreement beginning in January 1998 or any
date thereafier,

Notwithstanding the forgoing provisions of this Letier
of Agreennent, active employees in a Parts and Service
Support facility on the effective date of the 1998 Central
Agreement whowese notsubject to the above-ideatitied
rate schedule prior to the effective date of the 1598
Cenural Agreement, andwho miay subsequently beplaced
on layoff and then recalled, shall not be subject to the
provisions of this Letter of Agreement.

Letter of Agreement No.27

Suppfemental Employees

A. The parties to the Ceniral Agreement recognize
that the Company’s Business Units encounter
fluctuations in employment needs due 10 the
cychical nature of theirbusiness. Therefore, within
each Business Unit, in order to provide stable
employment and job security to our regular ex-
ployees, the Company may, as the need arises, in
addition to sourcing of work in accordance with
the provisions of Section16.10, employ the ser-
vices of supplemental employees to perform bas-
gaining ugit work.

B

1. Suppiemental employees are either:
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Employees hired or contracted by the
Company to work forty (40) or more
hours per week on a temporary but
indefinite basis; or

Only within Parts & Service Support
facilities, employees hired or conracted
by the Company to work Jess than forty
£40) hours per week.

As an aggregate within each business unit,
the total number ofsupplementsl employees
may not exceed the higher of twenty-five
employees (five employees when there are
fewer than fifty regular bargaining unit
employees) or fifteen percent (15%) of the
numberofregular bargaining unitemployees
within the Business Unit.

. The Company will not be obligated to
separate supplemental employees to maintain
the {imits outlined in paragraph B (2) above,
except in conjunction with a reduction in
forcereslting inalayoffofregular employees.

C. The Company will notusesupplementat employ-

ees inliew of recalling laid-off employeesto their
business units unless there are either {1} rare and
unusual circumstances where qualified, laid-off
employees are not available or {2) anticipated
short-ferm needs where the recall of a laid-off
employee is not warranted. If either of these
situations arises, the Comgany will review the
matter with the Union and will give consideration
to the Union’s position before using supplemen-
tal employees.
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. In the event of a reduction In force, a regular
employee willdisplace asupplemental employee
who 15 on a job that the regular employee is
qualified 1o perform and to which the regular
employee is contractuaily entided.

Contractual rights, seniority rights, and benefiss,
except those required by statute or those which
the Company, at its discretion, may provide, shall
not accrue to supplemental empfoyees.

Supplemental employees shall receive the same
pay rate as would anewly hired regular employee
assigned to the same job classification within that
business unit, and, if applicable, will also be
subject to the provisions of Section 18.6 of the
Central Agreement.

Notwithstanding the provisions of Section 7.4 of
the Central Agreement, eligible supplemental
employees shall only be paid a night shift pre-
miumof 3 30 per hour.

. Notwithstanding the provisions of Section 7.7 of
the Central Agreement, supplemental employees
shall only be paid tirae and ane-half for wark in
excess of forty hours in any week.

Suchsupplemental employees may betenninated
at any time for any reason, No claimof wrongful
terminarion or discharge of a supplemental em-
plovee shall be taken up as a grievance, unless
such claim is based on alleped personal prejudice
or Union activity. Such grievances must be m
writing and supported by written evidence. The
foregoing provision shall not prohibit a supple-
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mental employee from filing a grievance alleging
aviolation of other contractual provisions appli-
cable o such emplovee,

Letterof Agreement No. 28

Duing the period beginning on the effective date of
the 1998 Central Agreement and ending with the expira-
tion of the terms ot office for current Union Representa-
tives or June [, 1999, whichever occurs earlier. the
representation struceure for each business unit cavered
by the: 1998 Central Agreement shall be as described and
set forth in Section 4.1 of the 1988 Ceniral Agreemen;,
Begiining on the effective date of the 1998 Central
Agreemeat, however, the duties and privileges of the
current Union Representatives shall be as spelled outin
the respective 1998 Local Agreement.

ifa Comnitteeman fails to complete his term of office
durizg this transition period andthe number of remaining
Committeemen meets arexceeds the number of Commit-
teemen under the 1998 Central Agreement for that busi-
ness unit, he shall not be replaced and the appropriate
manigement and Local Union officials shall meet to
discuss what, if any, changes in the jurisdictions of the
remiining Committeemen are appropriate to acComMmo-
date the climination of such Committeeman’s position.

Letter of Agreement No. 29

Letter of Agreement No, 26 of the Central Agreement
provides a separase wage schedule for those employees
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who are hired or recalled to jobs in Labor Grade 1 or 2 at
a Parts and Service Support business unit. 1t is agreed
that employees who are recalled to 2 job in Labor Grade
1 ot 2 at the Parts and Service Support Center (Morton)
afier theeffective date of the Central Agreement will have
the right 1o accept or refuse such recall offer without
affeciing their recall nghts to facilities covered by the
Central Agreement.

Letter of Agreement No. 30

In Local 786 and Local 974, an employee (i) who ison
layoff from a business unit and (i) whoisnot covered by
Letter of Agreement No. 31 will be recalled to 2 job
opening in any other business unit within the same
bargaining unit prior to hiring a regular employee for
such opening provided that such laid-off employee
possesses the basic qualifications and physical require-
ments thatexist forthat job opening and further provided
that another applicant for employment in such business
unit does not possess measurably better qualifications
for the specific job opening than such laid-offemployee.

Letter of Agreement No. 31

CATERPILLAR JOB SECURITY PROGRAM

The Company and the Union have agreed to provide
the following Caterpillar Job Security Program (hereinaf-
terreferred toas CISP or the Program). The cornerstone
of the Program is the Company’s commitment that eli-
gible employees will not be subject to indefinite layoff
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dwing the term of this Letter of Agreement except as
provided herein. The Program has been designed to, in
Par?:, protectemployees against inde finite layoffs result-
ing from outsourcing and other managerial actions.
However, it should not be inferred from the provisions
contained herein that the Program either adds to or
detracts from the Company s rights 2o outsource or take
othcr actions that are otherwise not restricted by the
Central Agreement.

I. Definitions

A. Active Employece — Active employees, for
the pwiposes of this Letter of Agreemen,
shallinclude employees actively at work and
those empioyees not at work due to time off
for vacation, paid absence allowance,
bereavement, jury duty or witness service,
unexcused absence, short-term illness
including weekly disability and Workers’
Compensation, short-lerm personal leave,
LTD, union leaves of absence, or any other
leave of absence. Active employees shall
exclude supplementa! employees, and all
employees on indefinite layoff.

. Attrition — Attrition means CISP-eligible
employees whoretire, die, quit, or otherwise
cease 10 be employed by the Company in a
business unit on a job in a bargaining unit
covered by this Program. For all purposes
under this Program, a CJSP-eligible
employee’s attrition date shall be deemed to
be the last day actually worked by the
employee.
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C. Business Unit — Business unit(s) means
those business unit{s yor divisions identified
in Section 4.7 of the Central Agreement.

D. Eligible Employee — Aneligible employee
shall be an employee within the bargaining
unit within one of the business units who
meets one or more of the following qualifying
conditions:

iil.

Was an active employee in the business
unit (excluding the Parts and Service
Support Business Unit(Memphis)) as of
June6,1992; or

Wasrecalled to work in the business unit
after June 6, 1992, and has received 78
weeks of pay following such recall; or
Was hired or rehired (0 work in the
business unit after June 6, 1992, and has
received 260 weeks of pay following
such hire or rehire; or

iv. Was moved into a business unit from

another business unit inaccordance with
the applicable provisions of the Central
and Local Agreements, or was Company
transferred from one business unit to
another business unit, and in either case
was an eligible employee inthe previous
business unit.

E Nongualifving Actions--Nonqualifying
actions are those against which C}SP-eligible
empleyees are not protected and which may
result in a reduction of the benefits provided
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under this Program including a reduction in
the forty hours of available work and/or pay
ineach workweek. They include:

i

=

iv,

Vi

vii,

i,

Temporary layoffs due to material
shortage, equipment failure, power
failure, labor dispute, plant re-
arrangement, retooling, or other
circumstances as provided in Section
13.2 of the Central Agreementand/or the
applicable Local Agreement;

Participation in strikes, walkouts, orother
forms of labor disputes;

Reductions in force occurring as aresult
of sirikes, walkouts, and other forms of
labor disputes;

Reductions arising out of or resulting
from Actsof God, terronism, war, ot other
events beyond the Company's control;

A sale of the Company or all facilities
within a bargaining unit (as defined in
Section 2.1 of the Central Agreement)
which shall terminate this Letter of
Agreement and all of the benefits
hereunder for all affected employees, as
of the closing date of the sale;

Any Compiete Plant Closing as defined
inSection 16.100fthe Central Agreement;
or

Temporary Shutdowns/Layoffs nat to
exceed 10 weeks for any individual
employee in any Program vear (the first
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Monday in Apatl of one year to the
first Monday of Apn) the foliowing
year) as defined in Section 13.6 of the
Central Agreementand/or the applicable
Local Agreement.

An employee affected by any of the above
nonqualifying actions will, if otherwise
eligible, be covered by other benefits and
obligations that may exist under other
negotiated agreements berween the parties.
Qualifying Actions-— A qualifying actionis
any event that would, absent the protections
provided herein, resultinthe indefinite [ayoff
of a CISP-eligible employee. Qualifying
actions shall include, bat not be limited to,
sourcing decisions, introduction of
technology, productivity improvements,
consolidation of operations, and volume
reductions; they shall exclude actions or
events specified in Section 1 (E).

Weeks of Pay — Weeks of pay shallinclude
weeks: during which an active employee
works in the bargaining unit; during which
the employee is on vacation under the
provisions of Section 9.2 of the Cemtral
Agreement; or for which the employee
receives pay fromthe Company forholidays,
paid absence allowance, jury duty oy witness
service, temporary military service, or
bereavement under the provisions of Sections
15.1,15.2,15.3,15.4,and/or 1 5.5 ofthe Central
Agreement. Receipt of any other benefitsor

pay, including pay or benefits received with
respucito leaves of absence (except for tocal
union leaves of absence} and/or lavoffs,
shallnotbe credited toward any weeks of pay
requiirernent under the provisions of this
Program.

. Benefits

The cbligation to provide benefits hereunder
shall nit arise unless one or more qualifying
actions would otherwise result inthe layoff(other
than layoffs described under “nonqualifying ac-
tions” sbove) of a CISP-eligible employee. The
benefits provided under this Program can be
generally defined as the opportunity for active
work and’/or other constructive activities and
assigniments provided for in Section V below for
at Teast forty hours in each workweek or for forty
hours” straight-time pay ifno work oractivities are
assigned or for some combination thereof.

. LosingEligibility

An otherwise eligible employee shall lose the
rights and benefits of that status underthe follow-
ing circumstances:

Discharge for “just cause™

Disciplinary suspension (for the period of

the suspension);

. Voluntary termination or for any reason
whereby the empioyee ceases tobe an active
employee as defined above;

iv. Retirement;




Death;
i. Refusing placement into a CISP Pool;
Refusing assigamentonce inaCISF Pool, if
a discharged or separmed employce whp
previously was an eligible n?rr'lp‘h:‘uyce Is
subsequently reinstated, theireligibility shall
be reinstated.
. Indefinite Layoffs
Employees whoare nateligible e:gplogees m_ay_be
placed on indefinite tayoffeven if .Ihelr seniprity
(inciuding preferential seniority} is greater than
the seaiority of eligible employees who are re-
tained at work.
Employees whe refuse placement in the CJ_SP
Pool or who refuse an assignment after being
placed inaCISP Poolmay beplacedon indefinite
layoffeven iftheir seniority (including greferen-
tial senipnty) is greater than the senlority of
eligible employees who are retained at wark,

V. CISPPocls

A. lathe eventthat declining manower needs
and the application ofthe rcduction-m-‘fqrce
procedures wouldotherwise causean eligible
eraployee(s)tobe placedar indefinite laypﬁ,
then such emplayee(s) will be placed ina
CISPPoot. ‘
The parties recognize that the scope of this
programrequires flexibility withre garld wohe
assignment by the Company of duties zfnd
activitiesto Pool employees and the selection
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af Poolemployees forteaiaing. An employee
in the Pool may be

{0} placed in a training program,

(it} vsed as 2 replacement 1o facifitate the
training of another employes,

(i) givenajobassignment within oroutside
the bargaining wnit which may be
nontraditional,

{1} placed in an existing opeaing, or

(v} givenother assignments consistent with
the purposes of this Program {including
assignments 1o work inanother business
unit within the geographic area).

In the event that the Company assigns no
duties to a CISP Pool employee, he or she
shall temain avaitable for assigament ugon
reasonable notice in eecordance with rules
and procedures established by the Company
for administration of the CISP Pagl.

€. CISP Pool Guidelines

i

An employee in the Pool will receive the
regular straight-time hourly rate of pay the
employee last held prior to being placed in
the Pool. Inthe eventanemployee inthe Pool
is assigned to another classification, the
cmployee will recejve the rate of pay for that
classification as provided by the Central
Agreement,

Pool assignments will be considered
lemporary and not subject 10 provisions
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governing permanent filling of vacancies or
the application of shift preference.

When, for training purposes, a noa-Pool
employee isreplaced by a Pool employee and
is given a different work assignment, sgch
non-Pool employee will continue to receive
his/her regular straight-time hourly rate of
pay and will be returned to the same
classification and job assignment upon
completion ofthe training assignment. Inthe
event the employee has insufficient senlority
to retumn to the formerly held classification,
the employee will be placed pursuant to the
applicable provisionsofthe Centraland Local
Agreements.

iv. A tratning assignment will be voluntary on

the part of a non-Pool employee being
replaced by a Pool employee, unless such
training is to develop or improve technical
skills relevant to the employee’s current job
assignment or anticipated future job needs.

Anemployeemay decline the opportunity to
be assigned to the Pool or, while in the Pocl,
decline an assignment. In such event, the
emplovee will no longer be an cligible
employee under this Programand will be [aid
off until entitled to recall to a non-Fool
position. In no tase may the employee then
claim a violation of seniority rights because
a lesser seniority employee is in the Pool or
on a job assignment regardtess of the lesser
seniority employes’s job assignment..
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vi. 3UB Credit Units will not be eamed for any

week an employee in the CJSP Pool is not
assigned to other bargaining unit work,

il SUB Credit Units will be cancelled at the

cancellation rate applicable to such week for
the employee's years of seniotity under the
SUB Plan for each week an employee in the
C'JSP Pool isnot assigned toother bargaining
uait work priorto declining an offer of work
o¢ training assignment as a Pool employee.

VL Administration

A National CJISP Comumittee will be established at
the Company-Interational Union level consist-
ing of three representatives selected by the Com-
pany dnd three representatives selected by the
UAW Zaterpillar Departrent.

The Nutional CSSP Committee will meet periodi-
cally as required to:

A

B.

C

Review the number of eligible employees
ard the size, if any, of CJSP Pools;

Moanitor the placement of employees who
are assigned to a CJSP Pool;

Review the work assignments of Pool

employees to pontraditional work
assignments;

. Review any complaint regarding the

adrninistration ofthe Caterpillar Job Security
Program;

Jotatly develop and initiate proposals to
imjirove operational effectiveness in orderto
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secure existing jobs, and 1o atiract CUsLOMErs
and additional business in order to provide
additional job opportunities.
The National CISPCommittee is specifically em-
powered to periodically review and evaluati: the
operation of this Letier of Agreement and miake
utually satisfactory adjustments to jts provi-
sions during the term of this Lenter of Agreement.

VIL. Duration
This Program shall become effective on the
Monday following the ratification of the Central
Agreement and shall remain in effect untid mid-
night March 31, 2004, and shall not be renevred
or extended except by express writien agreemsnt
of the parties,

Letter of AgreementNo.32

The parties agree that employee involvement inwork-
place issues is crucial to the success of any business aid
the responsibility of every employee. Mare specifically,
they agyee that in the interest of creating a safe, highly
productive work environment with widespread employite
involvement and satisfaction, free and open communici-
tion between managemens and bargaining unit employ-
ees is necessary. To this end, the parties agree that the
Company may establish within individual business units,
teams consisting of setected bargaining unit employees
(and as appropriate, non-bargaining unit employees), t
cooperate with managementinthe identification of best
e i wa = v improvement of efficiency, effective-

ness, safety, productivity, quality, and profitability re-
garding operations about which they have knowledge.
Exampl;s of such teams include certification teams
productivity teams, problem-solving teams, new prod:
uct development tearns, safety teams, cost reduction
teains, and work teams. ltisapartofeach employee’sjob
duties to participaie and cooperate in these endeavors.

Tpe parties recognize that noteam may take any action
whichconflicts with any provisionof the Central Agree-
men} ortherespective Local Agreement. Mareover, the
pa{tl;s recognize that certain teams composed of bar-
gaining unit employees (in whole or in part) may submit
1deas of specific recommendations to management which
relate to wages, hours, and working conditions. While
management may discuss and consider such ideas or
pmpgsals,no change or additionto the wristen terms and
conditions of employmeat set forth in the Central Agree-
ment or the respective Local Agreement may be made
unless such change or addition is bargained over and
agreed to by the Company and the Union.

Letter of AgreementNo. 33

In o{dcr to continve attracting and retaining the high-
est caliber employees to careers in manufacturing, it is
mutially beneficial to the community, the Union,an,d the
Company to provide oppartunities for exposing stu-
dents and teachers to such careers, During 1991-1998
negotiations, the Company informed the Union it in-
tended to provide a chance for students and teachers 10
become more familiar with industrial career opportunities
and 1 pravride sehonis with feginine stations for their
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students. Toward thatend, the Company will from time
to lime designate bargaining unit work assignments for
students and/or teachess at the high school or college
tevel. Since the purpose of this program is o provide as
broad an exposure as possible in the time allotted,
candidates may be rotated periodically among the des-
ignated jobs. Participants wilinot be Caterpillaremploy-
ees, nor will the work being performed by students and/
or teachers result in the displacement or elimination of
the on-going need of anemployee coveredbythe Central
Agreement. Caterpillar employees will be expected to
provide appropriate orientation and assistance t? par-
ticipants in orderto maximize theeducational éxperience.

Letter of Agreemeat No.34

The provisions of this Lenier of Agreement shall apply
only to Apprentices as defined in paragraph L. (a) below
whe enter an Apprenticeship Course prior to August 1,
1999, inthe business unitslisted inparagraph 1. (c) below.

(1) When used in this Letter of Agreement:

a. “Apprentice” means an employee in a
bargaining unit employed in any of the
following classifications (provided such
classification is inchuded in the Exhibit A of
the applicable Local Agreement)
Electrician Apprentice
Milbwright Apprentice
Pipefitter Apprentice
Toolmaker Apprentice

10

Machine Repair Apprentice
Maintenance Mechanic Apprentice

{Wheel Loadersand Excavators; Track-
Type-Tractors; Mining and Construction
Equipment; Fuel Systems; Parts and
Service Support Center only)

who is engaged in learning and working in
the trade in which he has enrolled.

b. “Designated Craft” means a job
classification as defined in Section XIII
of this Letfer of Agreement.

¢. “Business Unit” means the following
facilities:

Local 145 Wheel Loaders and Excavators
Division (Aurora)

Local 751 Mining and Construction
Equipment Division (Decatur)

Local 974 Track-Type Tractors Division
{East Peoria)
Foundry Business Unit
{Mapleton)
Pans and Service Support
Center (Morton)
Performance Engine Products
Division (Mossville)
Technical Services Division
(Technical Center and
Peoria Proving Ground)
Transmission Business Unit
(East Peoria)

Local 2096 Fuel Systems Business Unit

{Pontiac)
AR




(11} Business Unit Joint Apprenticeship Committee

a.

At each business unit where this Lettec of
Agreement is applicable, there shall be
established a Business Unit Joint
Apprenticeship Comnittee (herein referred
1oas Business Unit Committeeycomposedof
four members, two appointed by the Company,
one of whom shall be a member of that
business ¢nit’s Training organization, and
two appointed by the Union. Either the
Company or the Union may at any time
remave a member appointed by it and may
appointamemberto fill any vacancy among
its members. The Company and the Union
shall each notify the other in writing of any
appointment 1o a Business Unit Committee
and no such appaintment shall become
effective prior 1o the giving of such notce.
The Union may also identify, in writing, an
slternate member, who, inthe event aregular
memberwasunavaitable, would attendeither
regular or special meetings.
Each member of a Business Unit Committee
appointed by the Union, including the
alternate member, shall be:
{) anemployee of the Company; and
(i) emploved in and holding UAW
Journeyman status in a “Desi gnated
Craft” classification for one of the
Apprentice Courses at that business
voit- and

In addition, at Jeast one member of each
Buf;me&*s Unit Committee appointed by the
Union shall be a graduate of one of the
Apprentice Courses at that business unit, if
there are such graduoates, ‘

The Business Unit Committee shall meet at
anagﬁrced upon timeonce each quarter uniess
the fime belween meetings is extended by
m u‘rual agreement. Memboers ofthe Business
UniiCommittee appointed by the Union will
not lose pay for segutarly scheduled hours
because of attendance at a regularly
schcdu!ed meeting of that Business Unit
Comfnmee. Through mutual agreement,
special meetings of a Business Unit
Comminee will be held at the request ofeither
the Union or the Company. The requesting
party shall provide the other party with a
written agenda at least three working days
prior to the date of the special meeting,
Special meetings requested by the Union will
not be held on Company time. Meetings
called by the Company will notresalt in loss
of pay for regularly scheduled hours for
members of the Business Unit Commitee
appointed by the Union.

The Company will prepare minutes of each
meeting, Such minutes shall include; the date
of the meeting; names of the individuals
present; abriefstatement ofitems discussed:
and the consensus or disposition, if any:
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minutes will be provided to gach Wber of
the Business Unit Commitiee within ten
working days of the meeting.

b. Each Business Unit Committee shall;

Have the right to designate 4 Busir@st's Eait
Committee member to counse! individuals
aboutto enter an Apprenitce Course 10 ensure
that they are informed and impressed with
the responsibilities they are about to accept
as well as the benefits they may receive.

Review applicants foran Apprentice Courf%e
who have met the requirctent set forth in
paragraphs V(a) and V(b) of this Lctier of
Agreement. Following such review, an
applicant may be rejected ifa majority of Fhe
Business Unit Comnittee agree thatrejection
is appropriate,

Approve or reject Company recomumen-
dations under Section V1 of this Lester of
Agreement to allow an Apprentice hovrs of
credit for previous experience. _In the gvent
thatamajority of the Business Unit Conmurlec
does mot approve the Company's
recommendations for such Apprentice, no
such credit shall be allowed.

Discuss and review cases in whi;l’; any
Apprentice at that business unit is failing t0
satisfactorily progress. One Unjon member
of the Business Unit Committee, together
with one Company member of the Business
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shali, without loss of pay for regularly
scheduled hours, be permitted to counsel
with such Apprentice. After such
consultation, the responsibility for making
the decision regarding the continuation in
the Apprentice program for those
demonstrating an tnability to learn or a fack
ofinterest in work or education rests with the
Company. In the event 2 majority of the
Business Unit Committee does not agree, the
situation may bereferred to the Central Joint
Apprenticeship Committee, (Nothing in this
Letterof Agreementshall limit the Comrpany’s
tight to discipline/dischasge Apprentices for
matters not telated to their training as

Apprentices. Such action by the Company

shall not be refetred to the Business Unit
Committee, but may be subject to the
grievance procedure,)

- Review the Apprentice Course(s) establish-

ed for that business unit and make rec-

omrmendations for the improvement of such
Course(s).

Receive a list of employees who are

Apprentices covered by this Letter of
Agreement at that business unit.

Report and/or refer matters of discussion to
the Central Joint Apprenticeship Committee
as well as accept findings from the Central
Joint Apprenticeship Committee.




{I0) Central Joint Apprenticeship Committee

Therc shail be established a Central Joint Ap-
prenticeship Committee composed of six memi-
bers, three appointed by Caterpillar Inc., one of
whom shalt be a member of the Company’s corpo-
tate Training organization, and three representa-
tives appeinted by the Union. Two of the U_mon
representatives shall be from the lntemauenfsl
Union and shall hold UAW Journeyman status in
one of the crafts referenced in Section [ (a). The
third Union representative shall be a rncn_-lber {)f
one of the Business Unit Joint Apprenticeship
Committees.

Either the Company or Union rmay at any tirpe
removea member appointed by itand may appoint
a member to fill any vacancy among r_nembers
appointed by it. The Company and Up:on shall
notify each other in writing of any agpolnlmentlo
the Committee and no such appontment shall
become effective prior to giving such notice,

The Central Joint Apprenticeship Committee
shall:

I. Meetatanagreedupon time eachsix months
unless the time between meetings is extended
by mutual agreement. Special megtingsof the
Commitice wiltbehetd atthe request of either
the Union or the Company at n mutually
convenient time. Special meetings may be
conducted by conference phone calls, The
requesting party shall provide the other party
with a written agenda at least 15 working
days prior 1o the date of such special meeting.

The Company will prepare minutes of each

meeting. Such minutes shall include: the date
of the mecting; names of the individeals
present; a brief statement of ttems discussed;
and the consensus or disposition, if any.
teached on those items, A copy of these
minutes will be provided to each member of
the Central Joint Training Committee within
ten working days of the meeting,

2. Review reports and matters of discussion
referred by Business Unit Commitices.

3. Advise appropriate Business Unit
Committces of the Central Jaint
Apprenticeship Committee’s findings on
matters refesred from respective Business
Unit Committees,

flems which remain in dispute following dis-
cussion by the Central Joint Apprenticeship Com-
mittee may, if the Union so clects, be referred
directly 1o the Final Step of the grievance proce-
dure in the appropriate Local Union and, if so
referred, will thereafter be subject to the normal
zrievance and arbitration procedure.

{(1VyApphication to become an Apprentice jn a busi-
ness unit will be recerved and dated by the Train-
ing orgonization of the Company at that business
unit. Such Training organization shall detcriine
which of the applicanis meet the requirements of
paragraphs ¥(a) and V(b) and will fumish the
Business Unit Committce ostablished for that

business unit a tist of those so approved. Oppor-
tUITIES For traiming o famdpd wdownn iy




Agreement shall be available to all otherwise
_ efigible and gualified candidates without regard
to age, race. sex, creed, color or navonal origin.

(V.)Eligibility Requirements

A person selected to become an Apprentice
shall possess the following eligibility require-
ments:

a. Must have attained the age of 17.

b. Indication of potential for successfully
completing an Appreatice Course by reason
ofan evaluation of biographical data, school
records, previous work experience,
Company work history (if any), and
successful completion of an evaluation
system 10 be administered and interpreted
by the Company.

¢ Review by the appropriate Business Unit
Commitiee.

(VL)Credit for Previous Experience

A person who has had previous apprentice-
ship experience and whois selected tobecome an
Apprentice in the same or a different course may
be allowed hours of credit for applicable expeni-
ence after the prior employment record has been
checked and evaluated. Evaluated work experi-
ence must have been gained under a formal Ap-
prentice Program. An employee who has served
in the Armed Forces of the United States may
have his Armed Forces work record evaluated
and hours of credit granted for applicable practi-
cal experience gained in the Armed Forces. An
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emplqyce with previous wark and/or classroom
experience not acquired as an Apprentice whe is
selected 10 become an Apprentice, may have
hourshof credit granted to reflect this previous
experience. The hours of credit for a particular
type ofexperience shallnot exceed the amount of
time allocated to this type of experience in the
.Appre:ntice Course. Afterreviewingand evaluat-
mg the prior employment or work record of a
person, the Company will recommend to the Busi-

ness Unit Committee the hours of credit 1o be
allowed,

(VIL)Entry Into An Apprenticeship

' Each business unit shall establish two waiting
hsts’ for entry inte each Apprentice Course at that
business unit. One list shall be composed of
current empioyees from the appropriate bargain-
ing unit applying forsuch Apprentice Course and
rela_tw.e- position onthis list shal| be determined by
seniority and/or group senjority (if applicable)
with the most senior employee being at the head
of the list; provided, however, that no employee
shall be placed on such list until 30 calendar days
fo}lowing the date such employee was deter-
n:nned to have met the eligibility requirements
listedin Section V of this Letterof Agreement, The
second list shall be composed of all other appli-

cants for such Apprentice Course and relative
position on this list shall be determined by the
date s_uch individual was determined to have met
the eligibility requirements. An individual carnot
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be on more than one waiting list at each business
unit at the same time.

When applicants are selected for entry into a
particular Appreniice Course, such selections
shall be on the basis of at least two from the
current employee list for every one from the other
tist. However, more selections from the other list
may be made in the event sufficient qualified
employee applicants are not available.

By mutual agreement, the provisions of this Sec-
tion VII may be waived for Affirmative Action
PL‘IIPDSCS,
(VHI.)Terms of Apprenticeship
The 1erms of Apprenticeship shall be inaccor-
dance with the training work schedule and class-
room schedule as detenmined by the Company at
each business unit. In each business unit, the
Business Unit Commitice shall be provided an
outline of these schedules. These schedules pro-
videa guide and may from time totimebe re vised
as conditions require. A copy of all suchrevisions
shallbe furnishedto the Business Unit Committee
involved.

(1X.)Apprentice Reductions and Returns to Appren
tice Courses

a. In the event it is necessary to reduce the

number of Apprentices in a Course withina

Business Unit, Apprentices in that Course

shali be removed from that Course inreverse

order of their hours in the Course, beginning

i ke Apmrantice who has the fewest

hours inthaiCourse. An Apprentice removed
from an Apprentice classification as
designated ia Section 1 {a) of this Letter of
Agreement, inaccordance with this Section

LX (a) shali be placed in accerdance with the

provisions of Article 13 of the Central

Agreementas specified in Section XJl of this

Letier of Agreement in the same manner as

though his departure from that Apprentice

clasa‘iﬁcation had resulted because of those

provisions.

b, The provisions of Article 13 of the Central
Agreement as specified in Section 1X of this
Letigr of Agreement shali not apply w0
Apprentices unless a reduction in force of
Apprentices accurs or the apphication of the
foregoing provisions of this Section VIII
resulisinareduction in force of Apprentices,

c. Apprentices removed from an Apprentice
?laSSiﬁcation solelyasthe result ofareduction
in force, shall be returned to that Apprentice
classification, when conditions deem
appropsiate, in the reverse order of their
remaval.

(X.)Wages
Apprentices shall be paid for required class-
room attendance, Houss spent in required class-
mom‘attendance shall be considered hours of
‘workm computing overtime. An Apprentice who
is granted hours of credit for previous experience
shall be paid the wage rate corresponding to the




period 1o which such hours of credit for previous
experience advance the Apprentice.

(X1.)Supervisian of Apprentices

Apprentices shall be under the supervision of
the Training organization of the Company and
under the irumediate disection ofthe Supervisor of
the arca to which they are assigned, The Training
organization of the Company wilt determine the
movement of Apprentices in accordance with
training work schedules.

(XTL.)Tools

Faoremployees whoenteran Apprentice Course
on or afier the effective date of the 1998 Central
Agreement, the Company witl provide the tools
required for each Apprentice Course to the Ap-
prentice, and such toels shall become the pes-
sonal property of the Apprentice upon gradua-
tion.

For employees who entered an Apprentice
Course prior 10 the effective date of the [998
Central Agreement, upon graduation, the Com-
pany will reimburse the apprentice for tools re-
quited by and purchased through the Company.
The Company will provide the Business Unil
Committce with the list of tools required foreach
Apprentice Course in the business unit for which
the Business Unit Committee is established.

{Xi11.)Placement Upon Graduation

An cmployee

(i who graduates from one of the Apprentice
" roweng havaing Frae ept Farth piall nroyided

there 3 a job opening, be placed In his
“Designated Crafi” within tie business unit
wherc heis assigned a1 the time he graduaes,
provided these is no employee within that
business unit with greater seniority who has
previousty worked in that “Designated Crafi”
or previously graduated from such
Apprentice Course and whose job bid for
return 10 such “Designated Craft” has not
been honored.

{ii} who graduates and whois not, inaccordance
with (i} above, placed in his "Designated
Craft " shallbeplaced inaccordance withthe
provisions of Article [3 or Article 19 ofthe
Central Agreement whicheverisapplicable,
The stariing point of such reduction in force
procedure shall be that “Designated Craft”
to which such graduate Apprentice would
have been placed in accordance with (i)
above.

(it} who graduaies or has graduated, and whase
Local Agreement provides for group
scniority, shall, for purposcs of (i) and (i),
above, and for purposes of bidding to a
“Designated Craft™ under the provisions of
Artticle 19 of the Ceniral Agreement be
deemed to have group seniority equal to the
period of his apprenticeship.




Apprenticeship Course
From Which the

“Designated Crafi™

Employee Graduated: Classification:
Electrician (All Plams) Electrician {6}
Millwright (All Plamsy Millwright (5}

Pipefitter {5)
Machine Repair
Mechanic 16)
Toolmaker (6}
Maintenance
Mechanic (6)

Bipefitter (All Plants}
Machine Repair
(AN Plants)
Toolmzker (Al Plams})
Maintenance Mechanic
(Track-Type Tractors;
Fuel Systems; Miniog and
Censtruction Equipment only}
Maintenance Mechaniv
{Wheel Loaders and
Excavators; Pacts
and Service Support

Center only}

(XIV.)Apprentice programs not Jisted in Section 1 of
this Letter of Agreement and other training pro-
grams will not be subject to the provisions of this
Letter of Agreement unless mutually agreed by
the parties,

Maintenance
Mechanic (5] .

Letter of Agreement No. 35

During the 1991-1998 negotiations, the Company in-
formed the Union that the closure ofthe Memphis facility
was being contemplated. The final decision concerning
whether the Memphis facility would be closed bad not
been made when the parties conciuded their negotia-
tions forthe 1998 Central Agreement. Asthe resultofthe
uncersainty regarding its future, the Memphis facility
was excluded from coverage under the provisions of
Lenter of Agreement No. 24 (Plant Closing Restriction) of
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the 1998 Central Agreement, and the bargaining unit
zmployees of the Parts & Service Support Business Unit
tMemphis) were excluded from coverage under the pro-
visions of Letier of Agreement No. 31 (Caterpillar Job
security Program} of the 1998 Central Agreement.

The parties agreed, however, to the following:

A. If the Company decides to close the Memphis
facility, it shall be considered to be a “Complete
Plant Closing™ for purposes of Section 16,10 of
the 1998 Central Agreement and each active em-
ployee in the Parts & Service Support Business
Unit {Memphis) on the date such decision is
announced and each laid-off employee whose
senierity in such business umit has not been
brokenunder the provisions of Section 1 1.2 ofthe
1998 Cemiral Agreement orprevious Central Agree-
mentsshall be deemed an “affected employee” for
purposes of Section 16,1 C) ofthe 1998 Ceniral
Agreement, provided, however, thar;

(1) Master Recalls to any Parts and Service
Support facility shall not be subject to the
provisions of Letter of Agreement No. 26 of
the 1998 Central Agreement, and

(2} Master Recalls to any other facitity shafi be
subject to the provisions of Section 18.6 of
the 1998 Central Agreement.

B. If the Company decides not to close the Memphis
facility, cach active employee in the Parts &
Service Support Business Unit (Memphis) on the
date such decision is announced shall be deemed
to be an “eligible employee” for purposes of
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Section I(D) of Letter of Agreement No. 31 of the
1998 Central Agreement and the Memphis facility
shall be deemed to be covered by the provisions
of Letter of Agreement No. 24 of the 1998 Central
Agrecement.

In the event the Company has not announced its
decision prior to June {, 1998, active employees
on June 1, 1998, shall be deemed to be “eligible
employees” for purposes of Section (D) of the
Letter of Agreement No. 31 of the 1998 Central
Agreement and the Memphis facility shall be
deemed to be covered by the provisions of Letter
of Agreement No. 24 of the 1998 Central Agree-
ment.

period” as defined above, at the Parts and Service
Support Center (Morton) and the Parts and Ser-
vice Support Business Unit(Memphis) eachem-
ployee shall be entitled to three (3} additional
holidays which will be scheduled in accordance
with the provisions of Section 7.8(B) of the 1993
Central Agreement,

Notwithstanding the provisions of Sectton 15.1(B)
and solely foruse during the first *“twelve-month
period” as defined above, the number of hours of
Paid Absence Allowance credit to which an efi-
gible employee who possessed one or more years
of seniority and/or group seniority (ifapplicable)
at the beginning of such first “twelve-month
period” shall be entitled is as follows:

Letter of AgreementNo. 36 a. Forsucheligible employee whose firstday of

work during such first “twelve-month period”

k AsusedinSections7.8(B), 15.1(A), and 15.6{C)the first is priorto Monday, January 5, 1998, the Paid
“twelve-month period” under the 1998 Central Agree- Absence Allowance credit shall be 50 hours.

ment shall be deemed to be the period from October 6, b. Forsucheligible employee whose firstday of

work during such first“twelve-monthperiod™

1997, through April4, 1999.
is on or after January S, 1998, but prior to

A. Notwithstanding the provisions of Section 7.8(B)

and solely for use during the first “twelve-month
period” as defined above, at the Parts and Service
Support Business Units (Denver and York) each
employee shall be entitled to four (4) additional
hotidays which will be scheduled in accordance
with the provisions of Section 7.8(B) of the 1998
Centrai Agreement.

Notwithstanding the provisions of Section 7.8(B)
and solely for use during the first “twelve-month
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Monday, April 6, 1998, the Paid Absence
Allowance credit shall be 37 1/2 hours.

c. Forsucheligible employee whose firstday of
work during such first“twelve-month period”
isonorafter Monday, April 6, 1998, but prior
to Monday, July 6, 1998, the Paid Absence
Allowance credit shall be 235 hours.

d. Forsucheligible employee whose firstday of
work during such first“twelve-month period”
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15 on or after Monday, July 6, 1998, but prior
toMonday, October 5, 1998, the Paxd Absence
Allowance credit shall be 12 1/2 hours.

C. Notwithstanding the provisions of Section 15.1{C)

and sclely for use during the first “twelve-month
period” as defined above, the number of hours of
paid absence allowance creditto which ancligible
employee who acquires one year of seniority and/
or group senjority (if applicable) after the begin-
ning of such first “twelve-month period” shall be
entitled is as follows;

a. For such employee who becomes eligitle
prier to Monday, January 5, 1998, the Paid
Absence Allowance credit shall be 37 1/2
hours.

b. Forsuchemployee who becomeseligibleon
orafterMonday, January 5, [ 998, but priorto
Monday, April 6, 1998, the Paid Absence
Allowance credit shall be 25 hours.

c. Forsuchemployee whobecomeseligibleon
or after Monday, April 6, 1998, but prior to
Monday, July 6, 1998, the Paid Absence
Allowance credit shali be 12 1/2 hours.

. Notwithstanding the provisions of Section 15.1

(B) and solely for use during the first “twelve-
month period” as defined above, an eligible em-
ployee who possessed one or more years of
seniority and/or group senjonty (ifapplicable) on
October 5, 1598, shall be entitled the additional
hours of Paid Absence Allowance credit as fol-
lows:
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1, Forsucheligible employee whose firstday of
work ison orafterMonday, October 5, §998,
but prior to Monday, January 4, 1999, the
Paid Absence Aliowance credit shall be 25
hours.

b. Forsucheligible employee whose firstday of
wotk isonor after Monday, January 4, 1999,
but prior to Monday, April 5, 1999, the Paid
Absence Allowance credit shall be 12 1/2
hours.

Payments to eligible employees under the provi-
sionof Sections 15.1(E)and/or 15.6(C)ofthe 1998
Central Agreement for unused Paid Absence
Allowance credit and accrued attendance bonus
credit during this first “twelve-month period”
shall be made not later than June [3, 1999,




BASIC HOURLY RATES OF PAY
APPENDIX A

(Applicahle ta enyployess in Local Unions Nos. 145, 751, 786, 974, 1415, 1989, and 2096
except those employees specified in Letters of Agreement Nos. 26 and 27.)

18.62
18.97
19.65
1993
20.57
2096

SUPPLEMENTARY BASE RATE SCHEDULE
AFPPENDIX A
{ Applicable to employees in Local Unjon 974)
Research Machinist 5.1 6-1 62 6.3 6.4 6-4times 1.0217
{Techaical Services Division)
Machine Repair Apprentice 0% 65% 70% T75% 80% 83% 90% 95%
6-1*
Maintenance Mechanic Apprentice  60% 65% 70% 75% 80% 85% 90% 95%
{Track-Type Tractors Division; 6-1*
Performance Engine Products Division) 0% 70% 80% 90% 6-1*
Maintenance Mechanic Apprentice  60% 65% 70% 75% 80% 85% 90% 95%
(Transmission, Bisiness Unit; Parts ~ 5-1*
and Service Support Center (Morton)) 60% 70% 80% 90% 5-1*
Toolmaking Apprentice 60% 65% 70% 75% 80% 85% 90% 95%
6-1* .
60% 70% B0 90% 6-1%
Machine Shop Triines =~ - " 60% T0% 80% 90% 3-1*




A %A

Machinist Apprentice

Welding Trainee

College Graduate Trainee
Coop:rative Trainee

Associate Degree Trainee
College Undergraduate Trainee
Electiician Trainee

Machine Repair Trainee
Main‘enance Mechanic Trainee
{Track-Type Tractors Division;

Performance Engine Products Division)

Maintenance Mechanic Trainhee
(Transmission Business Unit; Parts
and Service Support Center (Morton))

60% 65% T0% 75% B0% 85% 90% $5%

3.1*

60% T0% B0% 90%
4-4

60% 65% T0% 75%
60% 65% 70% 75%
6% 65% 70% 75%
60% 70% B0% 90%
&0% 70% B0% 90%
60% 70% B0% 90%

3-1*

80% 85% 90% 49
80% 90% 4-3

£0% 90% 4-3
6-1%

&-1*

6-1*

60% 70% B0% 90% S-1*

EET

Toolraaking Trainee 60% 70% 80% 90% 6-1*

Founlry Machine Repair Trainece 50% 70% BO% 90% 6-1*

Sheet Metal Trainee 60% 70% BO0% % 3-1%

Electrician Apprentice 60% 635% T0% 75% 80% 85% 90% 95%
6I* '
60% 70% 80% 908 6-1*

Miltwright Apprentice 60% 65% 70% 75% B0% 85% 90% 93%

Pipefitter Apprentice

Founcry Machine Repair
Apprentice

5-1*
60% T0% 80% 90% 6-1*

60% 65% 70% 75% 80% 85% 90% 95%
5-1%

60% 70% 80% 90% 6-1*

60% 65% T0% 75% 80% 85% D0% 95%
61* \
60% 70% 80% 90% 6-1%

*Mininmum Graduating Rate




This rate schedule is applicable to employees entering a training classiﬁcatioq on or aﬂer
October 1, 1991. Employees ina training classification on September 30, 1991, willbe paidin
accordance with the rate schedule in effect on September 30, 1991, vrthe above rate schedule,
whichever i3 greater. '

The four-step rate schedule for an apprentice classification is only applicable to employees
entering an apprentice classification on or after August 1, 1999,

SUPPLEMENTARY BASE RATE SCHEDULE
APPENDIX A '

(Applicable to employees in Local Union No. 145)
2X19Cooperative Trainee 60% 65% T0% 75% 80% 85% 90% 44

2X31 Flectrician Apprentice 60% 65% 70% 75% 80% 85% 90% 95%
61+

60% 70% 80% 90% 6-1*
2X37 Heat Treat Apprentice - 60% 65% 0% T5% 80% 90% 3-1*

2X 10 Machine Repair Apprentice 60% 65% 70% 75% 80°% 85% 90% 95%
&-1*

60% 70% 80% 90% 6-1*
2X13 Machine Shop Trainee 60% T0% 80% 90% 3-1*

2X15 Machinist Apprentice 60% 65% T0% 75% 80% &5% 90% 95%
3.1*

2X12 Toolmaking Apprentice 60% 65% 0% 75% 80% 85% 90% 95%
6-1*

60% 70% 80% 90% 6-1*




2X38 Welding and Fabricating
Trainee 60% 70% 80% 90% 3-1*

2X35 Maint=nance Mechanic 60% 65% T0% 75% B0% 85% 90% 95%
Apprentice 31*
60% 70% 80% 90% 5-1*
2X45 Electrician Trainee 60% 70% 80% 90% 6-1*
2X42 Maint :nance Mechanic Trainee 60% 70% 80% 90% 5-1*
2X44 Teelmaking Trainee 60% 70% 80% 90% 6-1*
2X43 Machine Repair Trainee 60% 70% 80% 90% 6-1*
* Minimum Graduating Rate

e e T M

This rate schedule is applicable to employees entering a training classification on or after
October 1, 1991. Employees in a training classification on September 30, 1991, will be paid
in accordanve with the rate schedule in effect on September 30, 1991, or the above rate
schedule, whnichever is greater.

The four-step rate schedule for an apprentice classification is only applicable to employees
entering an apprentice classification on or afier August 1, 1999,

Supplementary Base Rate Schedule
: Appendix A
{Applicableto employeesin Local Union No. 751)

2X20 Assaciate Degree Trainee 60% 65% 70% 75% 80% 90% 4-3
2X18 Collzge Graduate Trainee 44
2X19Cooperative Trainee 60% 65% 70% 75% 80% 85% 90% 4-4

2X31 Elecrician Apprentice 60% 65% 70% 75% 80% 85% 90% 95%
61* :

60% 70% 80% 90% 6-1*
2X13 Machine Shop Trainee 60% 70% B0% 90% 3-1*

2X15 Machinist Apprentice 60% 65% 70% 75% 80% 85% 90% 95%
3-1*

2X12Toolmaking Apprentice 60% 65% 70% 75% 80% 85% 90% 95%
6-1*
60% 70% 80% 0%  6-1%

2X16 Welding Trainee 60% 70% 80% 90% 3-1*
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2X10Machine Repair Apprentice G0% 65% T0% 75% 80% BS% 90%% 95%
Se1*
2XA40 Maintenance Specialist Apprintice  60% 65% 70% 75% 80% 85% 90% 95%
6-1*
2X36 Maintenance Mechanic 650% 65% T0% 75% 80% 85% 90% 95%
Apprentice 6-1*
60% 70% 80% 90% 6-1*
B *Minimum Graduating Rate
This rate schedule is applicable to employees entering a training classification on or after
Oxtober 1, 1991. Employees in ¢ iaining classification on September 30, 1991, will be paid
in accordance with the rate schedule in effect on Seplaembcr 30, 1991, or the above rate
schedule, whichever is greaier.
The four-step rate schedule for an apptrentice classification is only apphcable to employees
entering an apprentice classification on or after August 1, 1999,
SUPPLEMENTARYBASERATESCHEDULE
APPENDIXA :
(Applicadle to employees in Local Union 2096)
2X31 Electrician Apprentice 60% 65% T0% 75% 80% 85% 90% 95%
: 6-1% .
60% T0% 80% 90% 6-1*
Q 2X18 College Graduate Traines 44
2X13 Machine Shop Trainee 60% 709 80% 90% 3-1*
2X 15 Machinist Apprentice 60% 65% 70% 75% 80% 85% 90% 95%
-1
2X12Toolmaking Apprentice 60% 65% 70% 75% 80% 85% 90% 95%
. A
2X36 Maintenance Mechanic 60% 65% 70% 75% 30% 85% 90% 95%
Apprentice 6-1*
60% T0% 80% 90% 6-1*

*‘IF‘-" i Rrodgiin g Qota




This tate schedule is applicable to employees entering a training classification on or after
October 1, 1591, Employeec.inatraining classification on September 30, 1991, willbepaidin
accordance with the rate schadule in effecton September 30, 1991, orthe aboverate schedule,
whichever is greater.

The four-step rate schedule for an apprentice classification s only applicable to employees
entering an apprentice classification on or after August 1, 1999,
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